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ABSTRACT 

This collection of 107 abstracts of sex equity 
prelects currently tunded by the National Institute of Education 
(NIE) and 122 ab~iFtracts of NIE-sponsored sex equity publications 
indicates NIF's activities in the area of sex fairness and describes 
the results of NIE's research: it is intended to facilitate 
coHimunicatlon among researchers and others about R 6 D work Pro jectc 
promotinq sex equity in the following areas are described: (1> wonen 
in mathematics, science, and technology: (2) sex equity in careers 
and employment: ( 3> sex equity in elementary and secondary school 
practices: (H> women with special needs: (5) women eduqiators; (6» 
wo«en in hlqher and continuing «(|.uca,t ion : and {7) general projects on 
sex equity. Publications abstracted cover recent items not yet 
available in EFICt.wo^en and mathematics: sex equity in elementary 
an'd secondary iiichool practices: sex equity in careers and eiployment: 
sex roles in e^rly childhood socialixation: s«x differences in 
achievement an^d motivation: sex equity for group© with special needs;^ . 
wo«en educators: women in higher and continuing e4ucation: and 
general publications on sex equity. An appendix lists' NIE program 
staff responsible for sex equity projects. (PM> 
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♦ froB» the original docunent. ^ ' * 
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1. ovKHVTprw OF n"if: r>KX kqiuty- riuxTKrn^ ani> runi.TOA*m)N!; 

•me-NiitloiUil rnfllltule of' Kdurnt 1 on (nIK) whm rrentod hy thf» 
CotigreoB In 1912 an the primarj Kedera l agrMicy^roi' cdnral I (^nal ^ . 
reoeareh and development. Tto mliuUon I u twofold: to promote / 
edncatlonal equity and to lnun:pve'the qnallt^^y^ of cdncatjonnl praAlee. 

To achieve thene goa\B , NTF nuiift^ortn renoarch and d I fwiemPnatl on 
actlvitlea aimed at helping individuals to realize their full potential 
through education, regardleoH of race, iiex , age, ecotiomlc ntatiifl , 
ethnic origin, or handicapping condition. J 

NIK hao organ! 7,eti its work around three broad progrfun areaii:/ 
Teaohlng and Learning (T8,l), Kducalional^rol 1 cy and Organ! '/.at 1 on 4^ 
(EP&O), and Diosemlnati on and Improvement, of Pr^ictice (DTP). Hex 
equity is an important concern in all three pro'grfun areas. 

T&L oux^portfl a. Social ProcenseEj/Women * h Heoearch Te*un, a 
Mathematics- Learning Team, and a 'Home . Comanunlty, and Work* Prog r tun. 
EP&O oupports a Wqmen^B Studies Team, the National Commlflalon on 
Working Women, policy studleB related to teenage pregnancy ,. and a 
congreaflionally-mandated vocational e^ducation 0tudy which is examining 
(l) the targeting of funds Co^ women and other populations , and {?.) 
asBessing the 'degree to which consumer and homemaklng education , * 
programs are eliminating sex stereotyping. DTP supports a Minorities 
and Women *B i^rogram, with associated research and evaluation aoti-^ities 
intended t<^ benefit women specifically, and the EHIC Clearinghouses, 
which provide the public with numerous sey equity publications. 

This publication will indicate what NTK is doing in the area 
of sex equity, descril&e the results of NIE's reseaV-ch, and facilitate 
communication among researchers ftnd others about R&D work — vhat*s 
been done and whaf needs doing. 

^ ^ ,' 

This booklet contains 107 abstracits off sex equity pro.lects 
currently funded by NIE and 122 abstracts of equity publications 
sponsored by NIE since its inception. They' iCre indications of the 
vide range of NIE activities designed to promote equity In education. 
The current project abstracts were selected from a total of TOO 
ongoing NIE projects in FY 1979. The publication abstracts were 
^elected from the many products of NIE-funded research over the 
years . 
\ 
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NTE AimiB research^ developm<?nt , evaluations dissmlimt lor;^, 
and tecHnlcal aaslatance projects. The majority of the aex equity 
projects are research projects In which investigator^ analyse or 
synthesize existing data or collect and analyze new Infoimatl on.^ 
Projects Involving sex eqylty fnXl Into seven content cat^^ries. 

Women In Mathematical Science > and Ipchnolo^y : Since 19TT» NTE has 
funded research grants to help Identify social proctesseo that facilitate 
or Inhibit the learnlng^'and achievements" of women In the three 
disciplines. The projects do*l With various ];>op\llatlons at the oollege» 
"scnlof high. Junior hlph» and elementary school levels^ Two of the ' 
29 current projects aj^e funded by the Minorities and Women's Progrflim, 
Ttie National Science Foundation alsb supports sex equity research, 
program development, and evaluation In the math and science disciplines. 

Sex Equity In Career^ and /Bniployinent: NIE Is curre;ntly .funding 13 
projects related to sex equity In careers and employment ^ The^ 
projects *^^gfeu8 on working women, preadolescent children, ahd the 
vi|rlous factors that Influence aspirations and attitudes of gllrls 
and boya. The U.S? Office of Education (Office of Career Education 
and Bureau of Occupatlorlkl and Adult Education), along with the^V-^- 
Depw'tment of Labor, also support programs in R&D on sex equity 
in cancers and employment. ^ 



Sex Equity In EXamentaiy and Secondary School Practioes ; NIE con- 
/tlnues to fund research on reading, athletics, student/ ^ eacher 
/interactions, raulticult\u*al^ perspectives,- school policies, emd 

testing — all of which relate to sex equity. SevereLl of these 
* projects focus on identifying and rectifying race as well as sex 

bias, (f^ 

Women ylth Special Needs : NIE-supported research on the needs of 
minority women haa produced several speclaliz^ed publications on 
Black, Mexican American, and Native American women, with reports 
due soon on other minority 'wcanen. Additional NIE- funded research^ 
addresses the vocational: education nehds of iniral women' and women 
in Jail. NIE is also participating in HEW policy studies on teen- 
age pregnancy. , . , 

c 

Women Educators : Women traditionally have held the lesjB prestigious 
positloni^ in eduqational organizalflons, and 'current research ipdicates 
the gap Is widening. Iftmierou»v NTE pj^ojects and publications focus^on 
^the kinds ^of problems women have had.iAnd on the kinds of influence they 
wield as- community leaders, "i^^chdol board members, administrators, 
teachers, and RaJ) personneTT^ The Women's Eduaat 1 on al Equity Act 
Program In the U.S. Office of Education supports development work 
in l^ls area and has a series of projects under Viiy. 



Women in Higher and Contlnuin ii ^ EducaUam A number of NTK-nmded 
reoearoh ntudles focu8 oA^ women students, women /acuity, and higher 
education admlnlntratora , with almost all the projecio conctMitrati ng 
on colleges and universities rather^than Junior colleges. Because 
many* of the researchers interested in sex equity^ In education are 
located at institutions of hUher e(l^ation, they are In a Roorf 
position to identify the typek^ of sei discrimination that exlat In 
their ovn envl,ronment . Many of the pro^Jects in this category, . 
sp^clficiilly those designed to increase the participation of 
minorities and women in educational R«iD» are funded by the Minorities 
and Women's Program.* 



Qeneral Projects on Sex Equity : This category covers projects and 
publications? dealing vlth such facets of -Jex equity as ^legiBlatlon* 
dlBseiftlnatlon of information on sex equi^ RW), and the development 
of guidelines on how to axoid sex bias in educational research. 



Funds for research and development on sex equity ^topics are ^ 
limited. Prospective researchers must therefore be creative in ^ 
their search for support. .Sex equity R&D issues often fit comfort- 
ably under various Federal progrim solicitations which might at 
first glance seem unlikely--! .e. , career education, teaoher education, 
mental health, ^school law. Many Federal agencies, like NTE, are 
responsive to equit^y concerns in their programs and will welcome , 
projects with a sex equity efnphasis. 

1 ■ 7 •1'' M 

^\ ^ 

Specific programs in the Sdx equity areas are Usted in^ "bind- 
ing Fun^s for Programs Relating to Women's Education Equity." This 
January 1978 publication was sponsored by the Women's Educational 
Equity Act Program in the U.S. Office of .Education and ij available, 
for $2.50 from the Superintendent of Documents, U.S. Sovi>rnment ^ 
Printing Office, Washington, D.C. 2«U02, or from ERIC (number- 

ED 156-102). r\ 

^ .. , ' ^ ■ 

To submit a proposal to NIE, write to the Women's Research 
'^Team, Teaching and Learning Program, National Institute of Education, 
^ 1200 19th Siyreet, N.W., WM>^»«ton, D^C. 20208. Request that your 
name be placed on the mailing list to x^ceive grant annodncements . and 
requests for 'l)roposals. If your R4D idea does not address the 
objectives of specific NIE funding solicitations, you msy want to : 
request guidelines)for submitting an unsolicited proposal*^ Write 
tt) the NIE Clenringhouse, attention Dorothy Moody ^ at the sap 



•For Information oil their most riftcent projects, contact this Program 
directly. 
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nils sectlpn IiK-kKies Heventeen abfitractfi of mathe.mat 1 th proJiMts. 
' throe<of math and science projects and nine_of science and technbloKV 
projects, wdbrkji each of the <fuee content areas. th(^ projects 
are grouped According to the age range of the primary popniatlon ., 
which is being studied. 
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ACQUTSITTON OF SPATIAL" C0NCEPIT5 vl N HEUTIOlT TO AGK ANI^ SKX: 
A TASK ANALYSIS APPHOACH 

Population: Children in pr^ochool and Kinder- Award Period: 9/7^^- 
garten, children agtea 3-8 yro, , l\/nO 

and children ages 6-0 yrn. Amount.: $')0/100 

This research will delineate and describe Ijex-and nge cU rrcrenrou M n 
spatial representational i?kills. 

Z 1 u 1 

"Sophisticated spatial rej[)resentatlona]l Bkllln are an aspect of mathematl ct^^ 
where females perform Jesa ably than males. Although spatial abilities 
khave be*n studied deocriptl^ly and ontagenetica^J^r^we -fitlll know llttl<^ 
about them, or abouV-tiie ki.nds of experiences wWch promote proficiency. 
The purpose of this project is to provide the infonnation by delineating 
the component skills that are related to spatial representational abilities 
and describing age and sex differences in skill proficiency. 

Eight empirical studies are i">l*anned examining simple through complex skill 
levels. Approximately eighty piale and female students will participate 
In" eaftfh study. These studies are compartmentalized into three hierarch- . 
ically arranged points of inquiry: (l) an examination of static represen- 
tational abilities prereguisite to understanding projective kine^'tic spatial 
relationships in preschool and kindergarten students; '{P.) an examination 
of kinetic aspects of spatial representation in girls and boys ranging in 
age from three to eight years; and (3) an examination o^ anticipatory 
imaging in children ages six to eight. Data that is collected will bje 
examined through the use of ANOt^A techniques, error ananlysis, and scalo- 
gram ananlysis. 

These studies should' contribute to the development of mat.erlnls that pro- 
note skill acquisition in an equitable manner. 



Rosemary Rosser , NTR Contact: 

Dept. of Educational Psychology Teaching & Learning^ 

The University of Arizona .Learning & Development 

Tucson, Arizona 85721 , . ' Mathematics Studies 

(602) 626-22IT V Te^un 
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THE DEVELOPMEJfT AND FlfNCTIOr^ OF CirTLDHfi?*-^^ SVATIAI, IMAGEHY 

Avfird Period: 8/Y9 - 7/0? 
Amount: FY *79 $I?3,B0a 
FY '80 39.900 
FY '81 ^Xt^OO 
♦105,200 

8tudi«« will b« conducted to investlga^te Pfttterns of change on Juagcment 
and imagery of langth coneervatlon tasks chlldrenn ' npontaneoue con*- 
structlons; and reaction time of mental rotatton procesaeB . 



The research outlined In this proposal focuses on children's anticipatory > 
epatial imagery. The objectivee are ^a), to tracfe developmentfl In imagery \ 
in relation to develoimenta in children's concepts of spatial relationships, 
and (b) to investigate children's spontaneous use of transformational lijiag- 
ing proceaees in unstructured task situations; Ad (c) to study the effect a 
of these processing strategies on children's memory for f Iguratlve -states . 

Five studieil are proposed. Four vill include between 6o and 90 white 
middles-class boys and girls ranging from 5 to 12 years of age. One 
study vill investigate patterns of change over a two year period in 
relations between children *s performances on Judgment and Imaging versions 
pf a length conservation task. Change patterns will be evaluated In re^ 
lation to Piaget and Iphelcjler's (l97l) hypothesis that developments In ^ 
children's thought are prerequisites for corresponding Imaging develop- 
ments. In two studies » children will be shown objects, states or scenes 
which are either static or imply specific action sequences, and asked to 
use thsin as a basli for asking questions or constr.uctlng other st'ates. 
The focus will be on the quality of children's spontaneous constructions. 
Finally, two studies will use a .rea^ction-time paradigm to investigate 
children's^ mental rotation processes of middle and lower SES children. 
Analyses of variance distlngulBhlng orthogonal trend comi>enents will 
'xbe used on the data,^ 

The results of study should be of theoretical importance to Cognitive 

psychologists, and practical Importance to educators interested in the ^ 
. functional inyportance of transformational imaging proceeeefl for under- 
standing, remembering and el*bofrati^g figurative Information. 



Teaching & Learning 
Learning h Developme 
Mathematics Studies 
Team 



Population: Children, ages 5-1^ yrs, 

white middle-class 



Ann L. Dean - Lakefront St. NTE Contact: 



Dapt. of Psycholbjgr 

]feW^^Drl^«ui*/ -i.'-'-^*-' , ^ 



Uhlversity of JleW^leans/Hew Orleans, LA 
70122 . * 
{50H) 1283-0209^ 



CHTIJ)REN*8/IMA0E8 OF SP^ATIAL MOVEMFWTS. AND 
"THKTR ElICLTDrJUt GFX3METRTC OPmTTON" 

Population: Upper middleclas* girls, a^es Award Period: 8/21/78 - 

11 yrs. and ralddle-claBs girls 6-11 fl/20/ft0 
^ yrs. old. Amount r FY '78 - $12,869 

I ■ ■ • 

Patterns of ohaii^e In children will be observed In a period of 18 
months regardit^ 'geometry and spatial imaging.^ 

1 JL J J 1 

The two main objectives of the research proposed here are (a) to define 
the nature of the developaental relationship between children's under-^ 
standing of . fundamental Euclidean geometric concepts and their ability 
to inMgine movefroents of objects Jn space, and (b) to delineate the nature 
of the specific^ cognitive processes that children at 41ff«rant develoi>- 
mental levels use on two and three dimensional spatial iiuiging task*. 

^ The results of these studies will help to clarify the role of opei^atory 
development in children's imaginal functioning, and. to integrate the 
methodologies and empirical flndin^^s of Pi^^etian and information-pro- 
cessing approaches to the study of mental Imagery.. ^ ^ . 

In one experiment, ^40 xipper-raiddle class girls bptweim 6 and 11 years of 
age from a private elementary school will be tested oW geometry and spatial 
imaging .tasks in the third of three sessions, spaced l8 months aplirt. 
The objective is to analyse patterns of change over time to determine 
the nature of the developmental relationship between Imaging and operatory 
thought. Data will be analysed in relation to Wohlwlll's developmental 
stage models models (Wohlwlll 1973. ) 

^ ■ 5i 

A second series of experiments with 60 middle class girls between 6 and ' v 

. 11 years of ag^ vill use reaction tiijt measures to differentiate those 
children who use ^imaging strategies relying on the detection of percep- 
tual correspondenceib'froin those who use logically based anticipntory .^ 

■ imaging strategies. Childr||j)*8 uAe of such strategies on two and threa^ 
dimenaional imaging tMks will be related t^--theli\ levels of understand- 
ing of the structure of Euclidean apKce./'tmta on inaction time measures 
will be subjected to trend ananlyses . 

"i This vork should contribute to our 'understanding of the cognitive pro- 
cesses required for performance on geomet'ry tasks, and the underlying 
developnential bases for these processes. 



it L.Dean/Dept, of Psychology IflE Contact: ' ' 

eYron^ St / ' Tsaohlng iLearnl^g 



\^tnnl 

^ Ubiv. of !t«y Orleans/lfew Orleans, LA Learning & Development 

.70122 ;. . .. ' Mathematics Studies 

^•^^ 28>oa09 * i ^••^ 

.ERIC l^v, ^ - - ^ 



ATTRIBUTIONS AND ACADETMIC CHOICK: ORKJINS AND CHANGK 



Population: Students In grades 



5-12 



Award Period: 12/1///- 
11/30/79 
Amount: $K)/,UbJ 



This l8 a, study of the determinants of^^onti's decisions to take or not 
take mathematics using an expetancy/ value model of behavior. 



The project has three major objectives: 1) the assessment of the 
relative Importance of various/ social and psychological factors In 
mediating differential participation rates In mathematics; 2) the 
Identification of the developmental origins of Indlvld^l differences 
on these social and psychological variables; and 3) the plotting of 
these Individiilfr differences from 3th to 12th grades. 

The project will employ cross-sectlpnal and longitudinal samples of 
cMl^ren In grades 5 through 12 In Livonia, Michigan. Initially. 420 
students in grades 5 through 11 (60 per grade) ifill be measured on 
selected cognitive and kiffectlve variables. In addition, their 
parents' antl teachers' attitudes and behaviors will also be assessed. 
In the. second year, the same measures will be readmlnistered to these 
students yho will then be In grades 6 through 12. To relpllcare the 
findings, an additional sample of previously untested children in 
grades 5 through. II, their parents and teachers will also be tested. 

The results of this study will Include suggestions for age appropriate 
intervention procedures designed to increase the likelihood that girls 
who are capable of' taking mathematics elect advanced mathematics 



classes • 



Jacque^yntte £• Parsons 
Department of Psychology 
Unlveraity of Michigan 
330 Packard 

Ann Arbor, Michigan 48197 
313-7M-6571 



NIE Contact! 



Teaching and 
Learning, 



Mathematics 
Studies Team 



WHY WOMEN AVOID THE STUDY OF MATHEMATICS: A lX)NCISE(fTU)NAL STUDY 

Population: 6th through i2th Award Period: 10/1/77- 

gradc .tudenta v 9/30/79 

Amount: $138,62^^, 

This Is^a study of the c.ogni^ftlve and »oclal/emotlon«l predictors of 
participation in math. 



To ^solate the causes of women's avoidance of mathematics and to trace 
the develop«ept of their decision for non-participation » the study 
uses a longitudinal design following about 1>500 a.tudents drawn ffom 
three diverse school systems in Connecticut and Massachusetts (one 
rural y one suburban^ and one urban). In the initial data collection 
period (1976-7) 900 students ware chosen from the 6th and 12th grades. 
In the NIE study thp youngest two groups and all of their classmates 
were tested as 7th and 8th or as 10th and 11th graders. 

'Eight areas have been identified as possible predictors of 
participation In ^thematics: quantitative ability; spatial ability, 
attitudes toward the creativeipess » accessibility » and usefulness of 
aathei^atics; a stereotype of mathematics as a male domain; maiihematics 
anxiety; influence of significant others; expectations of future 
quantitative experiehces; and career aspirations. 

Analyses wlll«co«pare th^ sexes on each variable » correlate each 
Variable with participation in high school mathematics and physical 
science^ courses » 'and evaluate several models to explain the 
Interrwitioships among the variables. 

Results frori) the, study will include suggestions as to how schools may 
Intervene to stop st^idents' avoidance and to encourage their greater 
participation in mathematics and science. 



Lorelei Brush ^ ' 

ABT ASSOC lATBS 

55 Wheeler Street 

Cambridge » Massachusetts 02138 

(617-^492-7100) 



NIE Contact: 



Teaching and 
Learnings 
Mathematics 
Studies Team 



T!iK STUDY OF aOClAL THAT INIMBTT OR 'FINMA/JCK rOMl^K'I'KNCK ANP 

INTKRKHT TN lA'HiKMi^lCS ANfONG HIOHI.Y AHLK YOUNC WOMI'N I 



Population: 7th grade glrlB and Award Period: 9/i^^7^^ - 

• boya 'vho scored high on 9/ l'j/8] 

a SAT math test. Amount: FY '79 - -1^37 >038 

FY 'BO - 3^ 

'J7T\l9:^ 

5 

Jltudent queotlonnaireB and parent Intervlevo will be uo<m1 to detormlne 
why adolescent girls with high math ability avoid the otudy of advanced 
mathematics. 



Tlie purpose of the proposed research study is to investigate the social 
proceaaea related to the development of interest, self confidence and 
competence in mathematics and mathematically related careers among 
adolescent girls who have already been identified ao having superior 
mathematical ability. Home environment will be the primary focus, 
but perceived 'support from schools, teachers and peers will alno bo 
examinecTr^" / 

Girls and boys, who as 7th-graders scored at or above 500 on the 
Schol^tic Aptitude Test Mathematics (SAT-K) in the 1979 Talent Search, 
will be canvassed by mail questionnaires and interidevs with their 
parents vi;il be condu9ted. This will include sarapl^of 25 high- 
interest and 25 low-interest girls and 25 highr-intereiBt and 25 low- 
interest boys. For the second year, a samplp of 50 high-ability but 
low-interest girls for the 1980 sample will be surveyed hy questionnaiT;e 
and a sample of parents of 25 of 'these girls will be interviewed. A / 
variety of statistical techniques, from Chi -Squares to ANCOVA, will • 
be used depending on the • variebles being measured. Additional descrip- j 
tive. material and Anecdotal reports will "also be include. 

Many adq^e.eb'ent girls who have ability avoid the study of advanced 
mathemgitics In high achool^ and college and thus limit their later ^ 
carf^er\ opt ions .' The proposed reseajrch will hopefully shed light on 

-a /Varietvy of home variables emd parent behaviors whifeh inhibit or 
yacill^ath^ ther development of interest and achievement. 'I'his in turn » 

^^(thould generate ideas about the counseling And program needs of highly 
able ^indents and their parents , 

lynn H. Fox ■ NIE Contact: 

Education Division, Evening College Teaching !fe Learning ' 

Tkie John Hopkins University Learning & Development, 

3^00 N. Chetrles Street - Mathematics Studies 

Baltiniore, MD 21218 , Team 

301-338-\62T6 ^ 
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TEACHER/PEER INFLUtNCES ON SEX DIFFERENCt IN MATHEMATICS 



Populiition: 



students in 
grades 7 to 8 



Award .Period: 9/1/79 - 
R/l/RO 

Amount: FY » 79 - $47,880 
FY '80 > 45,552 
Total 



A longitudinal design will be used to observe the qlassroom influence 
patterns and student. mathematics activities to determine what class- 
room activities IhflufcrKt students in th*1r ability to leiirn 
mathematics. 



That females are underrepresented in mathematics-related careers is 
undeniable. Before this in^S^H^ can be altered, it must be ensured 
that females acquire matheilJaticaVlc now ledge equivalent to that of 
males • One affective component, the confidence/anxiety dimension 
has been found to be closely related to both mathematics achievement 
and the election of mathematics courses. This study will examine 
the development of and influences on sex-re]ated differences- in 
student confidence in learnirjip matKefltetics, 

'The objectives of this study are (a) to identify social processes 
in mathematics classrooms that influence sex-related differences in 
mathematics achievement and (b) to examine patterns of Influence by 
teachers and peers that affect students* confidence in their ability 
to learn mathematics. The stu^iy will be lonitudinal, following 128 
students through grades 7 and 8. The sample forms a 2x2x2 matrix of 
students who vary in sex, mathematics achievement and mathematics 
confidence. Sixteen students per cell will be observed. OJta will 
be collected through two forms gf classroom observation. One form 
will record students* interactions with their teachers. The other 
will record students' engaged time in mathematics, the cognitive 
level of their engagement, use of spat lal^h^resent at ions to do 
mathematics, interactions with peers concerning mathematics and 
student location in the classroom. Students will be observed for 
20 mathematics class periods during the spring i^emester of grades 
7 and 8. Data will be analyzed through frequency counts, per- 
cents, ^2 tests of independence and analyses of covariance using 
achievement and confidence as covariates. . 



Elizabeth Fennema ^ 
Curriculum and Instruction 
University »f Wisconsin ^ Madison 
^^''B NortjMlills Street 



53706 
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NIE Contact: 



Teaching % 
Learning 
Mathematics 
Studies Team 



MATHEMATICS, VISUAL-ABILITY AND SEX ROLES 



Population: Seventh through tenth 

grade secondary studente 
and colleiie students ^ 



Award Period: 10/1/77- 
12/31/79 
Amount: $95,557 



This Is a study of the relationship between vlsual^-spatlal ability and 
sex differeiTkCes in aatheaatlcs problem- solving abilltv and evaluation 
of visual spatial training activities.^ 

Sex--relatad differences in visual-spatial ability,, beginning at 
approximately agt 12, have been widely noted and it has been suggested 
that these' difference nwiy thus underlie the subsequent development of 
sex differences in the enrollment and performance of females and males 
in mathematics courses. However, visual-spatial ability itself 
appears to consist of 2 to A separate component skills; some of which 
may be more^losely related to *ex-role conformity and/or mathematics 
skills than others. ^ 

Tl\ls study focuse^ on H) the relationship of specific vls^l-spatlal 
skills tjr specific types of mathematical reasoning, problem-solving 
and ^hlfevement, (2) the relationship of sex-role attitudes and 
- sex-role conformity to the development of specific types of 
Visual-spatial ability, (3) the differential effects of training on 
b6fU an girls,^^d (A) the effects of training on mathematics 
performance. 



Th# study will use both correlatlpnal and mxperlmentaX designs with 
boys and girls from grades 7,8,», aiid<^!lO in two northeastern school 
diatricts. In addition, pilot testing of the trainliig materials will 
utilise college students from the State University of New York, 
pinghamton. ' <> . ^ 



V 

Jane Connor and Msa Serbin 

Dmpartment of Psychology 

State University of New York at 

Bingham ton 

Vmital Parkway East 

Elnghamlon, Naw York 13901 > 

(60 7-798-2449) 
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Laarnlng 
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Development 
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A .NATIONAL ASSESSMEN^F OF PERFORMANCE AND PARTICIPATION OF WOHEIN IN 

MATHEMATICS 



Population:^ ' 13-year--old- students 
' \ and students In grade 

M2 



Award Period 
Amount: $218,835 



9/30/79 



National ^a^siftl^a^data will be analyzed to Identify cognitive, 
affective and soclai'^^a^jtors that Influence women's achievement ani 
participation In math. 



The purpose of fliQ atudy la to Identify and determine the relative 
Importance of each of the many factfore that pr^fevlous research 
suggests may be affecting women's participation \n mathematics, A 
survey questionnaire ms developed and administered to a national 
sample of r3«yeai^old8 and^hlgh school seniors (men and women) by the 
National, Assessment /of Educational Progress, Data was collected on 
mathematics achlfiyement (computation^ problem sblvlng, algebra and 
spatial visualization); attitudes towards sex-role stereotyping.: 
career plans> confidence, anxiety and enjoyment oJf mathematics; 
usefulness of mathematics to the Individual; academic plans; and' 
parental, peer, teacher and counselor Influences. Backgtound 
Information included sex, age, SES, parental education and occupation. 

Based on preliminary correlational aitalyses, the factors whJrch seem to 
be affecting women *s participation In high school mathematics arc the 
variables related to attitudes towards mathematics (confidence, 
anxiety, enjoyment, and usefulness), cateer and academic plans and 
parental and teacher encouragement. 

Data .will be analyzed to explore hypotheses about variables that would 
guide future Intervention. Recommendations for ^^Intervention 
strategli^wlll be made based on the survey results. 

Jane Atmsttong v ^ NIE Contact: 

Education Conoilsslon of the States 



National Assessment of Educational 

Progress ^ * . 

Suite 700 

1860 Llntoln Street 
Denver, Colorado 80295 
303-593-5200 



Teaching and 
Learning, 
Mathematics ' 
Studies Teatn 
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WOMEN AND MATHEMATICS: PREDICT.ION AN!) CHANGK OF BEHAVIOR 

» • f 

Population: Students In grades Award Period: ^ 

8-12 ' ^ 9130119 

Amount : $1 15,364 

< 

This longitudinal study will attempt to identify cognitive and 
affective factors which predict boys' and girls' enrollment and 
perforaiance in advanced high school mathematics in grades 11 and IjZ. 



Predict,ion will be based on characteristics of tbvse students 
identified in gradea 8 and. 9. Students will be selected from four 
high schools. in Madison, Wisconsin. 

Data are available on the' following cognitive and affective variables: 
verbal and/or general ability, spatial visualiuation^, math * 
achievement, math activitiea outside of school, and eight attitudinal 
scales (confidence in learning mat}iematics, perceived attitudes of 
mother , -father and teacher toward one as a learner, of mathematics,^ 
attitude, toward auccesa in mathematics, math as a male domain, and 
evidence of motivation in mathematics). In previous research, these 
variablea all showed meaningful relationahips to ma,t hematics 
achievement and enrollment. This study would explore the stability of 
these relationships over time. 

In addition, the 4tudy will focua on sex-role littitudes and ways of 
coping with aex-role conflicts which differentiate girls who do and do 
not continue in the itudy of mathematics. Such infoi^ation will be 
collected through interviews with girls in grades 11 and 12. 



J.uliaV Sherman ^ 
^^9]len's Research Institute of 

Wisoonsln, Inc. ' 
3917 Elymbuth Circle 
Madison, Wisconsin 53705 
./608-23,V0255 
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/WOMKN ^ MA-AffiMATICS 



/ 
/ 

I Population : 



THE IMPACT OF EARLY INTERVENTION PROG 
UPON COURSE-TAKING AND ATTITUDES HIGH SCHOOL 



High ability Junior 
and senior high school 
students 



Award Period: • 10/1/77- 
9/30/79.' 

Amovint: $95,307 



This is a study of the effects of three programs for high ability 
seventh grade students on subsequent enrollment In Auithematics and 
attitudes about mathematics. 



One of the major sex differences in mathematics achievement is the 
differential rat;e of study of advanced courses in Mthematics at the 
high school level. This study %d.ll investigate the effect of three 
different programs administered' ^o high ability girls in grade ievent 
a care^t awareness class for girls sponsored by The Johns Hopkins 
University, 'a sumntr accelerated mathematics program for girls 
conducted at Johns Hopkins , and school system based accelerated 
mathematics programs for boys and girls conducted in three states. 
These prograHs will be studied for their impact on later enro^lnent in 
mathematics and on attitudes toward mathematics. Control groups of 
boys and girls of high ability, but' not exposed to the special 
programs, will be studied. \ 

Information will also be collected on factors th^t influence the 
decisions to take or not to take advanced mathematics courses. 
Instruments* will be used to assess attitudes toward mathematics in 
three areas' lAiich are thought to be^elated |o sex differences: (1) 
the usefulness of matheiiatics, (2) self-confftience '^aii a learner of 
mathematics, and (3)^the perception of mathematics as a masculine 
subject. Career interests and life style aspirations of these highly 
able students %dll also be studied* ^ 



Lynn Fox 

.Johns Hopkins'University 
Division of Education 
Evening College a^id Summer Session ^ 
3400 N. Charles Street 
Baltimore, Maryland 21218 
(301-'338-82 76) 
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MATHEMATICS CLASSES 



Population: High school Award Period: Ml Mil- 

students » their teachers, ' 3/31/79 

^counselor's, and parents Amounr: $1 79,326 

This study will try to Identify personal factors and school practices - 
which promote high enrollment and achievement and more positive 
attitudes towapd mathematics among (nigh school females. 

• K ♦ _ 

Specifically, the study will 1) identify ma jor ' personal , social and 
school-related factors that Influence student decisions to enroll In 
advanced mathematics courses » and 2) to identify mathematics 
interventions or career education programs that promote high 
enrollment of, women In mathematics courses-. These • factors will be 
studied in eight high schools in San Francisco, Oaklan^ and San Jose 
which vary on the percentage of women enrolled in mathematics courses. ^ 
Wifhin each school » SYStematic classroom observations will be made to 
determine the effect of the mathematics teacher on students* 
achievement, attitudes and future enrollment in math courses. 
Information on counseling services, career education programs and math 
intervention programs will also be obtained for each school. The 
effect of parents will be determined by obtaining information from 
ea<ih studenl on parents* education, occupation and expectations 
concerning their children's math achievement and future enrollment. 



Jane Stall ings 

fiducation Research Department 
Urban and Social Systems Division 
SRI Intetnational ' ^ 
333 Ravenswood Avenue 
Menlo Park» California 9](i025 
(415-326-6200) ' 
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FAClH)RS RLLATLD TO YOUNG WOMEN'S PERSISTLNCL AND ACHILVLMINI IN 
MATHIMAKCS. with special focus on the sequence leading to AN!) THROUGH 

ADVANCED PLACEMENT MATH 



Population: 



lOth arrd 12th*grade 
students ir) accelerated 
math courses 



Award Period 



10/V//- 

9/30//9 



Ajiiount: $60,000 



This is a study of high ability high school students* attitudes about 
continuing in niath'. It is known that proportionally more boys than 
girls study matheinati-cs beyond the 10th grade. Previous research 
seems to ind-icate that the disparity in mathematics persistence will 
be found *i|i social press and in the attitudes of the student herself 
and of significant others. 



were administer 
Advanced Placem 
Interviews with 



This longitudinal . study, is focusing on eight high schools chosen to be 
as diverse as possible *n socioeconomic status charactertistics , their 
geographic locations and their ethnic makeups, yet all havefstrong 
advanced placement mathematics courses. The high schools vary on two 
dimensions: l| the proportion of girls in the advanced courses, and 
2) the proportri^ of girfs takispg the Advanced Placement ExaiuinatioYi , 
sponsored by the/College Entrance Examination Board, Questionnaires 
to the students in the accelerated tenth grade and 
t (AF)" Mathematics elates in these schools. 
_eachers> counselors, aniJ students in the AP cla^s 
have provided cross-^ctional and retrospective data. Additiona 
interviews with a number (± the original 10th graders one year la 
and follow-up quest ionnailis to the students in the original AP 
Classes, provldeja longitudinal dimension. 

The identific^tiW of factors that inhibit young women from pursuing 
advanced ma*tftmatl>es programs in high school will permit educators to 
♦eliminate these barriers. Conversely, Identified, positive factors can 
then be del iberately encotiraged by school s , "thus assuring nK)re 
high-ability women a stronger mathematics background which should 
increase their later educational., and occupational options. 



Patricia Casserly^ ■ . 

Educational Testing Service ' 
Rosedale Road ^ 
Princeton,>,New JqflLay 08540 
(609-921-9000) ^ 



NIE Contacts 
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Teaching and 
Learning, 
Mathematics 
Studies Team 



MOTIVATIONAL & BACKGROUND FACTORS INFLUKNCINC RNROLLMKNT IN a)LLK(3': 

MATHRMATICS COURSKS 



Po pill at Ion : Uiidergradiwte col loge^ 
Btudeiitb at 

Vj¥iversily oi FlttHburgh 



Award ;j^rlod: 9/1/78- 
7/15/79 

Award: Fail of larger award 



Th^JI^ project is a .survey of 'students taking college level and 
remedial mathematics In of'der to see Iww the twg^^j«trtSp^ differ in 
their mathematics background, theiif altitudes ^out ifethematics and 
their beliefs about the causes of su^ess aiid raiXwe in 
pa t he mat res » 



Although mathematics anxiety effects all groups in our society it 
seems to be a specirfl problem of women. Women, in general, \\A\e less 
confidence in their mathematical abilities than men do, ITiis lack of 
confidence may come from any several sources. One of these may be a 
general lack' of confidence in their academic abilities. 

Beginning at pr^^school ages, girls begin to liave less conf|dence In 
themselves wlieii confronting than boys do, especially for "^^culine" 
tasks such as mathematics. When they so poorly, girls tend* to see 
this as a coi\f irmation of their suspected low ability levels; and 
when they do i^ell , girls may not take as much personifal 
responsibility for their successes as boys do. 

This study is based on a survey of 275 students enrolled In 
hlghschool level' .(remedial) and regular entry-level (calculus) 
college mathematics , courses at the University of Pittsburgh. 

Students were a^ked about their mathematics backgrounds and the 
attitudes they had about mathematics in earlier years of school. 
They were also asked about their beliefs about jfhy success and 
failure occur in mathematics. It w^s expected that the remedial 
students as compared to the calculus "^students would show a variety of 
^ebillt^ing attitudes and would make less constructive attributions 
about success and failure in college mathematics. 



Irene Hanson Frieze 
Learning Research and 
Development Center 
3939 O'Hai^a Street 
Pittsburgh, PA 15260 
(412-624-491^) 
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ROLF MO()f:UNG PROCFSSFS ANO rnUCATIONAL INFOIIITY FOt^ ORAnijATF 
AND UNDFRnRAPUATF STUOFNTS IN -MATflFMATI CS 




Students will be interviewed to determine how they n>ode1 -their roles 
related to mathematics . ^ 



The purpose of this project Is to investigate the role modeling orocesses 
of male and fefnale mathematics students at both the undergraduate and 
graduate levels*. The stu^y will focus on the interolay of structural 
conditions, career-^circumstances, and interpersonal relations in order 
to detennine'the special ba/rriers and problems that female students 
confront. An array of sex^ifferentiated problems must be faced by 
women In male-dominated professions, and many of these Problems can be, 
traced to patterns of conduct and influences from early school years. 
Successive clusters of factors favoring male achievement and aspirations 
feed into a circular pattern culminating in very low proportions of 
women eligible for positions of power and prestine. This study contends 
that the role modeling process lies at the heart of the perpetuation 
of systems of disadvantage for women/ 

Data will be collected with^Yocused interviews of students from four 
universities 'in the Chicago area. A comparative research design will 
be used to generate systematic matched samoles of forty male and fo/ty 
female graduate students- ar\d eighty male and eighty female, undergraduate 
students. The design allows comparisdns of the role modeling process, 
including its structural and social organizational components, in 
departments with female faculty members* as well- as those without female 
faculty members. Comparisons also will be made between elite and non- 
elite universities. In addition,- twenty female and twenty male faculty 
members in mathematics departments will be interviewed to learn about 
modeling processes from their perspectives. 

This study will offer information about the social processes underly- 
ing educational inequi^ties for women in higher education. The study 
will also provi'de a data base for examining and formulating depart- ' 
mental and university policie?; in an effort to reduce thOse inenuities. 



r 



David Maines 
pepartment of Sociology 
Northwestern University 
633 Clark Street 
Evanston, IL 60301 
312-49?-7360 
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"NICK GIRLS DON'T STUDY ^ATHKMAm^ 

Population: Women with Phd's In ^wirt^ Per lod : 12/1/77- 
Mathenatlct, P8ychology» 11/30/79 

and English; Students in- Aaoiint: $112, 7J0 
\grades ■ 

This Is a study of the cultural, social, and pflychologlcal anteccdentB 
of females^ participation In nath. 



The major objectives of this study are 1) to determine the ages at 
which females are most lofluenced by cultural stereotypes related to 
mathematics, and 2) to document the specific ef f ects^ ^ parent^ , peers' 
and the educational setting In Influencing females' mathematical 
behavior. 

Part 1 of the study will focus on female mathematicians v*io have over- 
come time, cq^ltural and peychological barriers which have prevented so 
many other women ^rom entjerlng the field « Three hundred wcxaen with 
recent doctorcltes In mathematics (since 1972) will be compared to a 
similar number o^ recent female graduates In psychology and English. 

In Part II, samples of 50 children of each sex In gradei 3 through 6 ^, 
from the Denver Public Schools will participate in an investigation to 
determine how parental .attitudes about mathematics effect children** 
attitudes toward and achi>»A^ement In mathematics. 

Part 111 will explore the stereotypic attitudes and beliefs of females 
in grades 7 through 12 and will determine the extent to which parents; 
peers And the educational setting effect these students* attitudes 
toward and achievement In mathematics* , 



Sally Boawell 

Inatitute for Research on Social 
Problema 

711 Walnut Street 

Boulder, Colorado 8030^ 
303-449-7782 
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THE IDNG TERM CAREER (X)NSEqUENCES OF SEX DIFFERENCES IN AMOUNT OF 

HIGH SCHOOL MATHEMATICS 

%|^pul«tlon: Adults In Award Period: 11/1/77- 

early 30*8 10/31/78 

, Aaovint: $68,319 

This is a longitudinal study of the ^Jole of iMthematics education In 
vosisn*s career developoeht,. 



Th« study vlll utilize the Project TALENT data base containing 
inforaation on a representative sample of Americans now in theii; 
early 30* s. Phase I will investigate the decisions to take elective 
mathsmatics coursss» using a subsample of rpjiighly 7,500 men and women 
who were tested in 1960 and 1963 when they Were in the 9th and 12th 
gramas* Phase II will document the long term consequences of th« 
number of laathematics courses taken and the level-, of developed math 
abilities for subsequent career dav^Iopsient > particularly for the 
davslopM^nt of Mt^-related careers. The eacond phase will use 
mambers of ths high school class of 1960 who were tested 1, 3 and 11 
years after their expected high school graduation. 

The 'reaulta of the ptoposed analyses vi^. be disseminated to 
researchers » policy makers » teachers » counselors » students » and 
parents. By communicating the importance oi^ mathematics training and 
providing descriptions of the life-career paths of women who hava 
been su^ccessful in developing math-related careers » the resulti can 
have a significant impact on the career decisions of the young woman 
of today. 



.Lauress Wlsa , 

Career Developsient Research Pii'ogram 
Ammrican Ini^itutes for Research 
iTSfl Arastradero Road M 
Palo Alto» California 9A302 ' 
(415-493-3550) 
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MENORITY FEMALE INVOLVEMENT IN HIGH SCHOOL SCIENCE AND MATHEMATICS 

Population: High school students Avard Period: 9/30/T9 - 

and staff ^ \ 6/2l*/8l 

Amount: FY- '79 35,800 

FY 'RO 50,000 Estimate 
85,^00 " 

A large-scale sur,vey to identify types of school and teac^ier charact- 
teristics vhich might encourage black girls to .-fchoose the sciences . 
will be conducted. ; . 

The proix!:^^ed project could be entitled, "Simply an Equal Chance," 
for its ^pim "troidamentolly is to help extend to black females the 
career opt loriji '''that some other groups already exercise. The proposal ' 
proceeds frocf the adsumption that we can identify and cultivate con-- 
ditions which are likely to result in the expansiot^pf the pool of 
minority women scientists and technicians. It is assumed as well 
that many of the critical con(Jitiojis lie within the scope and milieu 
of our secondary Schools. But what are the school-related character- 
istios and processes which, if promoted, could enhance the particip- 
ation of black females in scientific and technical fields? This is 
the key question for the planned inquiry. 

To answer this qutftion, a major school survey is envisioned. Question- 
naire survey of school personnel in ovei" fifty Midwestern and North- 
eastern high BchooW which have varying proportions of black students 
will be conducted. The intent of the activity Is to delineate ■ the 
organizational characteristics of schools and the background and 
attitudinal,, traijts of tec^chers and counselors which seemingly 
contribute *to (l) high participation by black females in non-required 
science and mathematics courses and (2) high involvement in science 
fairs, clubs .-amd similar extra-curricular activities related to science. 

The results of the study should be of special interest to those who 
wish to remove barriers to employment and to provide to every critizen 
the chance to aujpnent scientific and technical knowledge. Moreover, 
because the project is centered on school influences, the practical 
implications* of the study should be both important and helpful to 
persons who seej: to make our educational institutions responsive to 
societal needs. 



Cora B. «Marrett NIE? Contact: / 

n(&p€U?tments of Afro-American teaching & 

Studies and Sociology ^ ^ Learning 

Wisconsin RM) Center for Individualized ^ ' vfomeh'sJRe search 

Schooling i O ^ WiMr-^^X 

0 IMv/ of Wisconsin; ' Ma^ 531oim j ^ 

ERIC(6o8) 26M375 # ' 



DETERMINANTS OF GENDER DIFFERENCES IN COURSE ENROLLMENT 
AND QOAIB IN MATHEMATICS, SCIENCE, AND ENGINEERING AMONG BMCK 
J AND WHITE COLLEGE STUDENTS 

Population: Students in their first Award Period: 9/'WT9 - Q/29/81 
two years of college Am9unt: FY' '79 - *l*f>»920 

Questionnaires and ^ examination of student records will be used to 
collect longitudinal data on students at ^ coeducational emd at a women* 8 
college to determine critical decision p6^int8 in their choice of careers. 



This study will assess the impact of a variety of social process variables 
on the enrollment of male and female students in mathematics, science, 
and engineering courses; their choice of major; and their educational ^and 
career aspirations. The principal adm of this research is to discover the 
patterns of interaction among studentp' individual characteristics, inter- 
personal experiences, amd leao'ning environments which contribute to the 
differential recruitment of male and female students to courses » majors, 
and careers in these eo^eas. The focus will be on the first two years of 
college, with registration for each semester's courses and final selection 
of a major conceptualized as critical decision-making points in each 
student's educational and occupational career. 

Longituiiinal data will be cpllected at. two colleges of a large state 
university, one a coeducatioi^al institution and t\\9 other a women's 
college. Black ^and W^ite students will be studied from their initial 
enrollment as freshmen until the end of th^ir sophomore year, with 
questionnaires administered at^ix different times. Data will also be 
gathered from students records and class rosters. Most data will be 
qiiantitative and analyzed through linear regfressiorv models, discrimin- 
ant analysis, and path analysis - Approximately 1500 students will be 
involved. 

Results will point to elements in the undergraduate envircniment which 
can be modified to channel more white and black wonien towards nontrad- 
itional training and care^er choices early in their college careers, 
thus contributing to greater equality of educational opportunity and 
outcome for female students, * . 



Ann P. Parelius v. NIE Contact: > 
Department of Sociology, Rutgers Teaching & 

College, New Brtmswick, N. J. . Learning 

08903 * -V Women's Research 



EMC 



9^-)' 932-7079 '^W'ii''' 



V WOMfN'S PFER GROUPS ANO CHOICF OF CARFFR 

Population: Black and White first- Award Period 9/1/79-/^ 
year and second-year ?/?P/nr^ 
university women Amount: FY '79 - $46,U08 

'HO - 23, m 

w^m7 



OBservations, interviews and questionnaires will be used to examine 
peer group influences on college women's choice of major fields. 



The proposed research will explore the process by whicf) women's career 
preparations are influenced by their peers, The study will focus on 
how, in the context of peer-group activities, ideas a^bout aporopriate 
female behavior, including careers, are learned, Th^ influence of 
peer groups on college women's choice of major is the central research 
question , 

The data will be obtained primarily from intensiv.e observation of and 
interviews with thirty black and white women during the year oreceding 
their declarations of a major at two universities. These women will be 
observed as they interact with their peers and interviewed about these 
activities. A questionnaire, which builds on findings from these inten- 
sive methods, will be administered to 1000 sophomore women at the two 
universities. The questionnaire will provide extensive data on the 
association between peer-group characteristics and choice of major. 

Unlike previous research which itocuses on how characteristics of individ- 
uals infkjence their career choices, this research emphasizes the role 
of social contacts and informal groups in accounting for gender segre- 
gation of occupations. By revealing how group social processes work 
to support or hinder particular career choices, this research will aid 
educational policy makers and practitioners in designing programs to 
provide •peer- dominated organizational support for black and white 
women to pursue nontradltional careers with mathematical scientific 
or technological bases.' 



Dorothy C. demerit and Margaret A. Eisenhart NIE Contact: 
Department of Anthropology Teaching h 

301 Alumni Building 004- A ' Learning 

University of North Carolina i Women's Research 

Chapel Hill, N.C. 27514 ^ • ) Team 

(919) 933-3040 or ^33-1243 
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* REIATIONSHIP OF SIGNIFT^Ffr , OTHERS , PARENTAL AND TFJlCFfKR INFLUENCEP 
TO THE DEVELOPMENT OJ^ SELB»ONCEPT» SCIENCE ATTITUDES AND ACHIEVEMENT 

A^DNC; ^ADOLESCENT GIRLS 

Population: Boya and girls in gradei^ 1-9 Award Period: 9/30/79 - 

^9/29/81 - 
Mount: FY '79 - $30,000 
^ FY '80 - 30,000 

^ ' $60,000 

/ 

This longitudinal study vlll examine the relationshii) of students 
attitudes toward srtence and their science achievement, self concept 
and perceptions of their sex roles. 



The relationship of these social variables to progress in science will 
be studied in a lonitudinal research design for both boys and girls as 
they progress from grades* 7-9. Data will be collected by direct (^ss- 
room observation and by group testing of over 300 subjects in 12 separate 
classrooms. A battery of nine instruments will be assembled to measure 
students' attitudes toward science* achievement, self concept, sex-role 
concept for males and females, influnce of significant others, social 
status, and classroOTi interactions with teachers and peers. By racial 
composition, the subject group vill be approximately h5% black and 55> 
white. They will range in age from 12-16 years. 

It is hypothesized that data will show a differential treatment for male 
and female studpnts in science classes from both teacher tad peer groups. 
It Is expected that this differential treatment will be reflected In the 
self concepts of male aind female students toward science and in differ- 
ences in their achievements and attitudes toward science which become 
greater over the span of the Junioiv high y<>ars. ' If social factors in- 
fluencing girls td lose their interests in science during these critical . 
years can be identified and lessened in impact, then more equitable 
representation of women will occur in future career areas of science 
and technology. - , ^ 

6 



Linda W. Morse ' v - 'NIE Contact: 

Bureau of Education. Research and teaching & 

Developoent Learning 
HlsalsBlppi State University . Learnlfig & Development 

MltslSiippl State, M3 397^2 . Mathematics Studies 

601-325-5878 ^'^^Q Team. 



SOCIAL INFLUENCES ON THE PARTICIPATION OF MfXTCAN-ANlFRICAN 

WOMEN IN SCIENCE 



Population: Anglo and Mexloan-Amei'lcan • Avar^ Period: 9/79 - 9/ftl 
Junior and senior high students 
■^l^ld female Mexican- American Amount: FY 'T9 - $53,500 

sclen tlsta FY '80 - Jl2,000 

" ' Total - $95,500 

By way of questionnaires and Interviews this study will attempt to 
identify barrlei-s and factors leading to success for .Mexican-American 
female scientists . 



This study hIH (l) Identify barriers to Mexican-American female scientist 
by comparing factors determining career and course decisions of Junior 
high and. high school students, Anglo and Mexican-American females and 
males. 900 Junior high students — 300 from Nogales, Arizona and 60O 
from Tucson, Arizaona--%nd 1500 high school students — 500 from Negales 
emd 1000 from Tucson — will complete questionnaires. The Influence of 
teachers, counselors, parents, and peers and the effect of self-image 
and attitudes will be evalu%ted by means of questionnaires and I'Rter- 
vlews. (2) Concurrently, the. study will pinpoint factors leading to 
success for Mexican- American female sclentlists holding Bachelor's or 
graduate degrees In science though Interviews with them and with a 
comparative sample of non-Mexican- American and non-minority female 
scientists. Similarities and differences In educational and social 
experience will be Identified. 

Currently, few Mexican-American females '*tre scientists. Both the 
identification of factors preventing and factors facilitating female 
participation In sciencp are critical first steps In Increasing the 
numbers of qualified Mexican-American female scientists. 



iPatrlcia Maccorquodale 
Southwest Institute for 
Research on Women aind Department 
oX Sociology 

University of Arizona, Tucson, Arizona 
85721 

602-626-»*l*77 
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FACTORS INHIBITING SCIENCE CAREERS FOR BLACK WOMEN 



Population: Black Females in Award Period: 10/1/78- 

high school, college 12/31/79 
& graduate school Amount : $21 ,636 



This small scale research is to design a coinprehensive national study 
df faj^tora inhibiting black women from pursuing science careers. 



V 



Black participation in science has been severely limited ii^ the past. 
Historically science has been a prestigious field primarily available 
to White males. Although white females recently have made some 
advances in their participation in these fields, blacks and black 
women in particular still lag behind. Currently, little is known 
about the social conditions that inhibit black women from entering 
science. Although it is clear that social factors m\^t be involved, 
^ this project will collect and analyze relevant data on black females 
in a small sample of high, undergriiduate, and gradtuite schools. 




Jetty Gaston & Sharon Peters 
Dept. of Sociology 
S. ILL, University 
Carbondale, II 62901 
(618-453-2494) . 



NIE Contact: 



Tei^ching & 
Learning 
Women *s 
Research^ Team 
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sociXl processes and internal factors \i«^;ECTr no 

FEMALE ENROLT>IENT IN TECHNICAL VOCATIONAL PFOGRAMH 

Population: Wo^aen enrolled In technical Award Period: 9/7^ - 9/0O 
euid female traditional ^ , 

vocational programs in Amount: FY '79 $^t6,IO0 

secondary school and 

community college ^ 

This survey *^ill attempt to identify factors which influence women's 
participaiiion in technical areas. 



This research will examine ttie social process, demographic and internal 
factors which influence women's involvement in technical training. A 
survey of 360 women enrolled in secondary and community college 
technical and female-traditional vocati^oned programs, stratified on 
social class (lower, middle^ upper), will be undertaken. Half of 
the respondents will be women who are either currently enrolled in 
a teclmical vocational program, such as eleotronics or drafting, and 
the other half will b^ in^ a female traditional vocational program such 
as health, business, or homemaking. 

The two subsamples will be compared on six clusters of variables; 

l) family background history; 2) social support networks; 

3) educational staff support and<directivef*i ^) technical program 

perceptions and experiences; 5) attitudes: sex-role and work-related; 

6md 6) internal factors: achievement motivation, fear of success, and 

locus of control. 

The findings will be valuable in developing strategies, for modifying 
the forces which c\irrently operate to produce differential technical 
achievement on the basis of sex. The research will also help to identify 
in vha* ways significant others and the educational system promote or 
inhibit vowens' involvement and achievement in technical areas. The 
findings from this study will therefore be valuable for ptirppses of 
both understanding the factors which cause educational inequity' and 
helping to eradicate them. 



^etsy Bosak Houser, Ed.D/ 
Steiger, Fink & Kpsecoff , Inc. 
1535 Blxtli Street Suite 205 
Santa Kopica.. GA 90li01 
(213) 39l*-9T91 
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FACTORS INFLUENCING PEHSISTENCK AND ACHIEVEMENT IN TOE 
SCIENCES AND HEALTH PR0FR5SI0NS BY lUxACK HIGH SCHOOL ANI) 

COLLFX^E WOMEN 



Population: Black and Wtiite Women Awai^ Period: ' 9/1/79- 

attending Senior High School 8/31/02 
and College Amount: FY '79 $^*9,713 



FY '80 )i8,788 
FY '81 50,000 
. $lVr,501 



Questionnaires vill be used to identify student chai-acteristics and 
external and inteMial social forces which contribute to women's 
achievement in the sciences. 

The study is designed to determine three categori^|^of~factprs which 
influence persistence and achievement in the sciences and health 
pro^jpssions by black high school and college women. (l) Characteristics 
of black high school and college women in the southeast; (2) Existing 
Vnd expected social forces operating tg encourage or to discourage 
persistence and achievement; and (3) Internalized social forces and 
Self concepts which operates to discourage pei:sistence and achievemen 
Horner's theory of "fear of success" and dance's theory of "imposte 
phenomenon" will be enQ)ha8ized. Appi^ximately 2000 black and white 
women, att^pding tiie senior year of high school through the senior 
year of college at six colleges and foiu: high schools in the southeast^ 
wiM be^n^ployed as subjects and statistical euiolyses will involve 
the Pearson correlation technique and multiple regression analyses 
using the Peabody Sta1)i8:bical Package and the Atlanta University 
Center's ^DP/ll mini computer. Responses of women from at least 
two races, 91II socio-economic groups, and who attend a wide variety 
of educational institutions will have high generalizability, vlll 
stinjulate research in Psychology^ Sociology, and Education, and will 
serve as the information base for the development of strategies for 
counsell^ black women science majors to increase retention. 
Furthermore, the study of the characteristics of women who fail to 
continue in science can used to develop a -descriptive model . 
of the "high-risk" student who, when identified, can be given extra y 
counseling or can be matched up Vith'a role model. Information on / 
internalized social forces and self concepts can provide the bases . 
.'for developing group therapy techniques for encouraging women to 
view themselves as achievers rather than as "impostera" among achievers 
atnd to welcome challenge and success rather than to flee fi'om it. 




Henrie M. Turner and Jeann«^M. Stahl NTE Contact: Teaching & 

Dept. of Education ahd PsycTiology and Leco'ning ^- 

, liept. of Biology Women's Research 

O Tin Brown Cdllege O A » 

ERJCWa, GA 302ill* Oq, 

™— ^525^7831 (3l*l*-'9260) 



INFORMAL BARRIERS TO WOMEN ENTERING 
•ENGINEERING 

Population: Freshmeui through senior Award Period: 9/10/79 - 
college students * 9/9/80 - 

Amount: $36,900 

Students will receive indepth Interviews to determine the relation- 
.ship between certain charfecteriatices of the engineering program and 
social' isolation, conflicting career/family plans and experiences of 
discrimination. 



The proposed study Is to develop a clearer understanding cfV the informal 
social processes which affect women who choose, or might choose, to 
enter engineering. Previous studies have Identified some of these 
processes: social isolaliion; conflicting career/family plans; and 
experiences of discrimination, fgr example. In the present study, an 
effort viil be made to discern the relationship between certain 
characteristics of the engineering program (e.g., percentage of women 
fltudenjbs) and these "informal social processes." 

The subjects of the study will be college students (freshman through 
senior) at six different institutions across the country. One hundred 
twenty students (30 male engineers, 30 female engineers, 30 male non- • 
engineers, and 30 female nonengineers ) will be Qhosen randomly at eabh 
. school* Each will be interviewed in depth concerning her/hia teack- 
ground, relevant high school experiences, perceptions of enginWrs/ • 
engineering, future plans, and related topics. Statistical anaI:^1wrh»->^ 
• will be based 'on- comparisons of the four groups. The institutions 
will be chosen to contrast with each othar on" several dimensions - 
V likely to be related to differences in interpersonal climate (e.g., 
presence versus absence of programs especially i^esigned for women 
in engineering). . 

The findings of this study should be useful to researchers and to / ' 
adxtdni 8 tractors involved in efforts to increase the numbers of women 
entering technical fields. A clearer understanding of the relation- 
ship between Institutional characteristics and social barriers to 
4 women should have direct implications for .educational practice. 



Leslie Horst V ! 

' • > Women's Studies Program ' ^ NTE Contact: 

,,Saii Diego State Uhlverslty . > . .Teaching & / 

. ^j^^^n Diago^ California 92182 » Q if- Learning ^ . 

.nER^II*) 265--65?^^^ . Women'^ Research 



SOCIAL SUPPORT AND EDUCATIONAL EQUITY FOR WOMEN 



'Population: Women in engineer- 
ing school 8 



Award Period: 10/1/78- 
^ 11/30/79 
Amount : $24,337 



This is research is oii social support factors helping or hindering 
women students in engineering schools. 



The basic hypothesis of this proposal is that one of the major 
barriers to educational equity for women is the absence of social 
support for those wi|en choosing nontraditional goals. This 
hypothesis assumes that educational processes resulting in 
occupational Mgregation operate similarly to other cultural norms. 
If the hypothesis is correct, many program directions to encourage the 
formation of subgroup norms and social support groups for the 
nontraditional deviants are suggested. Primarly among these ^ 
implications is aggregating a critical mass of women with similar 
goals and interests. The hypothesis will be examined by careful 
investigation of a currently occurring "natural experiment." There 
has been a dramatic increase in female enrollment in many engineering 
schools over the last few years. Assumptions involving social support 
and critical mass will be tested by comparing the attrition rate of 
women in schools with a high p^jttntage/number of females in the class 
and those with a low percentagS7 number of females in the class over a 
period of years. 



Alma £. Lants^ NIE Contact: 




Teaching & \ 

Learning ' ) 

Women's ^ 

Research Teai^p 



2115 University Boulevard 
Denver • 

CO 80210 
(303-753-3376) 



4 





ERIC . 



...>^. 



•35- 



r 



ADVANCED STUDY ON RESEARCH IN SCIENCE EDUCATION FOR WOMEN * 
FACULTY AT NffNORITY INSTITUTIONS 

Population: ;Women science and science Award Period: IO/I/T8 «- 
education faculty In 9/30/79 
minority institutions of 

. higher education Amount: $1^3>T65 

This assistance project will address the many factors which affect 
the Bcholar;iy research and publication productlvltj^of women faculty 
at mlnorlt;^ Institutions. 

The target population is women In science education from the colleges 
which compose the Alabama Center for Higher Education, The ^project 
Is designed to assist these women through the total research and 
dissemination process by their participation In two summer workshops 
at Purdue yniversity and by conducting a research project on their 
home campuses and reporting their results at a national professional 
convention . 

The specific objectives of the project are to: Implement rigorous 
standards for educational research by upgrading the research and 
writing skills of project participants; provide professional spon- 
sorship » mentorship. and collaborative arrangements between vomen 
faculty at minority institutions and experienced women researchers; 
enhance opportunities for diss ami nation and publication; establish 
a supportive network between two drfferent types of Institutions 
and increase the awareness in each of the problems of women, espec-^ 
lally minority women » In academla. 



- Jane Butler Kahle 

^.tt^irdue Universitiy 
Departmenf of Educatjlon' ' 
W#st Lafayette, Indiana 1*7907 
(317-»*9Wl72l) 
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WOMEN IN MEDICAL ACADKMIA MODFL: A NATIONAL KXFKRIMKNT IN PLANNKI) 

CllANCK 

Population: Women Involved In Award l>eriod; 11/! /78~ 

providing medical 10/31/79 
education Amount: $75,000 

The project providcn training and a communications syetera for woaon 
who v^rk in the area of medical educiktion* 



Through a broad » miiltifaceted national program to increase 
participation and recognition of women — including minorities -r- in 
medical education, the Professional Resources Research Center of the 
American Medical Women's Aasociatioi) will act as a "grasdroots change 
agency" to initiate, coordinate, sustain, measure, and disseminate 
carefully planned educational reform. 

Opportunities for postdoc toijil advanced "in-service" study and 
research will be coordinated through/: 1) a variety of kdvanced 
educational research training internships and preceptorships ; 2) a 
comprehensive installation program on the "role" of the educational 
research specialists at the home institution; 3) workshops on 
educational equity tailored to medical school administrators and 
minority women in tnedic^l academia; and 4) practical "hands-on" 
experience through AMWA's acr^tTited Continuing Medical Education 
offerings • 

These training modules and experienceli will, emphasise: 1) early and 
sustained contact with women role model-mentors in educational 
research and related fields, as well as growth and development of the 
trainee as a role model and trainer; 2) acceptance of the role by the 
institution; 3} encouragement of local problem solving; and 4) 
creati6n of a formal and informal professional support network. An 
annual project newsletter will raise awareness of" women in medical 
academia, provide them with valuable resources, highlight outstandii>g 
educate ional and research accomplishments of medical wmen and 
exemplary institutional training and employment programs for TOmen > / 
and strengthen support networks. / 



fiaryls H. Witte ^ 

American Medical Women's Association 

Ftofessional Resource Research Center 

2303 E. Speedway, Suite 206-A 

Tucson, Arizona 85719 

(602-795-2677) 
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SKX KQUrn IN CARKKRS AND KMIM.OYMKNT 



Abstracts In this section are orgnnlzed to describe research 
on working women and factors associated with career aflplratlons, 
career decision making and achievement. The final three, projects 
are designed to develop products such as a T,V. series or training 
materials to help Individuals attain greater sex equity In employ- 



ment. 
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K!)IU:ATI0N and IHK Dt-lVKLomKNl OK AN URBAN KKMA1>". lJ\HC)R KOHCK 



g 1 r I H Hiui women 



Api 11 I , 1979- 
MiM ch 31 , I 981 
AmouiU : ? 1 3, 8 / 3 



Thly Hludy will examine the effect of educatloiuil attaiumtMit on labor 
force |Xir t Ic 1 pat Ion and wageR of women In the |H?rlod 1890-^940. 



The study will exanilne the relat loniihlp of aclioollng and work for 
woiBe.n and will Identify the development of educational servtceH for 
women during the period 1890--1940. The theslB of the study la that 
there 1« a general correspondence between the Industrial requirements 
of j>artlcular communities and the types of educational programs 
developed within them. A sub thesis Is that the occupations and 
educatlonf^l attainment of women are related to class. Finally, the 
study will determine wtiether or not there was widespread wage 
discrimination against women or particul^ir groups of women with 
educational attainment equivalent to men. S|>eclflc problems to be 
addressed in the study are 1) tj^ie historical development of s|)ecjLal 
educational programs for women In the lialf century following 1890, 2) 
the relationship of education to occupational differentiation, and 3) 
the relationship between education and women's wages. Research 
methods include traditional historical research and a qualitative 
examVnatlon of evidence drawn from census » local school and federal 
government • publ Icat Ions . ^ 



Carl Kaestle 
John L. Rury 

Department of Education Policy Studies 
University^f WiBconsin 
Mafllson, Wisconsin 53706 
(608-262-2812) 



NIK Cx)ntact : 



Educational 
Policy and 
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Management 



SEX ROLE ATTITUDES IN YOUNG WOMEN AND MEN 



Population: National sample of 
women and men, ages 
18-22 



Award Pferlod: 10/1/77- 
9/30/79 
Amount: $193,442 



Analysis of data, primarily from the Monitoring the l-Xiture's Project, 
will be completed to describe the sex role attitudes, early 
attainments, plans for education, occupations and families. 



Specific analyses will focus on: 

1) the dimensions underlying specific sex role attitudes, the 
interrelationships among such dimensions and their relationships with 
factors of background and^ personality; 2) the effects of sex role 
attitudes on subsequent educational, occupational, and family choices 
and attainments; 3) the implications which actual educational, 
occupational and family experiences may have for changes in 
individuals' sex role views and related attitudes; 4) national trends 
over time (1975 through 1979) in the attitudes and aspirations 
outlined above. 

The Monitoring the Future project, designed to investigate drug use 
and attitudes among American youth, and to explore the ways in Oiich 
those attitudes and behaviors are linked to a wide range of life style 
values » will be supplemented by a que8tit)nnaire on sex role 
preferences and educational and occupational aspirations to be 
distributed to 1000 seniors in 8 high schools. This will be added to 
data already available from annual nationally representative samples 
of 17,000 high school seniors since 1975 with follow-nip surveys from 
each class sampled. . ' 



, ^^^erald Bachman 

Survey Research Center 

Institute for Social Research 
' . University of Michigan, P.O. Box 1248 

Ann Arbor, MI A8106. J 

(313-763-5043) 
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SEX ROL^S & OCCUPATIONAL ASPIRATIONS 

Population:. High .School Glrle Award Period: ^6/1/76- 

and Boys and their 11/30/79 
teachers Amount : $50,000 

Research will guide the development of a mode^ to explain student 
occupational aspirations and strategies to l^liiuence student's 
occupational aspirations* 

_ ' ^ r 

The starting point of this study 1« a concc^rn for the limiting effects 
of ascribed roles on occupational aspirations and, therefore, 
occupational attainment In our society. A comprehensive causal model 
of students occupational aspirations Is being developed^ taking Into 
account , such variables as the follo^i^j^ng : sex, race/ethnlclty, IQ, 
socioeconomic status, teachers* attitudes hnd expectations, 
self-esteem, sex ro^e stereotypes, occupational Information, academic 
performance^ and scWool context* Data are being collected on eighth, 
tenth, and twelfth g'rade students and their teai^hers In Austin, 'Dexas. 
Using the research findings, Intervention strategies to Influence the 
development of pcpupatlo\ial aspirations of students will ^be developed* 



Judy Corder-Bols nIe Contact: 

Southwest Ed. Development 

Lab» 211 Bast 7th Street Teaching & 

Austin, Tixas 78701 Learning 

(512-4 76-6861) Women's 

^ Research Team 



SEX DIFFERENCES IN THE ACHIEVEMENT-AFFILIATION CONFLICT 

Population: Students in undergraduate Avard Period: 6/20/7A- 
hlgher ed • institutions 10/31/75 

But not 

4^ completed 
\ as of 3/79. 

^ Amount; $31,466 

This experimental research is examining male and female needs for 
achievement and aspiration In relation to their success. 



This research is concerned with psychological barriers to achievement 
for women in our society. It involves an experimental test of a 
theory of intellectual aspiration and achievement vrfiich states that 
achievement motivation and performance will decline following 
axperimentally produced avoidance of success. The success avoidance 
is elicited by exposure to success which is coupled with affiliation 
loss. The predictiort 4|l»,that a decline in performance will be 
greatest in individual^ who have strong needs for both achievement and 
affiliation. Because of the high salience of affiliation in thft 
traditional feminine sex role» it is expected that in general^ when 
compared to nen» women should show a greater decline in achievement 
following the experimental success-avoidance condition. Women whose 
sex-role concepts are nost traditional > e.g.» affiliation oriented, 
should show the greatest decline. Since reliable and valid measures 
of achievement motivation are not available > the present research 
requires development of a measure in this area. The experimental 
subjects are college undergraduates. 

c 



Harriett Amster 
Department of Psychology 
University of Texas at Arlington 
Arlington » Ibxas 76019 
(817-273-2281) 
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THE EFFECT OF SEX AND RACE SEGRKCtATlON ON SUBSEQUENT JOBS 



Population: National Work Force 



Award Period: ^ Part of 

R&D Center 
Contact 



The project studies types of occupations, sex and racial segregation 
by field of work, . incoae , and prior segregated or integrated 
educational experience • 



The research is attempting to determine structural and process 
determinants of occupational choices , and outcomes, other than 
educational -^attainment which may be attributable to sex and/or race 
segregation* ^ C 



Linda Gottfredson . 
Social Organisation of Schools 
John Hopkins University 
Baltimore, Maryland 21218 



Baltimore » nar] 

(301-336-3^82) 
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THE INFLUENCE OF SEX ROLES AND COGNITIVE STYLES ON T\\K Cj\RKER [lECISION- 

MAKINC OF CX)LLE(;E MEN ANU WOMEN 



Population: Undergtad. college 

students, matched non- 
college students 



Award Fyjrlod: 10/1/76- 
4/30/79 
Amount : $143,011 



This project Is conducting research on the effects of sex role 
attitudes and cognitive style on career decision making and developing 
guidelines for career declsion^-maklng training programs* . 



The wapr In which women and men perceive. Interpret, and respond to 
their envlroment may more directly Influence their career 
decision-making than sex role attitudes. However, becai 
attitudes are changing, they may l>ave a greater Influence 
decision-making than gender, that is, be^ng female or male< 



luse ^ex rol^ 

ice career\. 



College men and women » at each class level (freshmen through seniors), 
will b« administered three sex role Instruments, three cognitive 
style instruments, and an Instrument measuring career decision-making 
stages. These 'students will be ret^sted one year leater. Ketested. 
subjects wIIa be compared to respective classes of initially tested 
sbbjects on the same ojj^pus and on ^other campuses. Finally, 
non-college students ^""comparable in age and recency of high school 
graduation will be tested, and compared with the college student' ^ 
samples. These comparisons willv^determlne the^egree to which the! 
findings represent developmental phenomena; the ^degree to which the 
findings can he generalised to other college student sampi^e^; and the 
degree to Miich^they can be generalized to non-collegi^9tudent samples. 
Structured interviews will be conducted with selected students 
according to test score patterns to determine past career-relevant 
experiences and experiences during the interval between initial 
testing and retesting. These data, combined with changes in test 
scores <^ver time, will provide the basis for developing the guidelines 
and outlines for career decision-making programs. 



Vincent A* Harren 
Department of Psychology 
Southern Illinois University at 
Carbondale 

Carbondale, Ulinois 62901, 
(618-536-2301) 
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SKX ROLE VALUES IN THE CAREER 1*>C1S ION HMA KING PROCESS 

Population^ Grade 11 high Award Herlod: 11/1/76- 

school students 9/31/79 

Amount ; $132, 148 

This research Is Intended to provide a deflntlon of the domain of 
values related to sex roles and to examine the values held by high 
school students for Isportant aspects of occupational and sex roles. 

^ 

Career eduction and career decision-making models have typically 
Included two broad areas: 1) knowledge about occupations and 
education; and 2^) values related to occupiitlons • This view of the 
content of career decision-making has been challenged by data on the 
occupational segregation of women and the different career jj^tterns 
found for women and men. It Is argued that a third area Is necessary 
for a valid theory of career decision-making:* values related to sex 
roles in American culture. 

This project «rlll determine whether there Is a set of sex- role related 
values that can be defined and among which Individuals can dlscrlml-^ 
nate. High school students in grade 11 will be individually 
interviewed to develop and test the set of sex-role related values. 
Subgroups of the population (groups classified by sex» soclo-cultural ' 
background and economic status) will be asked to rank Ind rate both 
sex-role related and occupationally related values. Comparisons of 
the subgroups will show values held in common » as wll as the overlap 
between the value sets* Xhe ^'product" of the research will be set of 
terms» operationally defined » which can be used in further research 
and also directly applied to the development of new materials and 
Instruments in career education programs The clarification of values 
related to both sex roles and occupational roles is a necessary 
precondition to a valid theory of caVeer decision-making for both 
women and men* 



Carol K. Tittle and Deanna Chitayat NIE Contact: 
School of Education • ^^ Teaching and 

University of North Carolina Learning, 
Greensboro, N.C. 27412 Home, 
(919-379-5044) ' Community & 

' Work 



HIGH SCHOOL EXPERIENCE IN THE ATTAINMENT PROCESS OF NON-COLLEC^i; BOYS 

AND GIRLS: WHEN AND WHY DO THEIR PATHS DIVERCO^:? 

Popiil/it lf)n : • Young raen and women Award Pteriod: 10/1/78- 

who do not attend 9/30/79 

college Amount: $48,761 

This research analyses is based on the 10 year NaLional Ix>ngitudlnal 
Surveys (NLS) of young men and women. 



Although much research Attention is focused on the college-bound, 
enrolled j ar graduated , itwo- thirds of youth do not attend college. 
The substantial variation in the lives of these young persons Is 
largely unexplored and unexplained, as are the different paths of men 
and women. High school should be a most critical period for these 
youths. For many it is the end of formal schooling. It Ims also been 
found to be a period in which major sex differences in aspirations and 
goals develop. Secondary analyses of t|)e NLS will address the 
following quesHons: What experiences ^ during the high school years 
affect young men and women so differently and contribute to their 
different life patte%is? When do their paths begiji to diverge? How 
do differing socioeconomic backgrounds, abilitieav and choices affect 
goals, and lk)w do these goals affect the probability of school 
graduation, the probability of obtaining training after high school; 
the timing, of entry into the labor force, and .later occupation, 
earnings and wages of non-college boys and glYls? 



Sandra Hofferth 
The Urban Institute 
2100 M Street, N.W. 
Washington, D.C. 20037 
(2^2.-223-1950) 



NIE Contact: 



Teaching & 
Learning , 
Women's 
Research Team 




WHY WOMEN CONTRIBUTE LESS TO THE ARTS & SCIENCES 



Population: 



Faaale and mala 
9th and 12th grada 
atudenta, and high 
achool almini four 
years after graduation 



Award Period 



Amount : 



11/1/7V- 
12/31/bO 
$4 7,2 70 



A diagnoatic inatruaant will be developed to aaaeaa impedimenta to 
women' a motivationa for career and academic achievement. 



Starting with the aaauption that women' a. leaaer career contribution to 
the humanitiea, arta, and aciencea^ ia related to their motivation, 
this atudy aima to Improve our underatanding of the factora in aelf 
and environment Which inhibit girla' & women* a motivation toward 
aucceaa in career a and academica. The relative influence of nine 
variablea identified aa importai^t in the raaearch literature will be 
examitied; the factora are home-career conflict, aex-role orientation, 
riak-taking behavior, acidemic aalf-eateem, vicarioua achievement 
motivation, fear of aucceaa, diacrimination in community/ work; 
reaourcea in the comaunit)^/work, and family aociali«ation^, 

A major objective of the project ia the development of a' meaaure for 
diagnoatic purpoaea which will permit teachera and counaelora to make 
an early identification of apecific atumbling blocka to female career 
and achievement motivation, ao that precise change ^atrategiea can be 
recommended . 



Helen \Farmer , 

Colleg^ of Education 
Univeratty-ef^ Illinoia 
Urbana, U. 61801 
(217-333-2550) 



NIE Contact! 



Teaching & 
Learning , 
Women * a 
Team 



EMC 
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'xTHK VOCATIONAL KDUCATION STUDY'* 



Population: Admlnlstratora , Faculty Award Fterlod : b/\)\/ll- 
and StudentB Participate 12/1/81 

Ing In Vocational Educa- Amount: $4,000,000 
tlon Programs Assisted 
by the Federal Government 

This study, mandated by the Congress, Is beli\g conducted by the 

National Institute of Education In order to provide Information that 
will be useful to the Congress for the reauthorization of the 
Vocational Education Act. 



An analysis of the means of assessing program quality and 




Thfj Education Admcndments of 1976 (P.L. 94-482) charge the National 
Institute of Education wyth undertaking "a thorough evaluation and 
study of vocational education programs..." The admendments further 
direct that the effort shall include: 

o A study of the distribution of vocational education funds 
in terms of services, occupations, target populations, 
enrollments, and governmental levels and what such distri"- 
bution should be in order to meet the greatest human resource 
needs for the next' ten years; ^ 

o An examination of how to achieve compliance with, and 
enforcement of, the provisions of applicable laws of the 
United States; 

mear 

effectiveness; and 

o A review and evaluation of programs funded under the 

"Consumer and Homemalcing Education" provisions of the liw. 

In keeping with these misdates thcl In^tltut^ ^has molinted a seji^ies of 
eleven sepArate research projects ,\ six to be conducted externally by 
contract and five to be conducted by Institute staff. While none of 
th^se studieji la focused soley Upon issues of sex equity In vocational 
education, lOl of thea deal with varying degrees with such concerns. 
Moreover » beciusBe the Education Admendments of 1976 included several 
provisions designed to promote the achievement of sex equi ty in 
vocational education, several of these projects devote, a ^Litt'l deal of 
attention to state and local performance Jn this regard. 

TijL legislation establishing the vocational Education Study required 
tnat an interim report is to be made to the President and the Congress 
by September 30, 1980,. and a final report no later than September 30, 
1981, at which time the finalreports of the several individual^ 
« projects should also be available. < 

NIE jCpnta^c^X^'^"^*^^^'**^ 
Policy and 

OrganiEatlon, . 
Vocational 
Education Study 
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NATIONAL COMMISSION ON WORKINC WOMKN 



Population: Eighty percent of women 



Award Period: 



9/1/17- 
9/1/80 



J 



who vK>rk In low status » 
low salary blue or pink 
collar occupations. 



Amomu: $325,000 



This non-govttrnB6ntal Conoiss^on focuses on the issues offc^ncern to 
the conditions of women vwrkers concetrated In lovstatus, low^^aylng 



The twenty-six cooniis^oners represent grass-roots women from 
f aaale-intensive occupations, Congress, corporat , labor ,mediaj and 
the educational research community. Among the Commissionersfare 
Elisabeth Koontt/" Chair of the Commission and Assist. State 
Superintendent of Nor A Carolina Department of Public Instruction* 
Congretswoman Barbara MlTkulski, (D-Md.)/ and former Secretary of Labor, 
Willard Wirtz, Chairman^ Board of Trustees, National Manpower 
Institute (NML)^ / 

- / . 

Working women have i!o particulvir network^ to which they turn for help, 
nor are they in touch with policy-nnakers . ' The National Commission on 
Working Women aims to help end this neglect by: 1) Exploring and 
publicising the problems and needs of working women concentrated in 
the above-mentioned industries and occupations; conducting surveys 
and ^regional ^forums; 2) Designing and. carrying out action programs to 
help solve these problems in innovative ways; 3) Raising public 
Awareness about the status of these women; 4) Developing policy 
recomnendations concerning the conditions of working women. 




Joan Goodin» Executive Directpr 
National Commission on Working 
Women 

Center for Women and Work 
1211 Connecticut Avenue N.W. 
WHifeington, D.C. 20036 
(202-466-6770) 



NIE Contact: 



Ed Policy & 
Organizlitions 
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TELEVISION (FREESTYLE) CAREER AWARENESS PKOJECT 



Population: Children grade 4-6 
their parents and 
teachers 



Award Period: 6/1/70 
3/31/79 
Amount : 4, 180,000 



This project developed and la currently evaluating a 13 part 
••rlea of 30 minute children's T.V. shows to reduce sex stero- 
typing In career aspirations* 



This series and supporting Instructional materials and {urograms Is 
intended to reduce the Uniting effect that sex roles xnky have on the 
developsient of Interests and preferences. Many experts believe that 
adult's career choices are often restricted because of stereotyped 
roles » especially thc^e based on sex, they learn while young. For 
ixattple, a 10-year--old girl of Hispanic origin may wish to join her 
brother in building Model airplanes but does not do so because it . 
s«eas an inappropriate activity for girls. However, if such an 
interest were encouraged, it might influence her eventually to 
consider careers in such diverse fields mechanical englneerln^or 
aeronautical ^ design. 

This developttent and evaluation work was per|<ormed by the Southern 
Claifornla Consortium: public television .^tatlon KCET of Los Angeles 
the Los Aikgeles City Schools, the University of Southern California, 
East Los Angele8^.^11ege» the Office of the Los Angeles County 
Superintendent of Schools, and the Chicago-based Science Research 
Associates* 



Norton Wright . NIE Contact: 

KCET/ Coasiunity-Suppor ted Education 

Tslevision of Southern Policy and 

dmlifornia Organisation 

4A01 Sunset Uvd. 

Los Angeles » OA 90027 

(213-667-9267) 



I 
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WOMEN AND THEIR PREPARATION FOR PROFESSIONAL AND MANAGERIAL CAREERS 

Populntlon: Adult Women Award Period: 9/78-9/79 

Amount : $2 , 662 

This publication deacrlbea the features of programs that prepare 
adult wmen to enter » reenter, and jbe successful In professional and 

managerial occupations. 




/ 

Director i NIK Contact: 

ERIC Cleariilghouse on Adult^ A)if emination 

Career, and Vocational Education an Improve- 

Ohio State University j men t of 

1960 Kenny Road ! Practice 

Columbus, Ohio 43210 / 
(614-486-3655) / 

/ 
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SEX KQUrn' IN KLKMENTARY AND SKCONOARV 
SCHOOL PRACTICKS 




After the initial two abstracts which cover 
a large population span, the projects were 
arranged chronologically in terms of the 
age of the school groups studied. 
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A |:()N(;KrnJAl. HODKL for IHK analysis ok SKX-ROI.K l>:Ak(NlNC ANM) SKX 
DISCRIMINATION IN KODCATION 

|Popu on : (.^?ner/jl J Aw«rcl !VM"loti: b/2l/V\~ 

^ \/')\/n\ 

I ^ Anioiiiit : ?1^4;>iO>0 

ThlH project re Hulled lii an ex ten Hive r<>vlew of the research 
literature and de velo|>meiit of model h to explain nex d 1 rc r 1 ml na 1 1 on tn 
educat Ion. 



Fhane I of the study Involved a review and syi^theslH of the literature 
on: a) procewses Involved In Bex role learning, emphasizing works 
that link Hex role i^parnlng to sex discrimination In the tntucatlonal 
system^ b) conceptual analyses of sex discrimination as a process > 
and c) major relevant theoretical Htudles of other types of 
discrimination (such as \race) that offer Insights Into discrimination 
as a general phenomenon. Fliase II of the study presented a conceptual 
model of the V^tocess of sex dlAcr lmln<itl6t\- Compo^ent« of the model 
are^ a) social and psychological processes fostering Internal 
psychological-cognitive structiires In Individuals' minds that 
predispose them toward sex dlecr lmlnatlV)n and b) social system 
phenomena^ both at the level of the educational system and the larger 
society, that promote sex discrimination In the edit^atlonal .system. 
Links between these two component areas are explored. Critical 
intervention tx>int8 In the sex discrimination process are specified. 
Phase III presents a research design for empirically testing the 
model. 

Constantlna Saf ilios-Ro thschlld 
Wayne State University 
Detroit, Michigan 48202 
(313-577-3293) 




4 

NIK Contact : 



Teaching ^ 
Learning , 
Research Team 



\1 
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THE CONTRIBUTION OF WOMEN'S THOUGHT TO UK VELOPMENTAL THEORY; IHE 
ELIMINATION OF SEX BIAS IN MORAL UEVELOFWENT RESEARCH AND EDUCATION 



Population: males and females 
aged 6-75 



1^4 



Award l^riod: 9/79-9/80 
Amount : $60,000 



This project will develop criteria and Instruments to assej^s woaen's 
moral judgment, 

: „ ^ 

This project will work toward constructing a psychological theory of 
human development wtilch Is equitable In Its representation of male 
and female perspectives. The specific a^^ea** of Investigation Is moral 
development, where longitudinal research' on adolescent males has 
aerved as the ba^ls for a variety of nation-wide efforts to foster 
moral development through education. Since observations about sex 
differences pervade the theoretical and research literature on human 
development (e.g., Plaget , Erlkson, Freud, Kohlberg), psychologists 
have tended "to regard male^ behavior as the norm and female behavloi 



as 



some kind of deviation from that norm." (McClelland, 1975, p. 81 )• 



Women's judgment has been found (Gllllgan, 1977 and Belenky, 1978) to 
focus on conflicting responsibilities rather than competing rights. 
This responsibility orientation is largely ignored in Kohlberg's 
manuals for scaring moral judgments. The investigators will 
construct § manual for scoring this responsibility orientation. The 
manual will be developed from cross-sectional data from 144 male* and 
females (aged 6"»'75) who were interviewed on an expanded series of 
moral dilemmas encompassing situations of competing responsibilities 
as well as the standard Kohlbecg dilemmas of conflicting rights. 
This research should contribute to 'the rectification of inequities in 
currant educational practice based on Kohlberg's theory. It also is 
intended as a model for the correction of sex bias in psychological 
theory and i;esearch in human development. 



Carol Gllllgan ^ 
Center fdr« Moral Education 
Harvatd University Graduate 
Scho61 of Education 
Cambridge MA 02138 
(W 7-495-5547) ' , 



NIE Contract! 



Teaching and 
Learning, 
Women ' s 
'Research Team 
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INSTRUCTIONAL BIAS IN SPFXlAL KDUCATION 

Population: l^^arnlng disabled Award IVrlod : 1977-1980 

students In Amount : Embedded In 
self-contained elementary Larger Award to 

/ schools Institulon 

Building on prkylous work that showed elementary atudents receive 
more reading Instruction If they are girls and math If they are boys^ 
the current work seeks to examine the differences In Instruction to 
girls and boys In learning disabilities classrooms. 



This research uses two >«ars of observational data In learning 
disabilities classrooms to examine v^ether girls and boys or blacks 
and %Hiltes receive different amounts of reading Instruction. Reading 
Instruction means time devoted by the student to direct reading 
tasks, amount of teacher contact during reading, amount of aide 
contact during reading, and the number of pages of reading assigned. 
Preliminary results Indicate that boys and girls do not differ In 
their entering ability (IQ, reading level, or type of disability) but 
may receive substantially different reading Instruction; race has not. 
yet been examined. Unlike previous research that Indicated girls 
receive more reading Instruction and boys receive more math 
Instruction, It Is possible that boys In learning dlsa^blllt les 
classes receive the majority of Instruction of all types because they 
constitute such a strong majority of the special education 
population. The implication of such differing treatment patterns for 
adjustment to malnstreamlng will be explored. 



Principal Investigator: NIE Contract: 

Gaea^Lelnhardt , Learning Research Teaching and 

and Development Center Learning, 

O'Hara Street , Cognitive 

Pittsburgh, PA 15260 Studies Team 
(412-624-4806) 
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^TVD-WAY SOCIALIZATION PROCESSKS IN THK CLASSR(X)M 

'^t^l^^ion'/^' ^th grade teachers and Award Period: 6/27/73- 

thelr students 8/31/75- 

extended 
Amount: $87,813 

This study Is exanlnlng the interaction patterns of teachers and 
students relating to sex and race. 




The research site is the elementary classroom; the local concern the 
^tvo-vay influence process in which Ure teachers' verbal reinforcement 
behaviors are influenced by individual differences among children and, 
in turn, affect children's expectancies, feelings of control over the 
environment, attitudes towards school, and academic performances. 

The major objective* are" to study: the effect of teacher behavior on 
pupil achieveaent and feelings of contrpl; how pupil characteristics 
such as sex and race affect teacher's differential behavior toward 
different pupils; how the effect of teachers' behavior on pupils 
varies according to the characteristics of the pupils; how changes in 
pupils' attitudes and fet^ctancies mediate their changes in academic 
performance. 

The sample consists of 3A teachers and 824 pupils in sixth grade 
classes ifi a large metropolitan area. -Achievement and personality 
tests were administered to the pupil? at three periods, permitting the 
study of change during the class year. Teacher-pupil interaction with 
specific individual pupils wes observed and coded for 3 72 of the 
chil'dren~12 in each of 31 of the 34 classes. The twelve pupils were 
selected because they represented high, moderate, and low positions on 
internal and external control. Because the sample includes both white 
and black boys and girls the effect of A teacher's racial and gender 
attitudes on the dynamics of teacher-pupil interaction can also be 
explored. 

In addition to the theoretical Issues it explores; the study can 
highlight wmys In which teacher behavioirs and pupils' Characteristics 
may l^^ract to hinder rather than, facilitate a pupil's learning. Its 
results can therefore carry critical Implica^tions for teacht^r tra^lning 
and educational change programs. 



Betty M. Morrison & Patricia Gurin NIE Contact: 
• ^School of Education 

Onlveristy of Michigan Teaching «t 

^ Ann Arbor^ Michigan 48108 ^ ■ ' Learning, 

hKjC (313-- 764^435) ^ Teachings 

ussBsiH . V f Instruction 



INTERPERSONAL BEHAVIOR IN AN INTERRACIAL SCHOOL 

Population: Children In an Award Period: 9/1/78- 

Interraclal middle 8/3/79 
school Amount : $29, 213 

Sex will be a major variable studied In observing the classroom 
behavior of these children to determine what shapes their social 
environment. 



The proposed study will record the Interpersonal behavior patterns of 
black and white girls and boys as they cope with and adjust to each 
other's presence over the course of their first year In an 
Interracial middle school. A modified version of Spauldlng's 
behavioral coding system, CASES, will be used to code student 
classroom behaviors Into 13 dlferent categories and also to note the 
race- and sex-ldentlt les of the children Involved. It has been 
suggested that black females and white males In desegregated settings 
often must cope with social problems not shared by white females and 
black males. This Issue will be explored by examining, not only the 
frequency , but also the prevailing types <^ interact lonji among the 
four race/sex groups. Changes In behavior patterns over the course of 
the year will also be assessed. The behavioral data will be 
supplemented by interviews daslgned to elicit the children's own 
perceptions of their lntergtt>up experiences and relationships. 



H. Andrew Sagar & Janet W. 
Department of Psychology 
University of Pittsburgh 
Pittsburgh, PA 15260 
(412-624-4545) 



Schofleld 



NIE Contact: 



I 

Ed Policy & 
Organixation, 
Desegregation 
Studies Team 
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MULTICULTURA!. INSERVICK TKAlNlNC; PHOCRAM 

Population: Teachers of grades Award Period: 9/15-77- 

K-12 In Washington State 11/30/79* 

Amount : $403,485 

^Additional work l« proposed 
^ . to 12/1/84 

A comprehensive .laservlce training process will be develc^ped to 
eliminate sex and race bla's In classroom teaching. 



This program Is designed to help teachers and students view and 
understand each other from the other person's frame of reference. 
It Is based on the promise that as teachers try to understand 1k)w the 
Individual students see themselves from their own sex, race or ethnic 
frame of reference they will be able to help students also view each 
other from their peers* multi-cultural perspectives. The following 
five teacher training modules will be developed and pilot tested in 
Washington State : 

Teacher Effectiveness Skills In Multicultural Education, 
Content Skills In Multicultural Education, 
Curriculum Appllcatlon^^n Mdltlcultural Education, 
Classroom Management In Multicultural Education, and 
Learning Management In Multicultural Education 

Some of th* work on this project Is subcontracted to the Washington 
Education Association. By Increasing Individual's understanding of 
each others \inlque multi-cultural perspectives It Is believed that 
•Mpathy and positive Interactions among these individuals will 
increase. 



George Banks, NIE Contact: 

Northwest Regional Educational Teaching and 

Laboratory Learning 

Washington Education Association Instruction, 

9 10-5th Avenue 

Stattla, WA 98104 

(206-622*^1810) 



59 



SEX BIAS IN TESTING: A GUIDE FOR TITLE IX aX>RDINAT()RS 



Population: Title IX Coordinators, 
school boatd members & 
teachers 



Award Period: 1/1/79- 
1/1/BO 

Amount: $1 ,269 



This guide will be based on a review of the research on sex bias it^ 
testing* ' 

The final monpagraph Is intended to be 6 pages long and easy for 
practitioners such as Title IX coordinators, school board members and 
teachers to use to reduce s«x bias In testing. 



J 



Carol Tittle for 
Donald Melville^ Director 
ERIC Clearinghouse on 
Tests » Measurement , 
Rosedale Road 
Princeton, NJ 08541 
(609-921-9000 x 2685) 



NIE Contact: 



Dissem. & 

Improvement 
of Practice 
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r WOMKN WITH SPKCIM, NKEDS 
(Pregnant Teenage rrt , Minor 1 1 ieo , Incnrrern t ed , Knra I ) 



The abstracts In this section are organized 
In the above listed topical order. 



/ 



ERIC 



i 



STUDY OK MOW SCHOOLS RKS!H)Nl) TO rRia;NAN(:Y AN!) PAKKTU(X)l) AMONC THK 

STUDKNT BODY ^ 



Population: Pregnant Junior and 
aenior high school 
a t lid en t s 



Awa! d !Vr lod : 1 1 / l / /9- 

A/U/Hl 
Ainovml : ^ 2 00, 000 



This study la dealgned to learn Iww schools respond to |)ro^» ni»»H- y and 
parentlu)od iunong the student body. 

Specific research objectlvea are to: undoratand lk>w pregnant junior 
and senior high students decide wtiether to drop out of achool, to 
marry» or to continue in achool without interruption; assess the role 
that schools play in declalona of pregnant girls to continue In 
school; determine vHiether there are settings wliicli l>otter enable youtli 
to rethaln in school and thereby help reduce the lonji;~term economic 
damage of early pregnane y/ pa ren thood . 



Gail Zellman 
Rand Corporation 
1 700 Main S.E. 
Santa Monica, CA 
(213"393~0A1 1) 



Nil-: Contact : 



lid. Policy & 
Organization 



PRir 
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SURVEY OF TEACHERS OF SEX EDUCATION 

Population: 580 High •chool t««ch«r» Award Period: 1/1/79- 
,of sax education 12/31/79 



This survey VLll describe the nature of high school sex education 
courses and teacher(>. In the U.S. 



The survey will poll approximately 580 teachers of sex educaton 
Identified In an earllar survay of high schools. It will ask 
questions about courses, InstructlgjoalT'tMls , teacher backgroundband 
preparation, a^d attitudes* 



Lana Muraskln 
Inhouse NIE Research 



NIE Conti|jpt: 



Ed. Policy & 
Organization 
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EDUCATION OF NON-HIGH SCHWL GRADUATES AFTER THE BT*TH 0!-^ A FIRST 

CHILD 



This is an analysis of existing data from a New York City study to 
identify factors vhich differentiate women *)ho continue high school 
after a pregi^ncy and live birth from those viho do not • 



The goal of the proposed research is to identify factors wliich 
differentiate women who continue high school after a pregnancy and 
live birth from those who do not. This study will analyze data 
gathered during \yoTae ifvterviews with approximately 173 low 
socioeconomic class minority wmen who' were non-high school graduates 
three years earlier when they became pregnant with their first child ♦ 
The sampling design controls ifor initial years of schooling and 
occurrence of a first. birth* Respondents could be designated at high 
risk for eventual low educational and occupational attainment. An 
understanding of the factors which enable some women in this high risk 
category to continue their educations has Implications for the 
development of counseling programs designed to prevent them from 
becoming pregnAnt dropouts. 



Katherine F. Darabi NIE Contact: 

Center for Population and Family Health • Education 

Columbia University Policy and 

60 Haven Avenue Organization 



Population; Low socioeconomic 

class minority women 
who l\ave been pregnant 



Award IVriod: 10/1/78- 
, 9/30/79 
Amount i $25^825 



NYC, NY 10032 
(212-694-6966) 
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DfiVELOfMEMT OF A CUIDE FOR RblSEARCH ON AS I AN-PACUF It WOMKN: KOKKA. 

AND JAPAN 



Population: Asian and Aalan-Amerlcan Award l\;rlod : 3/15/79- 
women 3/U/80 

Amount : $2 7,367 

This project will jn-oduce a reference guide to primary and »econdfl^ry 
sources of studies on Japanese and Korean women. 



The guide will be organized so that the data, document referencen an^ 
hypotheses about Japanese and Korean women will be useful to ^ 
educators » researchers, and policy makers. 

The guide will consist of Indexes iii^^ludlng author-title and various 
topical and data quality control ivfif^i^ and a series of source 
profiles containing descriptive, anAlytW^l, and quality control 
Information for each document. AnalytlcalTnTormatlon will Include 
culture, ethnic group, time, place covered, gender, role dimensions, 
and life stage Indication. <^allty cont^rol Information will Include 
author's name, birth/death dates, role, discipline, and national or 
ethnic affiliation* Annotations will Include Information on findings, 
hypotheses tested, theoretical framework underlying the study, the 
relationship among the variables In the hypotheses, and research 
methodology. 



Httsung Chun Koh 
Huaan Relations Areas F^les 
2054 Yale Station 
New Haven » Conn, 06520 
(203-777-2334) 



NIE Contact;: 



Teaching h 
Learning , 
Women ' s 
Research Team 
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THE CULTURAL INTEGRATION OF ASIAN-AMERICAN P!ft)FESSIONAL WOMEN 

Population: Aaian-AMerican Award Period: 10/1/78- 

vo««n In th« U.S. 5/31/80 

Amount: $48,471 

Aalan-Aaar leant woman In Washington, D.C. and San Francisco will ba 
•urvayad to Idantlfy important factor* in their career deV^^^opnant . 

Thla atudy looks at systaw of interrelationships anong the ethnic » 
•axumly and intarracial identity conponents and verbal and nonverbal 
coMunications patterns of Asian-Aaieric«n professional wonen in their 
career devalopaent. Data will be collated by questionnaire and 
interview on approximately J»0 wonen Iniche WashinKton* D,C. and San 
Francisco areas. Results of the study All be suNiitted to various 
Journals. ^ 



Esther Chow k Joanne Yamauchi NIE Contact: 
American University Teaching & 

Massachusetts & Nebraska Avenue teaming » 

< Washington, D*C. 20016 Women's 

/ (202-686-2138) Research Team 
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CONFERENCE ON THE EDUCATIONAL AND OCCUPATIONAL NEEDS OF WHITE ETHNIC 

WOMEN 



Population: White ethnic women 



Award Period: A/ 10/ 78- 

9/30/79 
Amount: $77,401 



Research papers wsre prepared for this small working conference to 
plan an R&D agenda on educational and occupational concerns of vitiite 
ethnic women. 

This conference is the last of a five part series of minority women' i 
conferences. 



This conference brought together about 30 women researchers » policy 
makers » practitioners and community prganixers from white ethnic 
(including Italian » Greeks JeVish» Irish and Slavic) comsiunities 
throughout the country. Nine papers were coonilssioned on , educational » 
occupational » healthy housings coosnunit^ and family issues • These ^ 
papers served as a catalyst for dlscuss^ns. 

A two volume compendium of conference papers and recoonendatioms for 
research and action on issues reilating to white ethnic women will ^be ' 
shared with NIB» other agencies » interested organizations and^ 
individuals. i. 



Karen Applftcm 

National Institute. 

for Community Development 

Suite 1000, 1815 fterth Lynn 

Street 

Arlington, VA 22209 
(703-522-lA6i) 



NIE Contact: 



Teaching & 

Learning, 

Women's 

Research Team ) 




r 



Population : 



IS TOERE A WAY OUT? AN ANALYSIS 
OF EDUCATIONAL OCCUPATIONAL NEEDS 
OF WOMEN SENTENCED TO SAN 
FRANCISCO COUNTY JAJL 

Wot^en incarcerates in Award Period: 11/1/78- 

and released fr6m the -"T 10/31/79 
county Jail. ^{ Amount: $26,870 



This is a small scale study of women and staff in and "but of the San 
Francisco Co. vJail. 



The goals of this study are to determine: 1) the educational and 
other needs of women in Jail» and how bes|: rto address them, 2)' the 
educational and vocational opportunties existing in the Jail and in 
the surrounding community and their adequacy, and 3) the availability 
and willingness of community-resource providers to address themselvey^ 
to these women's needs* The study makes use of both qualitative /"^ 
techniques (open-ended, in-depth interviews ,^ part icipaiit observation) 
and qviantitat^ive research techniques (structured interview^ ' with dat^ 
subjected to statistical analysis). All .wl^lling women in Jail are 
being InterViewed within 30 days of release to find out about their 
participation in Jail programs , their post-release plans, and prior 
life experiences. Follow-up interviews are- being conducted in the 
month after release regarding problems of re-entry. Existing programs 
in the Jail, and community programs relevant to the subject of this 
study will be surveyed. 



Diane Lewis & Laura Bresler 
UnitaVian^ Universalist 
Service Center 
1251 Second Avenue 
San Franciso, CA 94122 
(415-731-3300) ' 



NIE Contact: 



Teaching & 
Learning, 
Women' s 
Research Team 



68 



-67- 



- 1^ WOMEN, VOCATIONAL EDUCATION AND JOBR IN RURAI, AH FAS : 
^ THE EFFECT^ OF FARM LIKE ON -WOMEN'S OProR'!UNTTTEr> 

,r . - 

Population: Farm Women Award Period: 7/30/79 - 

: ^ ' . ' . 2/28/80 

Amoiuit: $2pOO 

Thifl- paper , will examine the effect of life in agriciature-baaed ^ 
communities oh women's opportunities in nontl^ditiohal vocational 
education and employment. It will also of fer policy recommendations 
that might serve to improve women's chances. 



Dr. Frances Hil^ 
School Qf Goverttment 
Urtlversity of Tex«u3 
(312) 1^^71-5121 



N TE : Educ at ion Pol icy^'i^ * 
Organization 
Vocational Education 
Study 



ERLC 
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WOMEN, VOCATIONAL EDUCATION AND JOBS IN RURAL AREAS: 
THE IMPACT OF RURAL V0UFE8 AND TRADITIONS 



Population: Rural Southeast 
women 



AVard Period: 9/30/79 
2/29/80 

Amount: $2,000 



This paper vlll analyze the inqpact of ruriLL values and tradltlona on 
the ability of wom^n to enter non-traditional vocational education 
programs and to subsequently get noiN^raditional Jobi. The Mper 
vill draw an .existing research focu8ii)g on the southeastern states. 
•The paper will also present policy recommendations for how to improve 
women's vocationeLl opportunities in rural areas. 



Roberta Ccirney 
Mary Lou Taylor > 
0.300 Brlardale Lane 
Atlanta, GA 30306 
(liOU). 6^6-3852 



NIE: Education Policy & . 
Organization, 
'Vocational Educatibn 
Study 
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WOMEN VOCATIONAL EDUCATION AND JOBS TN RURAL ARFJ^: 
■ 'IHE KFFECTC ap'^ VOCATIONAL RDOCATION DEIJVERY SYSTENB 



Population: Rural Women , Award Period: 9/30/79- 

2/29/80 
*. 

Amount:' $^500 

This paper will look at the effects of educationeuL values, vocational 
education programs and adiuinistrators on female participation in non- 
traditional vocational education programs cuid Jobs. The stijidy will 
draw heavily on a national survey of women and girls. It will also 
offer policy recommendations that may Improve women's opportunities 
in rural areas. ' 



Dr. Faithe Dxinne 
Dartmouth College 
Hanover, NH 03755 
(603) 6U6-2OO9 



NIE: Education Policy and 
Orgemization 
Vocational Educati9n 
Study 



-TO- 



WOMEN, VOCATIONAL EDUCATION AND JOBS IN RURAL AREAS: 
THE EFFECTS OF THE STRUCTURE OF TOE LABOR MARKET ON 
WOMEN'S OPPORTTINTTIES IN VOCATIONAL EDUCATfON ■ 



Population: Rural Women fward Period: 9/30/19 

J/29/80 

Amount : $t 



\ . ^. ^'.^2at/ 



This paper will aneilyze the effects of the Jobs available in rural 
areas and attitudes of business leaders toward female participation 
in -non- traditional vocational education and employment. It will ' 
also offer policy reoonmendA^iions that might lead to improvements. 



NIE: Education Policy «i 

Center for Rural Communities Organization, 

Uhiv. of Massachusetts Vocational Education 

Anherst, Mass 01003 Study v.. 
(U13) 5^*5-0060 



ERJC. 
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WOMKN KDUCATORS 



The abstracts in this section are arranged to report on 
research concerned with the roles of women as: child care 
staff, teachers and administrators, school board members, 
community representatives, and R&D personnel. 
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CAREKR DKVKl.orMKNT K)TKNTIAL ^ CONTENT VALIDITY OK A COMPETKNCY BAv^KD 

CRKDF.NTlAh FOR CHILI) CARK STAFF 

Population: Fenwile chMd care slaft Award Period: 10/1/77- 

^ 9/30/79 

Amount : $83,803 

This research is designed lo validate the child develo|>ment credential 
assessment, 



The competency based Chfld Development Associate, CDA credential 
appears to offer the ojiportiin 1 ty for upward employmeiit mobility to 
women wlio dominate the teaching and child care pro fi^sslons . There is 
a particular need to investigate whether competencies required for the 
CDA are general i zabl e and lead to success in other Jobs in a career 
ladder • 



Classroom staff who luive received the CDA credential will be compared 
with staff who have not on three measures: a written assessmenf of 
knowledge related to competencies, a rating of job ^lerformance by 
their supervisors, and a questionnaire on their wrk and l:^fe history. 
D^ta from the comparlsions will be used to analyze the relationship of 
the CDA competencies to knowledge required ^for a college degree In 
Child Development, and to an external criterion of job success. 
' Personality and opportunity factors wlilch may contribute to success 
will also be analyzed. A conteat analysis of competency lists will 
also be used to delineate {X)sslble career ladders Incorporating the 
CDA. 



The research has general Implications for career development, by 
examining one aspect of career development for women and by examining 
tl)e career development {K)tentlal of competency-based job assessments* 



Willa Pettygrove ^ NIE Contact: 

Iowa State University Teaching & 

Child Development Learning, 

125 Bearsheer Hall HCW 

Ames^ Iowa 50011- 

(515-294-88/7) 
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TEACHERS AS PERSONS: CASE STUDIES OF THE ^ 



LIVES OF WOMEN TEACHERS 



Population: Female elementary and secondary Award Pf^rlod: 3/1/8O - 

public school teachers 9/30/8o 

Amount: FY '79 $62,78v 
FY '00 .t^ClTc 
Total- $112,96. 

f 

The daily interactions and career commitments of teachero inoide 
and outside the school context will be examined. 



The teacher role is only one of several roles to which the individual 
may be comaited, and to the extent that one of these roles is more 
salient, less commitment will be made to the teaching role. While 
the teaching role is affected by and affects commitment to other roles, 
the teacher must easo interact on a day-to-day basis within the broader 
ori^anieational context of the school. This, too, affects and directs 
the teacher's activity within and without the school. I'he constrain- 
ing, conflictual, problematic nature of the teacher role withi\ the 
organisational coin(plexity of the schooX and the strains of nonoccupat- 
ional conwitmentB affect the teacher's self-concept. A positive self-, 
concept is particxilarly difficult for the female teacher who is more 
likely to suffer commitment ambiguity in an everyday world where meni^- 
maintain power positions. 

Data gathering for this project will employ a combination of methods- 
field observations, formal and informal interviews, diaries, and exanlin- 
atipn of relevant records and documents. Intensive case studies (n*6.) 
of imblic school female ;b*achers in elementary and secondary schools 
will be completed. This intensive analysis of the everyday lives of 
women teachers is proposed so that effective, useAil, in-service pro- 
grams can be developed to meet their needs. 



Dee Ann Hall 

Central Missouri State University 

Warrensburg, Missouri 61i093 

(816) 826^2956 < 



NIE Contact! Teaching and 
• Leeo^ning, 

^Teaching and 
Instruction 



ERLC 
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SIJXUAL ASYMMETRY IN EDUCATION HHFLOYMENT: MALE MANAGER AND vmM^ 

TRACHKR 

Population: Teachers and Award Period: 1/1/79- 

ad»lnl8trator» 12/31/80 

Amount : $108,317 

Research will use historical and economic analysis to understand the 
development of asymmetry in school employmeiy: . 



Public schopl teaching (especially in elementary schools) is almost 
exclusively a Job for women, whereas top Jobs in eductional 
administration are hpld almost exclusively by men. What are the 
causes and consequences of this sexQal asymmetry, and how can its 
dysfunctions be remedied? 

This project will examine the following possible explanations for the „ 
f eminizatio^i of teaching: 1) the supply and demand for labor, 2) 
the social definitions of women's role, especially in the Victorian 
era when women's "nurturant" qualities were considered ideal for 
teaching, which in turn was thought ideal preparation for marriagev 
and 3) the -system of social control in educational employment and the 
^ willingness of men and women school employees to accept control. 
Throughout > the link between schools and their social and economic 
environment will be analyzed. 



Myra H» St robe r and - 

David Tyack 
Grad, School of Business/ 

School of Education 
Stanford University 
Stanford, CA 94305 
(415-328-2619 



NIE Contact; 



Education 
Policy and 

- Organization , 

. Education 
Organizations 
and Local 
Cdtaimunities * 
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WOMEN AND MINORITIES IN THE PRINCIPA.l.SHTt> 



. Population: Women and Minority Award Period; 9/79 - 5/80 

Prlnclpala 

Amount: $2A,6A3 



Thla 1b a review and syntheals of atatiatlcs and research on women and 
minorities In the school prlnclpalshlp. Both groups are underrepresented 
In the population of school building admlnis traitors, compared with their 
nuabers In the teaching force and In the society, and the reasons for 
this and the chances for change are both of Interest. 



In considering new research on women and minority school administrators > 
NIE staff found little up to date data and few adequate syntheses cf what 
Is known already abqut their situation. The present project will result 
1^1 fresh reviews of statistics on both groups In the prlnclpalshlp, and 
of scientific research on the subject. The final report will Include 
recommendations for additional research to fill any gaps found In the 
reviews. 

Key topics the contractor will center the review on Include... j 

I 

o Data on people In the Job — past and present, types of , 
district, geography, ethnic group ^ 

o Data on career path* — 'Sequences of Jobs 

o The applicant pool» and procedures used In the 
selectlo^ of principals 

o General research and knowledge about women and 
minorities entering the profession 

o Problens Identified as unique to minority group members 
and women, particularly minority women. 



Martha Bagley 

JWK International Corporation 

7617 Little River Turnpike, Suite 800 

Annandale, Virginia 22003 

(703-750-3240) 



NIB Contact: * 

School Management 
and Organisation 
Studies Team 
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MKN & WOMEN ON SCHOOL BOARDS: SKX 6i SCHOOL BOAR!) ACTIVITY 



Population: Men and women on local 
school boards 



ex tended 
Amount : $4 A ,948 



Award Period: 9/13/77~ 



This small scale study of members of 37 New Jersey school boards will 
provide insights on how sex composition may aftect the structure and 
functioning of HlSTtir^ policy making bodies. '\ 



School board oenbers have been interviewed regarding personal status 
characteristics and sex-role conceptions; school board activity and 
attitudes on educational issues, particularly those relating to Title 
IX; self-conc#ptions of role on the school board; sociometrlc choices 
of other nembers as knowledgeable, competent, influential, liked, 
agreed with on issues; and board actions taken in a variety of areas 
relating to Title IX. Interviemare supplemented by records and 
newspaper accounts of board activities. Sample selection controls for 
median income and education of the district, district enrollment, 
type of school system operated, b<Mrd size, rfnd labor force \ 
characteristics of women in the. district . Preliminary findings show a 
gap between individual attitudes and board activity. Although larger 
proportions of women iithan of men support sexual equality in education, 
the sex composition, of a board \\ab little relationship to [ 
implementation of sexual equality. Analysis suggests that the proles 
women play on school boards may operate to inhibit the effective 
translation of personal attitudes into action. 



Marilyn Johnson 

Center for the American Women & 
Politics 

Eagleton Institute of Politics 
Rutgers University, New Brunswick, 
NJ 08903 
(201) 932--9384 




Women* s 
Research Team 
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"URBAN SCHOOL 0K(;AN I ZATIONS , AND THK AMKKICAN WORKltJC CLASS: AN 

HISTORICAL ANALYSIS* 



Population: Working clasB women and Award }\?rlod: 9/\[/i^/H- 
men and their Innt Itut lono , 9/1 A/ft I 

churches, labor imlons. Amount : $291, !(>!> 
and \xyl It leal [)art iv.n 

This study Is concerned with historical research to uruierstand the 
role ol the working clasa in public^ education. 



This research will focus on four i>erlod8 representing Important rapid 
growth and industrial expantilon (the 1870*8): the ♦era of migrat ion 
(1905-1915), the Depression era, and the current era of vnban decline, 
and three cities. 



The three cities-Atlanta, Qilcago, and San Francisco faced common 
problems of immigration and economic development and decline but 
differed in the relative strength of their working class institu- 
tions. Churches are strongest in Atlanta, the [>olltical i>iirty in 
Chicago, and unions in San Francisco, 




The research will tracfe major changes in the structure in the 
organization and core processes (e-g-, staf flng ^|>atternsT'75i schools 
and the strength of jjX)r king-class organizations, and it will identify 
differences in the influence of working-class women and men on 
educational issues in each city during each historical period. • 
Analyses will focus around issues that were salient at Che time, such 
as compulsory education school central irat ion and professional izat ion 
of education V ' 



Ira Katzneison & 

Paul Fteterson 
Depta. of Pol, Sci. 

& Education 
Univetaity of Chicago 
5828 South University Avenue 
Chicago, II 60637 
(312-753-2990) 



NIE Contract; 



Educat ion 

Policy and 

Organi zatio^ , 

Education 
Organizations 
and Local 
Communities 
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STATtlSTlCAL INDICATORS OF THE STATUS OF WOMEN AND MINORITY SUB-GROU(>S 

IN EDUCATIONAL R&D PROFESSIONS 

Population: women and minorities au Award Period: 9/1/78* 
undergraduate & graduate 9/30/79 

students and 'in early Amount: $19,996 
stages of their careers 

This project summarizes information from available data banks and 
reports to present policy relevant information on tha status of women 
and mlnoritias In Educational R&D and related fields. 

This project will develop reports to be presented at NIK sponsored 

conferences # The reports will be developed from searches of relevant;, 

computer data bases and reactions of federal and non- federal 
conference participants* 



Sharon Bush (major report writer for) 
NICD 

National Institute for Cotamunity 
Development 
^^ai5 N. Lynn Street 
Arlington, Va. 22209 
(703-522-1461) 



NIE Contact: 



Dlssem* & 

Improvement of 

Practice * 
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DKSICN FOR ASSKSSMKNT OK MINORITY AND WOMKN'S PROJKCTS 

Population; Doctoral, post doctoral Award Period: Jaiuuiry, 

^ and exi>erlenced profesH- 19 79-1980 

lonal participants in Amount: $138,000 



NIK sponsored projects 
to increase the partlc- 
ipation of minorities and 
women in ed . R&D. 



This design is for the evaluation of projects funded by NIK's program 
to increase the j^artic Ipatlon of minorities and women In educational 
research. 



A woman-owned minority firm, is responsible for gathering and 
analyzing preliminary data designed to facilitate understanding of the 
contextual influences on program activities and developing an 
evaluation system t?hit will serve to increase the knowledge. of process 
and Intermediate outcomes for policy makers, programatlcally-related 
personnel and others interested in the problem of Increasing \\\e 
participation of women and minorities in research. 

A case study approach and accompanying literature review will be used 
to: /identify barriers to the participation of women and minorities in 
educational R&D (and provide Inforuiation pn the extent to which 
prpjects act to reduce and remove those barriers); provide Information 
on liow the projects facilitate career advancement; Identify and 
analyse the extent to which projects have the potentiaXy for being 
Instl tjLit lonal l:^'^dj identify constraints or limitations in Implementing 
the pro Jec ts^ an^t identify models that can be replicated and adapted 
by others Interested In increasing minority group and women's ^ 
partlclpatloil^ In educational R&D.tlte visits will be conducted to: 
test procedure^ for validating project data reported to the sponsor; 
collect Retailed Information describing project operations; determine 
what record laformatlon is available ; determine ' how accessjlble record 
Infomation is; Identify the most jappr(fpriate and fruitful interview 
respondents; and experiment with various data collection Instruments 
and methodologies. , 



Benson Penlck 

L. Miranda and Associates 

4 701 Wlllard Ave., Suite 102 

Washington » D.C. 20015 

(301-656-8686) 



NIE Contact: 



Dissemination 
& improvement 
of Practice 
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WOMEN IN HTGHKR AND CONTINUING EDUCATION 



The many project abstracts In this section are organized 
Into research projects and R&D personnel assistance projects. ^ 
The research projects focus on equity Issues In Institutions of 
higher education, their female students, women's studies programs, 
female faculty and administrators. The R&D personnel assistance 
projects (^11 of which are funded by the DIP, Minorities and 
Women's Program) , We listed in tKe following order. Those whlc 
primarily focus on Asii^n-Americans , Black, Hispanic and Native 
American R&D students precede the many projects Intendea for 
individuals interested in educational R&D who come from la 
vax:lety of minority groups or those few projects IntendeV^ 
primarily for all women, minority or non minority. 
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.EQUITY INFORMATION PROJKCT 

Population: Higher ^Hiucatlon, AwArd F^erlod; lO/i/78- 

adrtlnl'stratorji, and 9/3Q/79 
. 8lii<jlentH ^ ..Award: $141,000 

This project will examine many ifeeds anxl^ prior It les of Tnatltutlons 
of higher education for Information on e^plty issues. 

TT 

A framework of equity Information useful ttt'coiHtge f^d iviiverfilty 
adm Inl St rat or H will be developed. A large scrapie of Institutions 
will be surveyed to determine the It prac t ices^ and needs fof equity 
1 n format Ion » and recommendations will be foroiul^ted to fostet mor^ 
effective use of such Inf orraat l£i.n r aKgOd^^.cjjL needed research and 

development regarding equity information wiLl ^bfSWp^P^J^^- 
executive-level project report- on the results iiffj^kiyB' project, will be 
widely disseminated, and several technical' .TMW,t«*'wil^ produced 
tor targeted audiences. ^ 

Kqulty populations are those groups for wtilch deliberate, 
extraordinary efforts are being made to improve their educational and 
professional opportunity and participation. The initial list of 
equity populations includes wmen , minorities, people with lowrincome 
backgrounds ^ and the tiand icapped • 



Sherr^Ll McCloud NIK Contact: 

National Center For Higher Education RKO^ Education 

Managerapnt Systems, NCHEMS * Organization*^ 

P.O. Drawer P-^. - & Local 

Boulder, Colorado 80302 , C6mmunit Ics 
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A WOMEN'S COI.LF.CK AS AN AGKNT OF SOCIALIZATION FOR WOMKN'S ROl.KS 

Population: Fall 1979 freshman In \ Award Period: 7/79-12/11/81 

• — Amount; 52,661 in FY '80. 



eastern women s 
colleges 



^40,000 " FY 'fil 



Students will be tested and In ft rv tewed Identity featvircB of 
college that are crucial in making them change their sel f-- imagea , 
choice of occupatmns^ and six role perceptions. 



The stud^ will exAm^ne the influence of college upon the student *« 
self-image as a woaan^p£he relative salience of work, marriage, and 
motherhoQd in twi^ prjejNMte adult life style; her choice of 
occupation, whfet|ien fjj [ < | | r^ tional for wom^n or innovative; het | 
perception and her- ideals of femininity and masculinity; and her V. 
ideology as to gender roles in society. S|:i^clal emphasis will be 
placed on the indirect learining that occurs as a by-product of 
contacts with male and female faculty, male and female peers, as well 
as, with impersonal features of the coll^jp^e such as its curriculum, 
the degree of homogeneity^,! or heterogeneitys^^jof its student body, and 
othfers. *. Freshman sej^role orientation tests ^will be repeated in the 
sophomore, an<^ junior years in order to 4l^rt patterns of conversion, 
defection, xeinf orce/nent , vacillation, op p<&r sislience of role 
orientations » Starting in the sophomore i^year , contrasting types of 
students (e.g^. careerists who weakened % their con^itment^ 
traditionalist who moved toward feminism, and the like) will be 
interviewed In depth fo discern wha\: features in the college 
experience apd what processes vtre* Ifvyolved in change or iiersistence . 



Mi r tap^ Komarov sky. 

Chair Women's Studies Program 

Barnard College 

Columbia, *Univet^fity 
' New York, New Y^>rk ■ 1002 7 
'(212-280-563 7 or 5^1 7) 



NIE Contact; 



ft 



Teaching A 
Learning 
Women' s 
Research Team 

(202-2:>^-60(^0> 



or 
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BARRIKKS TO KDUCATION OFTORTUNITIKS FOK RK-KNTRY (a<OUV: WOMKN ]N 

FRIVATK lINlVKRSrnF.S 

Population: Woman who <;ontluue their Award IVrlod: 11/1j/78- 
education In private M/lA/79 
unlverslt leB ^ AmouiU : $24 , 

This small scale research la on structural and personal biirHero 
facing older women who return to Northwestern University. 



The Northwestern site offers an example of a private iqiivorslty 
self-conscious about traditional i^atterns for malutalnlnij 
undergraduate excellence > geared, to a youthful student l>ody, and 
requiring high tuition fees. Notions of^radimte student excoll<,Mue 
Involve the selection of highly committed and able full-time a^tudcnts- 
Northwestern Is CQippetltlve with thoHe In the top ten or twenty 

this rttudy» thirty undorgraduiite and 
be Interviewed, to learn of their 
and resources avallab tor 
their educational plans irt^ the 

al so bo 



prpgrams around "tW country. In 
Ihirjty graduate older vwmen will 
experience (including strategies 
overcoming obstacles) in fitting 

Northwestern context. Perceptions of the students needs will 
examined through interviews with Faculty membens and counseling 
personnel wlio wprk wlvth these students 



1 



The research is designed as a pilot ifroject for a larger, corapa 
study of women's experiences as returning students in a variety of 
campus^Jkl tings: residentitfl^^ and commuter colleges, private and 
public universities » large and small campuses 
begin a systematic overview of the cumulative 



The overall aim is to 
effects of Institution- 
alised sexism on the re-entry woman's progress through educational 
programs in the university. 



Arleite Kaplan Daniels 

Program on Women, Northwestern 

University 

619 ?merson Street* Evanston, IL^ 60201 

312-492-7360 . ' ' . . ^t^^ 



NIE Contact 



Teaching & 
Learning , 
Wowfen ' 8 
Research Team 



\ 



tlie effkct of skcrkcation and desk gkkgat ion of skcondary kducation on 

hu;hkr kducatlc^n 



Population: Students in lust Itut lohs Award Period: 1978-9 
of higher education 

Amount : Part of the larger 
center award. 

This Is a study of full-time higher e<iucation student distribution, 
attainment, ancj^ at trlt V^n by types of institution, race and sex, 
degree of segregatJlon of hlglier education Inst 1 tutlons and prior 
education. ^ 




Gail E. Hiomas 

Center for Social Organization of 
Schools 

Johns Hopkln^j University 
3505 N Charles Stree^tv ^ 
Baltimore, Maryland 2 1 z^l'B 
(301-336-3582) * ,/ 



NJK C>ontact : 



Education 
Policy and 
Organlzatloi^ 



Jo 



FRir 



8e 



Pop^ilntion: Woiium/h iUudief? Htvidents Aw;u d PtMiod: l?/l//H- 
/ind progrnmM \\\ hightM ll/'U)/79 
educrttion Amovint : $H0,()0{) 

/ 

Literature reviewa will be conducted and reaearch -re roirwienda t i ona 
will be made on varioua aspect a of won*Mi * a atiidiea. 



Kight planning atudiea were comruasioned of r«Hearcli(MS in ttie 
field of women 'a atiidlra. Tties*? ieaearclu»r« reviewed tlu* literature 
in those target area^S dent i f ied by Florence Howe's "Seven Years 
Later" as needing further study. Although the reviews look at 
literature since 1969, they focus on that oince 19 76, when the 



Howe report was publiahed. In addition, they make specific recoinmenda t i ona 
for research in each of *the target avcaa . Hie researchers met with 
'.NIE ataff in May 1979 to discuss their findings and recommiMidat j ona\ 
Ttie eight reports will be published as a monograph scriea in the 
Spring of .1980. 



Hu* reoearch<?rn and their topics are ^is follows: 



All ana Cumminga Elovson 
W2 - 8th Street 
Del Mar, CA 920\h 
(714-755-3850) 



"WomtMi's Studi>?s in 
Cominuni ty Col leges" 



Blanche Classman Merah 
9439 No. Kildai-e Ave. 
Skokiea, IL 60076 
(312-673-1083) 

"Mareyjoycc Green 
University Wo'roe^i'a 
Corl^rehens ive Program 
Univeraity Cbnter Room 36 3 
Cleveland State Univerarty 
Cleveland, Ohio 44515 
(216-687-4674) 



"Re-entry Women 

Involved in Women's Studiea 



■^"Involvement of Minority 
^ Women in Women^a Studies 



Christine Bose/Janet ^rieat-.Jonea 

Women' s Studies 

SUNY at' Albany -^^^ 

P,0. J^dx 9 ^ 

Albany, ISTY 12201 

(518-457-3907) 



"RelatitSnship Between 
Women's Stu^dies and 
Vocational Choices and 
Career Development;^ 



Nancy Porter and 
Meg Kileenchild 
Women's Studies 
Portland! State University 

Portland, OR' 97207 
(50'3-229-3521) 
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"Effectiveness of Women's 
Studies Te/iching 



-07- 



CONTINUATION OF WOhfEN^S MONOGRAPH SERIES 



Florence Howe /Pan I I.aiiter 
SBox AV 

Amagansett, NY 11930 
(516-267-8050) 

Elaine Reuben/Mary Jo Strauss 
National Women's Studies Association 
College Park, Maryland 20 7/*2 
(301-45A-3757) 

Elizabeth Ness Nelson/Kathryn Brookf?- 

Department of Sociology 

California State University, Fresno 

Fresno, California 93740 

(209-48'7-289l) 



^'Women's Studies^ Rva.lnatlon, Tmpa 
and Ins tit^^it ions" 



'^/omen's Studies 
Cradviates" 



'^^omen* s Studies as a School 
Catalyst for Faculty ^ 
Development" 



NIE Contact; 



Teaching & 
Learning , 
Worae n ' s 
Research Tea«i 



\ 
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WOMEN'S STUDTRH: KVALUATION HArfDBOOK 

F'opiLlation: " Woman 'a Studies l^-ogramM Award I'eriod: NA 

Amount: $3,?30 for 
typesetting, printing 

The Handbook acquaints women's studlea directors and directors of 
other interdisciplinary or innovative pootsecondary j)roKrean8 with 
the various types of evaluation and describes how evaluations can 
be conducted and used. / 

_ 

Based upon the response to a workshop on evaluation given at the 
annua}, meeting of the National Women's Studies Association , -thio 
evaluation handbook h^is been prepared to acquaint woman's studies 
directors with various types of evaluation and to shoU, how evaluations 
can be used in progrcun improvement, llie Handbook is written as an 
evaluation primer", so may be useful to other programs In addition to 
women's' studies » 'I'lie 'JO page Handbook is in press and will be 
available in spring I98O.. ^ 



Mary Ann Millsap 
Naida IMshnet Bagenstos 
National Institute of Education 
1200-19th Streey, NW. 
Washington^ TXt. 20208 



NIE Contact ; 



Teaching 

and Learning, 
Program on Testing, 
Assessment and 
Evaluation 



Margaret Talburtt 
Formative Evaluation 

Research Associates 
216 ^ast Huron 6t . 
Ann Arbor, Michigan hSlO'i 



-J 
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THE LETTER OF RECOMMENDATION: A KEY TO WOMEN'S CAREKR EQUITY IN 

ACADEMIA 

Population! Male and female ' Award Period: 10/1/78- 

appllcants ^for 9/30/78 
academic poatlons In Amount: $33,311 

higher ed. 

Develop a coding system to analyse the content of letters of 
recoaoendatlon to identify possible iwttcrns sex blas- 



A critical piece of Information In the selection process for academic 
positions Is the Itetter of recommendation. While recommenders may be 
aware of obvious forms of ^sex-blaslng of letters, more subtle 
differences may still be found which bias the letter In a sex-speclflc 
direction* The Intent of t|he proposed study Is to determine If 
differences exist In the letters written for male versus female 
candl^dates for^academlc positions using letters which have been 
rety^^d to delete personal and sex-gpeclflc Identification from the 
content. Coders will code the letters on a number of corfl^g 
categories Including length of letter, reference to personK versus 
professional attributes, stereotyped use of descriptive adject|,ves 
i«plylitg dlstH|i:lon8 In "Inst rumental'^^ versus Expressive" qualities, 
and strength oP^ecommendatlon . Control variables which might account 
for differences In letters of recommendation such as tixjutjflt' of 
publications, grade point average, (juallty of graduate >iMtltutlon , 
a^d teaching experience will be assessed to determine the relationship 
of letter characteristics to objective qualifications. The final 
report will provide recommendations on writing bias ifree letters of 
reconmendation* 

NIE Contrfct: 

Teaching & 
Learning , 
Women' s 
Research Team 



Gloria Cowan & Jill lUsen 
Psychology, and Sociology 
Depts., California State College 
5500 State College Parkway 
'San Bernadino, pA 9240/ 
(714-887-2231 oV 7224) 



\ 



^ SEX-TYKEl) Thj\CHlNC; STYLKS AMONG UNIVKKSITY 

pr^k^soks an!) student reactions: barklrrs to 
women'^s'^succkss 

Population: Male and female Award Period: 10/1/78- 

\inlver#tt y professors . ^30/79 

Amif^iiiU : $:^, 692 



This «mall scale research Is on teaching styles of male and female 
professors at Olilo State University to Identify sex differences vHilch 
may contribute to the success of women prx)fes8or8- 

\ 

This s^^udy examines sex^-typed teaching .styles among iiilverslty - 
professors. Adverse student reactions \to the styles adopted by women 
would considerably lower their success chances In the university, 
since adequate teaching Is one criterion for Job retention.^ Two 
possible adverse reactions are considered: vomen \A\o use 
feminine-typed styles may be judged Incompetent by students , while 
women wtio use mascul Ine- typed styles may be rMented by the students. 
The professors teaching styles will be directly observed with Houghs 
method^ and a select subset of professors wllJ^ be interviewed. 
Student reactions will be obtained from a questionnaire. Both 

auantltative and qualitative analysis techniques will be used ^ijy^ 
erlve a full, picture of classroom dynamics:' tjie inter-relationships 
between professors* behaviors, student reactions, and str^tegiej^ 
professors ^use to cope with any ensuing ' conflict . 



Anne S. Macke & LaUrel Walua Richardson NIE Contact: \ 
Dept. of Sociology, Ohio State Teachiiig 
University ^ \ Learning,^ 
1775 pollege* Road\v_^ / - Women's 

Columbus, OH 43210 Research Team 

(614-A22-jSlll 
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SUPERWOMAN, MS, OR MYTH: A StUDY OF ROLK OVKRLOAf) 



Population: Female adalnikt;^! 

higher education 



>ato rs In Award Period: 
Araoiiiit 



10/1/78- 
9/30/79 

$2 7,000 

4 



Thla pilot Atudy will involve interVlewa with college educated women 
define rne "super vomen 



synd rose" 



have m>ymd 



, College aducated woaan have ik>v>k! int(^ professional careers in 
increaaina/nuiiibarp in the. 1970*8 laaking a marked change in the 
AAarican^ciety • Although the popular literature increasingly 
•xplorav the problama of these women, the research literature falls 
daflne the "auperwonart syndrome^' though obliquely usiug it in 
diacusalons of the problems of professional women. ) 



:he fcoui 



The definitional studf attAipts to locate the iource of expectation^ 
imposed on women prof nssioAals i^ich may be b/^rlers to tlveir 
advancement* The project focuses on ttonen administrators in higher, j 
education as a group not only representakive of career women but / 
raaponsible for the education and social iisat ion of women^reparing for 
careers* A third. of the participants are Black. Little research has 
been done about Rlack women professionals ^ so the findlng'fe will 
provide comparative insights to their work lives. 

Focused groups ah<^ indiyidual interviews were conducted with women 
administrators to examine roles, conflicts between wrk and personal 
liveS) influential personjj .lu^their career development, and • 
expectations creating stress, the study will define the "superwoman 
syndrome," placing it in the Context of professional woman's lives and 
thoughts. In the addition, there will be an analyJls of' the 
e'd^pational policy implications affecting^ professional women. 



Brunette R« Wolfman & Joan P. Bean 
1,76 MiTjiftj^rough Street V 
Jbaton. MA 02116 
(617-W6-9113)' 



NIE Contact: 
^ Teaching & 

Learning , 
Women's 
Research Team 



ERIC 
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LIFK CYCLES AND CAKEKR STACKS OK WC)MKN IN MICHKR KJ)UCATU)N 



Population: National population' of Aw^nd Porlc^: 

women serving^ as presidents, 



9/1/79- 
8/31/BO 



vice presidents provosts Amount: $14,910 ^ = 

or chancellors In four 
year state supported 
» coed Institutions of v 

higher education, j 

Interviews will, be conducted to determine If life cycles for these 
women are similar to Levinson's life cycle theory for adult men. 



An Intensive 4 houc Interview of the apjf(roJflmately forty women vfho 
serve In high levQ* administrative positions in higher education will 
be conducted and the results analyzed. It Is lK)[>ed that the results 

' ^4. 

1) determine who has served as role models and/or mentors for- . 
women w*io have accessed to upper administrative^ positions in higher 
education; 2) identify the determinants of options andf^ Incentives 
perceived 'by women in upper administrative positions in higher 
education at varying stages of experience in th^ life cycle and * the 
w|)rk cycle; 3) provide Bpecific' occupational directions for wmen now 
employed In higher education; 4) determine how^ wiien, and under what 
conditions women in upper administrative positions in higher . * ^ 
education .perceive the work environment as producing positive' 
motivational consequences; 5) determine if Levinson's theory of adult 
development men at age forty i^ apijlicable^ for women iny<ipper 
admiliistratlve positions in higher edcuation; and 6') prov^e guidance 
for prospe(|tiye women students^jrfip desire an administraClve position 
in higher education. ^ . , . / 



1 " ■ ■ ■ 

PjJtPdc^ Muttell 
Collet^ of Education 
Memptrip*' StatMLUniversity 
Memphis » Teiii^e^see 38152 
(901-454-2362) 

c ■ ■ ■ 





NIE Contd^^-^ . 

Teaching & -s 
Learning, H^me 
Community & 
Work 
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WOMEN ON I AW FACUl-TII 



^ Population: Women law oahool faculty, senior . Award /rori od ; (V.I/Y9- 
/ women law 8"cudents, and recent / . 7/l/BO 

women law school graduates^ Amount : -^^G^ ,7^0 



The selection, status and ^-epresentatiot^of women on law school 
faculties will be examined to deteml^^ne the extent to which 
equa] representation has been reached and to identify npeclal 
barriei'o or py^oblems . / ^ 



'rh'e one-yeai- project will develop its data "by^^heana : (l) A 
national questlonn^iire survey to all ,163 'approved law schools, 
possibly as a special component 'br supplement to on intensive 
ABA law scKool questionnaire directed annually to all Deans t 
which enjoys unusually high response rate&, and possibly \ 
requiring special sul)-"surveys of law school appointment and 
promotion committees : Of law school records units (to ascertain 
numbers oT female graduates meeting such requirements ) ^ ond^f 
womer^ law. teachers, senior law students and reoent graduates 
'themselves (cij^erning perceptions, priorities and attitudes 
toward law teaching careers); and (ll) intensivtf^interviews^ 
at a sample bf ^en' to fifteen law schools with d^ns, 
administrators, faculty memt>ers., -^ppointraent elnd promotion 
committees, and law students. I'he Nationa5>J\ll-School 
questionnaire' cluster will seek to. elicit comparative information 
on" nuiriber, rank^ salary and tenure stat^us , ywirs of exjperien'c^, 
and minority distril)ution^(a.g. racial* ethnic) of women n ^ 
faculty as well as gro^s artlculatlprf^^^Od^ rankings on faculty 
selection criteria ai*id Judgments drT^if ficulties in attracting - 
women applicants. The on-site interviews will probe more 

'deeply on issues such ascriteria, screening and evfiiluation 
practices. Hiring and i)romotlon declsionoialttng , attitudes toward 
women and their perf ormancfe , rftcrultinpnt problems /und dilemmas 
and, additionally, will seek to further refine and explain 
questionnaire data and identify recruitme#it techniques that 
may have shown ^promise . • . ^ 

The procedures used in tWs project should also provide a model 
for similar inquiries in other profes^pnal fields where "w#men 
occupy distinct "minority positions" in relation to male 

-counterparts. ■ , 



Elizabeth Ashburn^ ' B'ducational Policy and 

^ A^ierican Bar Association Organization, 
cni/^"Li^lic Serx^-^^^8 Division Educational Organizations 

££^,^ 800 M Street N.W. . " ^4^^ Local Communities 

Washington. 20036 ^ ^ 



SUMMER J^STITUTE ON ADVANCED STUDY ON EDUCATIONAL RESEARCH FOR 

ASIAN-AMERICANS 



Population: Asian American research Award Period: U/1/78- 
practitioners and post lB/3i/79 
doctoral fellows Award: $A3,000 

This project will establish a Sumer Institute designed to; 1) 
stren^theo continuing educational R&D efforts by Asian-Anerican 
/practitioners and recent Ph.D. graduates; and 2) encourage the 
participation of other professionals and doctoral students in the 
field. V 

Project participants — 30 fellows who are redent Ph.D/Ed.D. 
graduates, advanced^Ph.D/Ed*D. students involved in educational R&Dt 
and professionaKs not currently engaged in educational R&D — will 
attend a aeries «of lectures and se«inars focused, on educational R&D 
fro« the perspectives of different academic disciplines • The 
seminars will be con«hicted ^by ten lecturers who are educational R&D' 
practitioners froa different institutions* In addition , persons 
involved with national educational policy-making will serve as guest 
speakers. Following the lectures and seminars, four fellpwv will 
participate in a six-week internship program designed to provide 
on-the-job experience in educational R&D. 

V 

As a^esu^t of the Sumer Institute, the Asian-American R&D 
practitioners and students will have an opportunity to exchange ideas 
oYi research topics and special profolemf ^and to establish 
communication modes tod provide mutual support to each other^. 



Sau-Lim Tsang ' NIE pontact: 

Asian American Blslingual Center , \ 

Berkeley Unified School District DisseminatioW 

2.168 Shattuck Avenue, 3rd F16pr & Improvemena 

Berkeley, CA 94 704 of Practice j 

(415-^48-3199) Mindrlties & 

* ' Wotn^n*s Program 



JOINT HAMPTON INSTITUTE AND UN;vERS1TY OF MICHIGAN PROGRAM TOR 
TRAINING MINORITY AND ^WOMEN RESEARCHERS 



Population: Minority and women 

educational researchers 
from black colleges 



Award l^erlod : 9/15/78- 

. 9/14/79 
Award: $140,728 



This program Is designed to provide research training and 
collaborative support for nine members of the Hampton Institute * 
faculty, and three Michigan graduate students. Each participant will 
be member erf a research tea. that will also Include a University oi 
Michigan faculty member. ' 



Although faculty members at black college, receive doctoral training 
for researa^. they often are not as productive In this area 'as they 
might be owing to the lack of opportuntles to develop the new skills 
needed In fapldly changing areas of research. Three kind, of 
research teams will be compared ^ D A triad Including a HaWon 
faculty member and a Michigan Jur^or faculty member working !$<h a 
ri^iir "^u^Z "«e«rcher. 2) A triad with a Hampton faculty 
member, a Michigan graduate student, and a Mlchl&an iffenlor 
researcher. 3) A dyad made up of a Hampton faculty member and 
Michigan senior researchet. 

There will be three ;lnstances of each team—nine teams In all 
teams are designed to provide support In development of ' \ 

methodological and theoretical >,kl lis, and to give the Intferpersi^al 
support needed to maintain research efforts given th^ Inevitable 
problems arising. m the course ^of a ,re-eSrch project? Participants 
will be chosen on the b«8l« of likely value of the prograo, 
con rlbutlng to hl./her research effectiveness a. Judged fro*. the 
applicant's description of previous training, current needs foK 
training, and plans for continuing research. 



These 



Betty Mae .Morrison 

^Jilbert J. McKeacble^ ^ 

the lirfLverslty of Michigan 

School of Educatldn 

4218 School of Educatj^on 'Building 

Ann Arbor.» Michigan 48109 

(313-764-^8435) ^ 



NIE Cont§pt: 



^ Dissemination > 
& Improvement ' 
of Practice, 
Minorities U - 
Wom#n'5^-iTogram 
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RKSKARCH DKVlfLOl'MKNT WORKSMOrS FOR KACUl/I Y MKMHKKS FROM J>RKry)M INATHI.Y 

BLACK COLLKGKS 



Populiit ioD! Wom^n and minority 
' faculty from black 
rol lajteu 



Award Per lot! : 



10/ I / JH- 
9/ '30/ /V 



Thi* project will eatabliah a serlefi of rewearch ant! evalimtlon 
workshops dealing with the needs of faculty membei b from 
prtdominately black colleges and imiv^HKleB. 



The project will i I) recruit and select five faculty members to 
participate in the program; 2) expose the jvirt IclpantH to leading 
scholars and resaarchers in the social and behavioral sciences: 3) 
improve the research and .evaluate skills of the particli>ants ; 4) 
dsvslop more favorable attitudes toward and knowledge of careers in 
rssearch; 5) provide the participants with the opportvnilty to wrk 
ongoing rasearch projects; 6) assist the participants in developing 
innovative materials tor teaching research courses; /) introdflfce and 
expose participants to funding sources for their research interests; 
8) provide technical assistance to |>artic ipants ; and 9 ) continue the 
tradition of the university in linking Its resources to current needs 
of the black cbmraunity. * 

The program will consist of three courses: htodels and Methods ot 

Social Behavioral Science Research (four weeks); 2) Computer 
Utilisation in Social and Behavioral Science Research (two \i«eka); 3) 
and Grantamanshlp (two weeks^. There will be a practicum that will 
Ihvolva working on active research projects in the tnl^tltute; 
visiting and consulting with Federal agencies, research inatitutea^ 
and' data aourcea in the Waahingtqn area; and developing currJ^culum 
mater ials" for reaearch coui;ie8. Finally, technical assistance will 
be provided to partlcipanta' after they completed the program. 



Lawrence C^ry 

Institute for Urban Affairs 
and Rttse^rch 

$;,Howi(rd Uriiverslty 
2935 Upton Street, 
Washington, D.C. 20008 

< 202-686-6 744) 



NIK Contact: 



Dissemination 
& improvement 
of Pra^lce, 
Hinoritiea & 
Women's Program 
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CAPACITY BUILDINC PKOGRAM niROUCH ADVANCED RKSKARCM SF>1INARS TOR 

MINORITIKS AND WC)MKN 

Population: lYlmarily lUnpaiiic men Award t>?riod* </7l/7H- 

«nd women In «?tiuc«t lona 1 8/31/79 
renearch Award: ^lOO.OtiQ 

This project Is focussed on the dsvelojunent of three separAte y«t 
Interrelated intervention nodeie geared toward the prevision bf 
opportunities for Increased participation of v^>mrn and minorities in 
advanced study and research in educatloir'. 



The first year of the- project (that currently funded) «ill he devoted 
to a series of three-day Advanced Research Seninars focused oi) : 1) 
quantitative' skills developnent ; 2) proposal development and funding 
and; (3) networking and capacity building, including dissemination 
and evaluation. Participants wilV also be exposed to current 
aubstantive prpbieMs in the field of educational research. Other 
first-year activities include the establishment'^'of' an Advisory 
Council comprised of four professionals (includin{(^ at least two 
woaen) with a background in^ educational research and the Chairperson 
of the Education Conmittee of the NCl>R Board of Directors.. The 
Advisory Council members vilJL act as mentors and role models for 
secopd-year project participants. 



Mike Coi:t«« 

National Council of LaRaza 
Raaaarch an^ Lagialative Analysis 
1725 "Ky«" Street; N.W. Suite 210 
Washington, D.C. 20006 
(202-659-1251) 



NIE Contact; 



0 

Disseraination 

& Improvenent 
of Practice 
Minorities ^ 
Wonen^B Program 



9S 



-90- 



/ . . > ...^^.^^ 

KTHNOPKRSPECTIVKS IN BILINGUAI, KDUCATlON RKSKARCH 

Population: Prlmarly Hispanic ' Award Period: li/l/7B- 

educational researchem 9/30/79 

Award: $54, 790 

Thi8 project is designed to Increase the participation of minorities 
(especially latinos) and women In advanced education research. 



Mentor and target researchers will participate in two three-day 
learning forums on bilingual education and public 4X)llcy In the United 
States. The first forum, an Interactive forum» will Involve 
communicating state-of-knowledge information to the participants by 
experts in specif Kc^jrcas of bilingual education research. The 
second forum, an ethnoperspec tives forum, will be devoted to the 
development, articulation, and analysis of enthnoper#l)ectlves within 
the specific areas of bilingual education research covered during the. 
Interactive forum. 



The special project is expected to have an Impact on three distinct 
groups: '1) a focal group of participants. ( 12 mentor researchers and 
12 minority researchers) funded under the project; (2 a second group 
of forum participants who will cover their owp expenses;' and 3) a 
third group who will not participate directly in the forum but who 
will have access to materials produced through the project. 



Raymond V. Padllla NlE|Contact: 
Eaatern Michigan University ^ 

106 Ford Hall ^ ^ Dissemination 

Ypsilanti, Michigan 48197 ^ & Improvement 

(313-487-1035) | - Practice, 

Minorities & 
Women's Program 



FROJHCT FOR MINOR IT IKS AND WONKnHn KKSKAKCH 



FoiHilation: Primarly lUapanlc wmen Award !Vi Un! : 10/^/78- 
i n educa^ lona I reuearch 9/30/ 79 

Award: $99, Gib 
' » 

Thla cxjxirlmental project l« dealgned to bring togetlier predoctoral 
and iX)«tdoc toral minority |)er«one and women In educational rett«Arch 
to work on research questions In a coo|>erali ve' eflort. 

^ ^ L 

The project 1b Intended to be a rcpllcable model that (niKlndett 
methods and practices to allow participants to Improve nleeded 
skills, ^^gagc In research and publications, and Interact with 
potential, nicntors and role models from relevant BchoUrly fields, 
thereby developing Informal commwilcat Ions that will give them access 
to Information related to opportunities and developments In the area 
of educational research. Specifically, the project will provide: !) 
stipends for four postdoctoral participants and eight predoctoral 
participants, 2) special activities such as monthly seminars 
conducted by the postdoctoral partlclpantw and established scholars 
In relevant fields, 3) special Ic^arnlng sessions (five per year) 
conducted by nationally recognized researchers, ^) opportjunltles to 
engage in team and Individual research projects^ and 3) access ^to / 
support 'services 8^ch as statistical consultant services; computer * 
time, library resources, etc. ^ 



\ 

♦ t 

Teresa H. Esc^btdo 

University of Tf^xM 

Dept. of Curri<^uluii^ and Instruction 

EDB A06 /" 

Austin, Ttexas 78712 

(512) 471-4080 



NIK Contract 



Dissemination 
& ImprovemenC 
of Practice, 
Minorities & 
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•ROJKCT (aiOWTH: AN KXI'KRIMKNTAL PftOJKCT FOR INCREASING PARTICIPATION 
OF WOHEN AND MINORITIKS IN FJHJCATlON R&I) 

Population: lYlaarliy Qilcaiio In Award FNat lod: 9/i/7«- 

«ducatlonal reaearch ^ 8/31/79 

Award : $48*, 488 

Thla project will #ddr«aa the problen of underrepreaftiitat Ion and 
underut lllzat Ion of Chlcanoa In higher education and educational R&I) 
organizations; 

Through the aJLtc^rnatlve educatlc^lil progran of Coleglo Cesar Chavez, 
a series of Morkahops and semliiar^ will be developed focused on 
research methodologies and Chicane conounlty Issues, .Uuis Joining two 
often disparate areas. I*roJect p^irtlclpants — Coleglo staff,* 
consultants » alumni, connunlty persons, and Intern role models — 
will establish a netmrk for developing and disseminating research 
methodologies 'and Increasing participants skills/ Attainment ox 
these skills will. In tiTrn , enhance the chances of success at the 
graduate progran level and b«gln to address the fundamental Issue of ^ 
the underrepresentatlon of Chlcano In educational research and 
development . 

Specific activities In which participants will be Involved Include: 
1) work on program develop«ant and planning (R&D capacity building 
curriculum for the college), 2) development of a network schema to 
encourage post-doctoral activity through external adjunct faculty 
participation^ ^d 3) a seVi<^s of workshops and seminars focualng on 
research methoMdogy and Chlcano community Issues* Data derived from 
th^ presentation^ and discussions of materials 4t the workshops will 
provide the basis for a data bank of highly skli^led Individuals and a 
data base for the plaiyilng and development of a compjrehenslve program 
for Increasing Chlcano participation In educatlc^nal research. 



Salvador RamlVez ^ 
Peter de Garmo 
Coleg\Lo* Cesar phavez 
1000 Main 6treet^ ! 
Mount Angs/i, Oregon 97362 
^503-845-2234 i ' 



NIE Contact 



Dissemination 
& imprpvement - 
of Practice 
Minorities & 
Women's Program 
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rUKKTO RICAN RKSKARCH AND TRAINING PROJECT ^' 

Popiilnt loii: Primarily Puerto Ulcan Award Period: V/l/Zb- 

ediK-ntlonal reBearcherH 8/31/79 

Award: $45,000 

In this project, a aerlerf of tutorials, workshops, «n<|l i*8«arch 
methodology courBes will be developed to Involve Hlapa|itt 
profewalonal 8 in educational research affecting the/Hl»p^nlc 
community. ^ ' f ' 



Given the limited number of Hispanic professionals Inyolved In 
educational research In the area's universities and c«irleges, the 
program seeks to create a base for Hlspanlc-or lented ^ educational 
research In the community. l^ Casa de Puerto Rico, ^Hispanic 
research, training, and advocacy organization In lUjftford *flth six 
years of experience In research in education, houf|ftig, health and 
mental health, offers such a base for co ur se wo rk/v^re search, and 
utilization of research results. 

- , ^ 

The project will offer a rangA of research qi^ortunltlca . workahopa 
and a core methodology course to teacher s, yKudent • , educational 
«gency personnel / and experienced communllTy' education profeaalonala . 
Praqtlclpants will he expected to carry^Aut reaearch In .their own 
work contexts relating to Inf ormatloni^^' needa that will improve their 
service delivery and contribute to ci|Aniurilty program and reaaaroh 
priorities in bilingual education, ^^rent Involv^ent in achoola, 
•career and early childhood educatj(,'on. 

The project director will draw On the expertlaa on tha La Caaa 
Education Task Force and a technical advisory committee made up of 
comnunity Education Task Force and a technijcal advisory committee * 
made up of community representatives and- reaaarchara from area 
institutions of higher learning. Project participants will carry out 
research under an assigned mentor who will introduce the. participant 
to his/her personal network and advocate for Hispanic student 
involvement at his/her university or college. Accreditation . for 
tutorials and core methodology aequence will be arranged for 
participant^ with the University of Connecticut - School of 
Education./ Mentora will be Identified fto^ this unlveraity and from 
Trinity College, St. Josibph's College and the University of Hartford* 



D^lila Soto NIB Contact: 

La Casa de Ptkerto Rico, Inc. 
• 96 Wadsworth Street ' Diaae«ination 

i3"irtford, Connecticut 06100 , ^ ' -a^ . Improvement of , 

FRin03-522-7296) 1 (j O Minorities & 

T Women's Program 
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Al,TKRNATIVKS IN INDIAN FlJUCATlON: FROBLKM-SOI.VI NC $K1M,S AND 

MAKING STRATKGIKS 



iFopulAtlon: Native Aaerican and 
\ women researchers 



Award Period: 



10/1/78- 
9/30/79 



Award: $99,539 



Seven researchers. Four of whom are Native Americans will study the 
Canonclto Navaj.0 Reservation and Its mld-and high school studentX v^o 
are bused Into Albuquerque, N.M. , a round trip of approximately 80 
miles • 



The raaaarch will focus on the following questions: 1) What are the 
strengths and weaknesses of these, students; how are they alike and 
different from other students In their schools? 2) What outside 
political events and structures Impinge on the quality of their 
education? 3) How can this Information be translated Into local 
education practice? 

In spite of the vast amount of Energy spent in the 'study' of the 
Native American, much of the work has servad little purpose in the 
educatit>n of Indian^ students . - This is primarily due to the tendency 
to view all Indians as members of the same group. 

Therefore » we have set as our research premises: 1) Indian students 
are like all other students in some ways. 2) There^ are differences 
which affect the learning and education of any particular group of 
Indian students, 3) Any group of Indian students will differ from 
other Indian students (even members of the same tribe), and >4) Indian 
parents have the r;lght to know about research being done with their 
children. 



Myron E, Jones 

Indian Education Training » Inc. 
1110 Pennsylvania, N.E., Suite C 
Albuquerque, N,M. ^7110 
(505-265-7957) 



NIK Contact: 
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NAVAJO PHILOSOPHY. OF EDUCATION: ITS TOAOITIONAL SOURCKS AND THK 
CONTKHPORARY RKCIONAL AND NATIONAI, CONTEXTS 

Population: Navajo educatlQual Award Period: 9/ I / /8- 

practlt loners 8/'3l//y 

Award: $4 5,000 

This study concerns Navajo educational research and data. 



Over many cent3#ries» a uniquely Navajo philosophy of education lias 
been developed. HoVeverj this philosophy has never been fully 
articulated or critically analyzed. 

/ 

Irt this project J Dine Biolta Association — a Navajo ^ucatlonal 
association — will prepare a descriptive analysis of Npvajo 
educational philosophy » is wll as incl^kling data obtained In 
previous research projects on Navajo education » comparative- analysis 
of the philosophies intrinsic to the educational programs 
administered on the Navajo Reservation by Federal » state » tribal, 
mission^ and other organizations • Navajo professionals and 
pre-professionals in education will be given rfgorous training by 
established researchers to assure the conduct of the research at a 
high level of competence and to develop professional research skills 
that will remain within the pool of expertise of t^e Navajo people. 

To achieve wide public participation in this effort » as well as 
public visibility of the research results » a series of 'seminars will 
be conducted among the Navajo people. Final results will be written 
specifically for d'irect .input into the policy deliberations of The 
Navajo Tribe » the P'ederal Burepu of Indian Affairs , the Bureaus of 
Indian Affaits in Arizona » New, Mexico, and Utah, and other 
appropriate agencies. 



Dillon Plateto 
Dine Biolta Association 
University of New Mexico 
Onate Hall, Room 228 
Albuquerque, New' Mexico 87131 
(505-2 77-4 740) 



NIE Contact! 
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INSTITUTK KOK ADVAN(J«D RKSI5ARCH TRAINING!^ FOCUSKD ON WOMEN AND 

MINORITIKS 



Population; Nlnoritlas and wo»«n 

•ducat lonal raacarchars 

in poat-Mcondary inati- 
tutlona 



Award Par lod : 



10/1/78- 
9/30/79 



Award: $100,000 



Raaearch training la atada available to paraona without advanced 
£^chniquaa to enable aignif icant atudlea to be diaaeninated properly* 

^—-w-— • ^ . , 1 « ^-.-^ 

Thia project la intended tox 1) atinulate increaaed participation 
of Minor itiea and wonen in educational reaearch through ahort tern 
workahopa and aaninara; and 2) enable peraona with nininal advanced 
experience in reaearch to deafgn, develop^ and diaaewinate ^ 
aignif icant reaearch, atudiea unqiue to their hone collegeaV 
univeraitesa* 

The training to b4 provided hak th^ee najpl^ conponenta: 1) T(ie 
deaign and developnent of procedurea for the collection and 
die$eaiination of educatlonkl reaearch infornation and findinga, 2) 
Ajn advancing reaearch training conponent^ deaigned to provide 
opportunitiea (reaource and facilitiea) for poatdoctoral or - 
experienced profeaaionala to engage in full-*tine reaearch. 3) An 
internediate reaearch training conponent^ deaigned to aaaiat 
predoctoral and/or leaa experienced reaearchera In the development of 
reaearcb akilla. 



1 



Janea B. Gunnell 
Virginia Union Unlveralty^ 
1500 N* Lonbardy Street 
Richliond» Virginia 23220 
(804-359-9331) 



NIK Contact: 
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PROJECT QROWTH: PERSONAL AND PROFESSIONAL EXPERIENCES FOR HMEKGING 
LEADERS IN EDUCATIONAL RESEARCH 



Population! Wo««n lnt«r«itid Award Period: 10/1/78- 

in conducting educational A/30/79 



research 



Amount: $73,000 



Thia project la helping Initiate twelve women Into educ»|tl 
providing educational experiences for them. 



one 



1 rId 



by 



The project hae four objective* : To provide educational activities by 
which project pertlclpenjta can develop the personal and professional 
skills required to make meaningful contributions to the field of 
educational resenrch; to integrate project scholars into effective 
networking systems by which they can gain exposure and develop 
resources and personal contacts; to facilitate understanding research 
that reflects the individual perspectives and Interests of 
participants; and to disseminate widely both' the project design and 
resulting research of one project on women in educational admlnl-^ 
stratlon* ^ 



Thoiipe Diener 
Otis Holloway Owens 
University of Alabama 
University for Higher Education 
^ Services 
P.O. Box 6293 
University^ Alabama 35486 
(305-348-7770) 



NIE Contact: 



J 
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RKSEARCH AND DKMONSTRAT ION OF NONTRAD! T lONAL APrROACIlKS TO THK 
PRKPARATION' OF MINORITIES AND WOMKN FOR CARFKRS IN KOUCATIONAK KM) 



Popu 1 at 1 oil : 



Ml nor it ies and wroen 
BtiidentB of educational 
research 



Award Per ,lod 



ThJLa project, develoi>ed In coujuiiction with the Cltlzona* 
Participation In' Educational Dec iBionmaking Study, la designed to 
provide data on .the feaBlbillty of iioiit rad i t i ona I training programH 
for increasing the number of minorities and women \r\ research and 
deveLojunenl . 



The project Iia» two major components; 
a program developmen^t component. 



a demonstration component and 



The demonstration component will support '*22 minor it ies and women wtio 
would otherwise not be able to attend mUversities and colleges In a 
university community rcffearch degree-granting program. A faculty 
advisor will be assigned to a group of students In eac.h of the three 
cities fengaged ,in the atudy. The ^faculty advisor will assl*8t \i\ 
developing a proj^ram and faclllj ate the Special ueeds of these 
students. The program development component, a team of highly 
special ixed conoultants with expertise In various areas, will develop 
§.core curriculum in community research oriented toward the social 
sciences, with emphasis ^on research methodology that c^n^be offered 
to eoMBunity researchers around the country. The overall purpose of 
the project Is to Involve coramunitry researchers lii credentla^lng 
university programs and build on their practical rpaearcti «x|>erlence. 



Harilyn Glttell. ^ 

C&O Research Foundation 

Graduate -School of University Center 

City, University of New. York 

32 West 42nd Street, Room 

New York, New York L0036 . , ' 

(212-221-^774) f 



NIK Contract 
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KXPANDING aPK)KTUNlTlKS KUK MINOKITLKS AND WOMKN IN EDUCATIONAL 
-RKSKARCH AND llKVKLOFMKNT: THK MKNTOK/ KKLI.OW HOmi 

l*opulatl6n: Minority women • Award F>erlO(i: 9/1/78- 

- educnt lonal reaearcher* B/3I/79 

* Thl^ project will recruit and place four to eight minorities and 

women with mentoi:* — leading acholars wlio are actively ]mm l ot the R&D 
network — to work together for a two y«ar |>erlod. 



Thl» «at,ch between fellow* and mentors la > Intended to accompllflh the 
following fbr each fifellow: 1) .Advance disc Ipl Ine-hased Knowledge, 
technical reaea^oh competence , .and iwttwork coping sklLlH, 2) Intro^ 
duce career opportunities. 3) increase network contact«, A) facili- 
tate the development and jHiblication of at least three ^filperB, 5) 
asfllet in designing a program of research on a i>artlcular problem 
area» and 6) develop collaborative or complementary investigative • 
relationships with S4:;lK>lars working in related fields. Tliey will be 
re-^establlshed in their prior positions or will be placed In a new 
one in such a my that will perttlr-^then to continue their Bcholarly 
work, ^ ^ ' / 



Edmund Gordon NIK Contact: 

Coluabia Ihiiversity Tfeachers' College ^ 

•Institute for Urban & Minority Education ^ 
525 W. Roth Street ; 
New York, NY 10027 

(212-6>8-'3782) ^ y . 
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PO'ST-DOCTORAL TRAINING TO DE\fKLOP NHW OPPORTUNTIES IN FDUCATIONAL 
RESEARCH FOR WOMEN AND MINORITIES 

Population: Fetiale adviinced graduate Award Period: 10/1/78- 
students ^. ^ 9/30/79 

• ' . ^ Amount: $93,930 

This prototype program Is designed to train equal educational 
opportunity researchers and help them enter the profession. 



Nine-month pottdoctor^^ fellowships have bteen provided to wouien. 
Specific training and research projects will consider issues in 
institutional racism, sexism, and aglsm through examination of formal ^ 
and Itlforq^al barriers to opportunities in higher education in the 
Chicago area* . 

The prl^^ect will offer special research practicums in- qualitative and 
quantltlve research methods and analysis of^ fisting data. Each 
fellow will then apply these skills in the development and 
implementation of a research ^ pro Je^ct focusing on education for women 
and palnoritles, -The directors and staff serve asrole models 
and mentors, as well as inlBtructors. - The fellows will also act as 
models — for those they study as well aa for others who asfJire ^ 
similar careers. As fellows develop research experience in the field, 
they will al^so receive instruction on the techniques of writing for 
publlcHtion for various audiences and the techniques of grant 
proposal writing. Fellows will also be provided wfth support in ^ 
presenting their fladlngs at professional meetings, publishing 
articles, and gaining access to professional networks. Ongoing \ 
evaluat:ion of the program will be conducted to assess and develop the 
program in resppnse to emergent issues. > * 



Arlene Kaplan Daniels 
Northwestern University 
Ftogfum on Women 
Department of Sociology 
633 Clark Street 
Evanstop, Illinois 60201 
(3r2-A5|2T7360) 



NIE Contact: 
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>f MUI.TIPIJRPOSK MODKL TO INCRKASK EQlIAl, PARTICIPATION IN KDUCAT lONA I. 
% - RESEARCH • , 

Population: Women and minority* Award "Per iod : 11/1/78- 

educators, practitioners, 10/30/79 
and doctoral candidates Award: $KK),000 . 

This project is focused on implec^nting the recommendations from a 
series of reports sponsored by NIE since 1976 tb increase the 
participation of minority persons and women in educatlonAl\R6iI). The 
program utilizes a multipiH^pose and multilevel model that Iwfl three 
interrelated components. ' 



The core component involves a research sequence of five courses, with 
emphasis on nontradltional , action-oriented research methods to close 
the gap between basic research and educational pracitioners and to 
facilitate the development of cultural sensitivity In research. 

The second component involves a post-doctoral fellowshLf^'^i^gVam that ^ 
will provide an opportunity for five qualified doctorafi. students from 
diversified academic . fields to carry out advan<;ed basic and action 
research on educational equity. Faculty supervision of the fellows' 
research studies will build the needed mentor sponsorships to 
facilitate fellows' natioiial conferetice exposure and obtain positions 
W of responsibility in R&D after the training. The fellows, in turn, 

will provide lab assistance for the^ proposed research sequence and 
role models for other educational students. 

f " . 

The third component is a one-year research internship training 
program for four minority and woman educators nominated' from local 
school systems. The trainees will retain their, Jobs wl„th pay for the 
year of training; most will also pursue an additional year of study 
to complete their doctorates und^r*^ another proposal that is currently 
being f(lliulated. The college of education will nominate five 
graduate students to become teaching interns in the public school 
systeAs, and * they .will receive graduate credits for their 
internshi{>s . » ^ 



Lily Bergsma 

New Mexico State University 
Educational Research Center 
Box 3R 

Las Cruce9» New Mexico 88003 
(506r646-2513) 



NIE Contact! 
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A TRAINING PROGRAM FOR MINORITIES AND WOKEN IN RESEARCH AND 
DKVELOWENT OF NATttDNAL EDUCATION POLICY AND U-XISUTION 



Population: Educational polled 
Interna 



Award Ptetiod: 9/1/78- 
- 9/411/79 
Amount: $100, QDO 



The aujorlty of the Interna In this policy Internship program are 
women . , 



The use Doctoral Fellowship Project Is Intended to produce highly 
•killed alnorltles and wnen In educational research and development 
related to national education policy and legllslatlon • This Interest 
Is specifically related to the problen of Iniidequate representation of 
alnorltles and wonen^ particularly Hlspanlcs^ In the field of 
education policy research and their propoxtlonate underutlllzatlon ^t 
top levels of decision-making auth or It y> 

The project be will carried out through an Internship placement of 6 
to. 12 months In macro-educational settings at the^ policy-making level 
and intensive theoretical training leading to a terminal degree in 
-etiucat^on* 



:^ . S;i4.M H. Abrego * . 

. ijplvpi A* Carpenter '!* 
> Fellowship Project 

V|^twi61 of Education 

University of Southern California . 
'-W«it4 Phillips Hall 300/Unlversity''Park 

Los Ang|les, California 90007 

(213-7^1^8154) 



Contact : 
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NA^M) EDUCATIONAL /kKSRARCU MANACa^'.MKNT WORKSHOPS 

^ y ' 

IVipulrttTon: Minority, and women Award IVrlod; 10/1/78 

educat'lonal researcheVfl. 8/31/79 

Award: $43,000 

In this project, the National At:ademy of Kducatlon will conduct two 
Waehlngton^bafled, two-week workflhops to train educational reaearchers 
in college^, unlve^^eitieB , and not-for-profit instUutlonft In the 
effective roaiiageaent of research grants and progra^. 



Twenty |>ar ticlpants , a majority of vrtio^i will be women and minority 
group meniber«, will be selected for each workshop from nationwide 
applications. ^ \ 

The workshops will Include intensive seminars — containing lec.tures, 
discussions, and simulation exercises regarding: 1) Research 
conceptualization and design, 2) research q^hodology, 3) proposal 
preparation, budget creation and presentation, 5-) contract 
negotiation, 6) project manaujbment , 7) j^b costs and job process, 
8) B^jjlal areas, such as hulan relation»S>roblem8 and computer 
technlftogy, 9) report writ inJL editing , printing, and dissemination, 
and 1C% project closing. ^ ^ 



Instruction will be provided by experts/ in researchVand research 
management/ An integral part of each ^Aorkshop will \e presentations 
by and^partlcipatlon of prominent National Academy ofX^ucatlon 



members who will sarvfc as mentor-models 



John May ^ 
NatloniJ! Academy of Education 
II Dup^t Circle #130 
Washington, D.C. 20036 
(?O2-232-760O). 



NIE Coiitract: 
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TRAINING URBAN KDl/<!^ATORS KOK MNKIng AGKNT ROLKS 



Population: Women and minor jlty 

educational practitioners 
in five urban school 
districts. 



Award Period r lO/J/78- 
9/30/79 

Amount : >4 5,006 



This project will train women mid minorities from middle management 
.levels in five urban school districts to function as Linking Agonts 



il^^"* ^^^^ prepare them to assist their districts as 

they -tSferH^y and select educational research and development outcomes 
to aeet loc^l Jieeds and re80^^cesl Through the util^lzation of tested 
R^iD outcomes ehedistricta will b\ able to provide a better and more 
co»t-effectiveOTj^ation foi children. The project will also provide 

^needed ceseaVch 'on effective methods of training urban school 
personnel to he\p school districts identify and select educational 
research" and development outcomes wliich match their needs and 
resources. The majority of the 11 participants w»io are receiving this 
training are wmen who have extensive classroom teaching experience 
and are presently serving as curricuilura support staff in their 

districts. 



Carol Johnson 
Xhel Kochar 
XU^XCHANfeE 

Minneapolis >Publlc Schools/University 

Minnesota 
Teacher Center 

166 Retik Hall ^ ' 

Minneapolis, Minnesota 55455 / 
(612-376-5297) 
4 



NIE Contact 
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ADVANGkD AND SPECIAHZEl) STUDY IN EDUCATlONAl, RKSKARCH TKCHNIQUES 
\ ^ f 

jPopulation: Faculty researchers in Award Period: 10/ /78- 

i education and school j 10/ /79 

1 district staff ' /Amount: $100, (X)0 

^' / 

/iThls project trains six faculty r^searcners in advanced educational 
.'.research imethodologies and helps local school district staff conduct 
research.' 



>Ihe trainlg program for 3 male, and 3 female faculty researjiTfie*^ vd.ll 
involve a. series of special projects symposiums led by weVl-known 
researchers in education and other dijsciplinea. Training for 
partitionir participants wilJl con'94-«gt/ of Interfsive study And 
instruction from faculty mentors. / 

Qlesearch tlopics that have alrfady been selected incly^ "Sex Roles in 
Educational .Functioning of Mexican-American Women and "Training of 
Minority i^d Women School Administrator^ . 



Since thisj effort is an experimental and demonstration program, its 
findings wlil be widely disseminated to the research and education ■ 
j communitiet at large, through faculty and intern research r^pOrts^ 
i «i;ticles, iK>sition papers, occasional papers, and conference 
j ptasentatidns, as vsll as project reports. Both external and internal 
evaluationil of the project, to permit input and modification of t>he 
\pt0gram aslneeded, will be made* . 



licar do » Co r ne J o 
Ann' Maria Roldriquas 
^an D^^go State University 
^chpol 'of 'Education 
S300 Caai^niU prive 
San Diego, ci 92182 
(714-286-5155) 
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RESEARCH SKILLS DKVELOPMKNT INSTITUTE: A SPKCIAL rUOJKCT 

Population: Teachers and Administrators Award Period: 10/1/78- 
In the social and behavioral * 9/30/79 

sciences and in education Amount : $A3,000 
who want to Improve the 1 r 
research 



' Twenty five to thirty participants, the majority of whom are women 
will receive research training during the summer of 1979 at Morgan 
State University. 

This Research Skills De^velopment institute, under the auspices of the 
American Sociological ^Association , is' an experimental program focused 
on enchancing the participation of women and racial/ethnic minority 
scholars in education and social and behavioral science research* 
Emp4iasis on providing professional opportunties for those whose 
talents have been underutilized* XJeneral objectives of the Institute 
include providing participants with: basic skills in the 
understanding and application of research techniques «to problem^ in 
education and the behavioral sciences; ways to collect, present, and 
interpret statistical data on educational Issues; a knowledge of ^ the 
various methodological tools available; and the mechanics of research 
d^iesign; table, chart, and graph construction for analysis ot 
educational and behavioral science* data . 

Specific reseai^ch training objectives Involve: 1) enabling 
participants to understand how educational , social and behavioral 
Science research are carried- out with emphasis on blvarlate and 
multivariate techniques; 2) enabling^ participants to grasp a close 
relatio)idhip between theory and research; 3) increasing thte research 
literacy of participants in-order tg enable them to understand 
educational » social and behavioral science literature: : (e.g., to read 
Journal articles and to know more about scaling, correl/atlonal 
r analysis and causal inferences, and computer programming^ languages 
used in tjhe . analysis of data; 4) allowing participants to critically 
evaluat^^educational and behavioVal and social science literature.^ 

This project, which will be carried out over a four week period at 
MorgaiT^ State University, will consist of workshops, study sessions, 
Informal meetings with visi ting scholars , lecture ptesentations , 
practicums on basic research, statistical techniques, and .computer 
applications* Several of the applicants have expressed specific 
interest in conducting research on sex roles and the status of women • 
in the professions. 

Doris WHkinson, ... NiE Contact: 

Professor & Executive Associate 

American Sociological Association Minorities & 

• 1722 N Street, N.W. . . & Wo^eh* 

Washington, D.C. 20036 ' Program 

^(202-833-3410) \ . . , Dlasemiiatlon 
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ii^DEPENDENT KDUCATIONAI- STUDIES RETOKT 

PopMatlon: Faculty members from small Award t'^riod: 10/ 1/ 7b- 

/ teaching colleges and 9/30/80 

i universities Amount: $13V,JU6 



The majority ol^ faculty members selected for the ix>8t^doc toral 
experiences provided this project are women. 



The Independent Educational Studies 
well-qualified faculty members, part 
women, from small teaching colleges 
postdoctoral educational research, 
on important educational research to 
recognized educational researchers, 
Study seeks to enrich educational re 
of these researchers and to enhance 
development and the quality of educa 



Projec t Is^ designed to assist 
icularly minority and majority 
and universities to participate in 
By enabling these persons to work 
pics under the guidance of 
the Institute for Independent 
search through the participation 
both the scholars' career 
tion at their home Institutions. 



During full-time appointments at the Bunting Institute, project 
participants will prepare publishable studies on educational i;esearch 
topics, with priority being given to studies on minorities' and 
women's issues. These project participants will be selected from a 
national applicant pool on the basis of: 1) the promise of Yhe 
proposed stu^y to contribute significantly to educatlojual research; 2) 
the methodological quality of the research proposal; 3) the 
probability that a publishable study will be completed by the end of 
the appointment; and 4) the potential of the applicant to undertake 
creative and continuing independent r^f^arch. 

Through such mechanism ^s discussions with study consultants, 
colloquium, presentations, educational research seminar participation, 
and working paper and monograph dissemination, Radcliffe will seek to 
ensure that participants have opportunities to enhance their 
education research skills, receive professional counsel, and 
participate in collegial networks. , 



/I 

Marion jKllson 
Ra4cliffe College 
3 James Street 

Caabridge, Massachusetts 02138 

(617-495-8212) 
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GKNKRA!, PROJbXTf^ ON SKX KQUTTY 



This category contains abstracts of -three projects which dis- 
seminate a range of R&IT based findings related to sex equity 
in education. . It also contains specialized projects which did 
not fit well in the other categories. 
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Tl!K \^)J\\' W{)MKN'S KUIICA']" lONAl. K(}IMTY (XM.I .()(JU I A SW^lKvS 



Po|nihU \o\\ : Al I riulers ai o Iiu! Iv idual ; 

J n I c re H I I'd In nc x nju i I y 
K^P i n t'durat i on . • 



Award J^rritui: 9/29/ 78~ 
12/ 31/ /9 
Amount : SK* , i V? 



Monthly iiuH'llngs wlili s|HMkors who hnvc (^x {)e i' t i 
of SOX <uju I t y are hi'h! in Washington, D.C. 



I n jvi r ( iru I ar areas 



About 1000 invilalions iwc sont (o aniU)un(*o oarh Washington, D.C. 
meeting. The following llsl inclirates initial topics. Dr. Ethel 
Tobacli described lu)w herecl i t a r ian theories oi human l>ehavlor are 
sexist. Dr. Constantina Saiiltos Rothschild explained her model of 
sex d i sc r iminat ion ^' in education. Dr. KLiznbeth Cohen presented some 
evidence to suggest that women shouldn't be educated for leadership 
positlon-s. Dr. Athena Theodore, described wliat Is happening to women 
who protest ^;ex dlscr lijAlnat Ion tn higher education, Drs. Myra and 
David Stidker reviewed the literature on «iale role stereotypes and Dr. 
Betty Mhjrison dlscusse^d research on sex and race Inequities In 
c lass roonfy^^A report summarizing all sessions will be prepared. In 
addition to sharing information on women's educational equity, the 
series facilitates net worki ng, among individuals interested In sex 
e qu i t y In the area . 



Phyllis Sureff 

National Institute for 

Community DeveloiMnetU 

Suite 1000, 1813 N. Lynn Street 

Arlington, Va . 22209 

(301-522-1A61 ) 



NIK Contact; 



Teaching and 
Learning , 
Women ' s ♦ 
Research Team 



ERIC 
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WOMEN'S RKSEARCH PUBLICATIONS ^ERIKS 



Populatloat Primarily elementary and 
secondary school 
studenfs, secondarily, 



Award t^riod: 4/1/79- 
3/31/80 
Amount: $19,039 



iduj.t 



women . 



This publication concerns selective NiE-sponsored research on women 
for researchers in the area . , 

Thes^ publications will contain three to four volumes of reports on 
^•esearch sponsored by the Women's Research Program since 1973. Only 
those reports not available In print elsewhere will be in Included in 
this series. This research Is on a variety o| topics in the area of 
sex role development and socialization. 



Bonnie Ashbaugh, 
Biospherics, Int. 
4928 Wyaconda Ro^d 
Rockville, Md., ifb852 
^t301-770-7700) 



NIE Contact: 



Teaching & 
Learning 
Women * s 
Research Team 



ERIC . 
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DISSKMINATION OF RESEARCH FINDINGS ON SEGREGATION BY SEX AND THE O 

FEMAlii: EXPERIENCE ^ — ^ - 

Populajtlon: General Award Period: 

2/28/80 
Amount : $18,519 

This project will prepare and dlasemlnate a conference and other 
reports on women. 



The Stanford Center for Research on Women (CROW) vlll disseminate, 
through Comnent nagagfhe 10-15 » 000 copies of a report on CROW'm 
research conference "Segregation by Sex: The Variable of Gender in 
Social Soience Research." Copies will also be available from the 
Center. Also to be disserainatfd by CROW are a report on the 
Integration of wmen's studies into the mainstream of academic life 
and a documents package on "The Female Experience." 



Diane Middlebrook & Marilyn Yalom 
Center for Research on Women 
Stanford University 
Pola Hall 103, Jordan Quad ^ 
Stanford, CA 94305 
(4a5-497-1994) , 



NIE Contact : 



Teaching & 
Learning , i 
Women ' s ' 
Research Team 



ERIC 



AVOIDING PKX AND RACE niAS IN KDUCATIONAI. lUDSKAHCH AIIP EVALUATION 

/ 

Population: All Individuals luvolved in ,^ Avjird Period: (\/20/'I9 - 
educational Whl) ' Y/U/BO 

Amount : $? , !300 

Prepare a puMicatlon which will synthesize infoiTnation on iosuen 
of sex and race bias which invalidate i^esearch. ^ ' 



Because of uncontrolled sex pind race bias, many research studies are 
invalid an4 potentially-4iarmrul , yet very little on these issues'has 
been mentioned in social science research methodology text booKo . 
These Wases hare a great impact on all stages of the research 
process from problem selection through the generation of concluoions. 
The small amount of thinking aiid work that has been d6ne in this area 
vlll be synthesized into a comprehensive, provocative and use- 
ful publication which is augmented hy new thinking of the principal 
investigator and reactors. A summary report which contains guide- 
lines on avoiding sex and race bias in research will also be prepared. 



\ 



Patricia Campbell 

Hunziker 203a 

William Pateraon College 

300 Pompton Rd. 

Wayne, N.J. OT^iJO 

(201) 59tJ-2176 



NIE Contact: 



Teaching and 
Learning » 
Women * s 
Pe search Team 



ERIC 
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ANALYSTS m HACK AND ShOC OK FKDFJML hlVALUATIONi^ OK KUFWI^J^TAKY 
AND SECONDAHY KDUCATION TOOTRAMS 



9/M)/80 

Amount : FY 79: f9,l6() 
FY 80: 1:10,000 

'I1u> otudy I'Xaminofi lht> extent to which dut^a by nicr nnd of^x wort' 

rol b^ct.tui , nnaly/.od and ropont.od in fedf^i iil cval unt i ono of eloinnntat-y 

nnd Grcondary oducAt^on pfugnanuu 



'rtiifl study oxaminoQ ovaiuatione of rediMv.xl elomentary ami oocondary 
education pi^ogrtjrae to ascertain (l) whether data by rac« and sex wore 
'collected, anaiy'/,cd and reported, and ( 0 whether policy implications 
about differential effects, if any, were made. 'I'^ie otudy will produce 
]X)licy recommendationa based on theoe aualyoea Relating to future 
procurements and suggested program regulation changoti- 



Meroditji Larqon 
1185 Woodland Avenue 
Me*ilo Park, CA 9^*0,^5 



NIE Contact: Teaching 

and Learning; Program 
on Testing, Aeseoamen 

and ?)valuation 



v 
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ASSISTANCE IN ADMINISTERING 19 79 WOMEN'S EDUCATIONAL EQUITY RESEARCH 

GRANTS PROGRAM 



Population: • 



Award Period: 1/ / 79- 
■ . 1/ /8U " 

Amount : $2 7, 463 



Administrative services to conduct the Women' s^jPttncaLiojial Equity 
Research Gr^ts Program, Including typing, tbaillng and aKrangeraent 
fox;^ review, ■ . • ^ 



K ■ J 



National Institute ^pr 
Combiunlty Development, 
Suite 1000, 1815 N Lynn Street 
Arlington, VA. 22209 
(301-522-1461) * 



•NIE Contact: 



Teaching and 
Learning , * 
Women's 
Research Team 



ERIC 



^23 



/ 

/ 

/ 



!I N!E SPOr460RED 
PLBLICATIONS 
ON SEX EQUITY 



Abstracts of recent pi±)llaations are described in the 
first five payes, ERIC abstracts are then provided for 
the follcwing categories: 

Woi^n and Mathematics, Sex B):iuity in Careers and E^iploy- 
nient, Sex Roles in Early Childhood Socialization, Sex 
Differences in Achievement and Motivation, Sex EXjuity 
in Eleiientary and Secondary scJvx>l E^ctlces, Sex Equity 
for Groi^ps with Special Needs, Wonen Educations, Women 
in Higher and Continuing Muoation, and General Publications 
on Sex Equity. TTie abstracts Are arranged in alphabetical 
order by initial author within each of these categories, , 



ERIC 



RECENT NIE SPONSORED SEX EQU I TY PUBLICATIONS 
WHICH ARE NOT LISTED TFeRTC . \ 

Annual Report, A National Assessment of Per.fbnnance and Participation of Women 
In Mathe matics * ' • . 

Jane Armstrong and Stuart R. Kahl 

Women In Mathematics Project 
NAEP, Suite 700 
1860 Lincoln Street 
Denver, Colorado., 80295 Free of Chat'ge 

September 1978 --^v / 

njls publication is the first* year report to NIE on the Women In Mathematics Project 
conducted by the Education Commission of the. States. The report Includes a brief 
irterature review, a description of the development process, definition o-f the 
variables Included In the study, and the actual survey Instruments. 




men In Academe: Steps to Greater Equali ty. Research Report No . 1, 1979. 
Gappa, Judith M.; Uehling, Barbara S. 

.ERIC Clearinghouse on Higher Education, George Washington llniv., Washington, DC; 
American Association for Higher Education, Washington, DC. 

AVA.IL: Publications Dept., American Association for Higher Education, ^ Dupont 
Circle, Suite 780, Washington, DC 20036 ($4.00) 

A review of current research and literature about women In higher education Is 
presented In this monograph In the context of equality of opportunity. The follow- 
ing areas are addressed: The status of women students. Institutional practices 
that affect the participation of women students, the socialization process, women^s 
studies and women's colleges, women faculty and administrators, academic careers, 
legislation pertaining to the rights of women In higher education and current en- 
forcement efforts, and recommendations for the future to achieve greater equality. 
The research Indicates that there have been and continue to be powerful con- 
straints affecting the participation of women; the status of women as stud«>nts 
and employees Is still not equal to that of men. Reasons for the discriminatory 
situation are documented and examined, although there are limitations in tne 1n- 
formatltn provided by available research. Recommendations consist of five steps 
thai Institutions, agencies, and organizations can take to Increase the partic- 
ipation of women In higher education. A b1 bl lography Is Included. 

Learning What's Taught: Sex Differences In Instruction 

Leinhardt, Gaea; Seewald, Andrea and Engel , Mary (19f8) 

Learning Research and Development Center 
3939 O'Hara St. 

Pittsburgh. PA 15260 ^ 

Currently available from author. Will be published In Journal of Educational Psyc. 



' Research indicates that boys perform better on iDathemat i c s tests while (]irls [)er'- 
form better on readi^ig tests. An Investigation of wt^y hoys' and girls' perfortnanc 
differs was made by coding teacher interact ions -with second grade students during 
reading and mathematics instruction. Results reveni the • fol lowi ng: teariiers made 
more academic contacts to girls in reading and to boys in math; teachers spent re1 
atlvely more cognitive tin>e with girls in reading and boys in math; teachers made 
consistently mo?-^ managerial contacts to boys tfian girls; and, while there were 
no differences in initial abilities, s.e^ differences were found In end-of-year 
achievement in r-eading. 

A Step Toward Equali ty:' A Proiji^ess Report 

National Commission on Working Women 
Center for Women and Work 
1211 Connecticut Ave, NW, Suite 400 
^Washington. DC ?003G 

September 1970 

This report describes tho-"National Commission on Working Women and Its activities 
from Sept, 1977 - Sept..l978. 



Women at Work: Research Roundtable 



National Commission on Working Women 
tenter for Women and Work 
1211 Connecticut Ave, '^W, Suite 400 
Washington, DC 20036 and 

The Women's Studies Program 
George Washington Univ.* 

December 1978 

This report describes a meeting of nearly 100 men and women from government agen- 
cies, unlversi tjes, organized labor and community acdferi groups who met to share 
their expertise in five issues of concern to working women. These is'sues were: 
wages and Job evaluation systems, training, organizing, child care, and technol- 
ogical Innovation. 



on Working Women 



National Survey on Wor king Women: Perc^eptions, Pro blems and Pr osp ects 

National Commi ssion* on Working Women 

Center for Women and Work . 

1211 Connecticut Ave, NW. Suite 400 ^ , ' 

Washington, DC 20036 

June 1979 

This report summarizes the results of 110,000 responses from a Sept. 1978 survey 
of working women which was puMlshed in eight national women's magai^lnes and num- 
erous labor publications. 'Both currently employed an(^ unemployed women described 
their Job and life satisfactions and concerns about the work force. 



'Hie Planning Papers for the Vocational Eauc atlon Stud^ ^ Vocational 

Education Study, Publication No. 1 



The Vocational Education Study 
National Institute of Education 
1200 19th Sti;eet N.W. 
Washington, D>, 20208 

April 1979 

This volume contains 1*4 pupers commissioned to assist In planning 
for the conduct of the vocational education study which Is being 
iiarrled out by th^ N&tlonal Institute of Education In accordance 
with the mandate of the Education Admendraents of 197^. Of part- 
icular r^elev^^nce as regards the matter of sex equity In vocational 
education are the papers on "Effects of Vocational Education 
Programs: Research Findings and Issues";^ "Race and Sex Compliance, 
Issues In Vocational Bdjacatlon" and "Vocational Educi**lon for 
Special-Need Students". 

The Planning Papers on Consumer and Horoemaklng Education Programj: 
Vocational Education Study," Publication No. 2 

V 

.The Vocational Education Study Free of charge from NIE 

National Institute of Education wlille the supply lasts. Other- 

1200 19th Street N.W. ' vise purchase from the Qovernmant 

Washington, D.C. 20208 Printing-office 

This volume contains 3 monographs commissioned to assist In planning 
.for the conduct of the vocational education study which Is being 
carried out by the Natlbnal Institute of Education In accordance 
with the mandate of the Educational Admendmenta of 1976. 

The three monographs summarize the status and characteristics of con- ^ 
auraor and homemaklng education and offer advlgcVon Issues the NIE 
study project should take Into consideration as It carries out Its 
charge to examine programs In this field. 

RUth Hughes of Iowa State University, Aleene Cross of the University 
of Georgia, and Elizabeth Simpson of the University of Wisconsin, 
respectively , .examine content and audlenAe from the viewpoint of 
currlculuri developers ; discuss ways to gauge the effectiveness of 
various curricula; and pi-obe the social Implications of consumer 
and homamaking education. ^ 



Free of cl/arge from NIE while 
supply lasts. Otherwise pur- 
chase from Government 
Printing Office 



V 

-128- 

\ 



Sex, Role Socialization and Sex Dlscrlnilnatlon; A /^/P^^^^.'^A^ * 
Critique of the Literature 



Constahtlna Saf lllos-J^othschlld , 
S-113 Henderson Human Development Building 
Pennsylvania State University 
University Park, PA l6802 



Free of chai*ge fi'om 
NTE while the supply 
lasts. Other^Jse It 
be available' 'in ERTC. 



October 1979 



This volume contains an extensive review and synthesis of the 
literature on sex role socialization and sex discrimination In 
education. This work' was conducted In 19T'*-5 and selectively up- 
dated in 1978. Selected topics Include women's achievement and 
achievement motivation; d^ex discrimination in primary, secondary 
aM higher education; sexxdiscrimination : theory and research; 
an* sex role stereotypes: Are they changing and how much? 



Recent NIE Sponsored Publications in F.RIC 

Adult Women in the Skilled Trades 

— - - ' 7- >^ 

Norma L. Briggr " ^ 

The National Center for Research in Vocational Education V 
Ohio SUte Univ. 

1960 Kenny Rd. \ 
Columbus. OH 43210 , ! 

1978 \ 

Available fnm ERIC, iO 164975 or th« Center IN 132 $2.80 

The participation of women in the skilled trades increased appreciably between 
1960 and 1970; however* the rate of increase was not as large as could have been 
expected if Wbm^ had entered the skilled trades at the same rate they entered the 
total civilian labor market. The gap between men*s and women's median earnings 
was Greater in 1970 than in I960, but In the skilled trades the decrease in women's 
earnings in proportion to men*s was smaller. The participation of women in the 
skilled trades appears to be higher in larger companies in large metropolitan 
areas than it is on the averaoe nationwide. Also, proportionately more minority 
women are employed in the skilled trades by such companies. Women continue to be 
underrepresented in both apprenticeship training programs and vocational/technical 
education programs for the ^killed trades even t;hough affirmative action regulations 
and special stimulus programs have made some gains. Women have been well repre- 
sented as participants in federal government training programs; however, they have 
been disproportionately concentrated In programs which lead to low-paying and low- 
skill Jobi. Government funded outreach projects for women designed to prepare and 
place women in pre-apprentt)ush1^» apprenticeship* ahd traditionally male blue- 
collar Jobs have increased fVom one program in 1971 to over eighty in 1978. Now 
It is time to determine the Iffecti veness of these programs and to analyze which 
combination of factors is optimal-: the project designs, the fkills/characteristics 
of women selected, the support/training offered, and the fOllow-up services. 



Preparing Personnel to Teach Non-Tradi tlonaV Vocational Education 

Roslyn Kane . ' 

The National Center for Resea^h in Vocational Education (NCRVE), ^ 
Ohio State University 
1960 Kenny Rd. 
Columbus, OH 43210 

Available from ERIC ED 164978 or NCRVE IN 137 $3.80 
1978 

The impetus for developing a model to retrain women teachers and 
skilled women to become teachers in traditionally male-intensive 
secondary vocational education has omorged^rora a combination of 
problems and issues. The most pertinent ^of th^se involve the 
factors of supply and demand, cBupled with the need to reSuce sex 
stereotyping and bias in employment. A retraining program should^ 
respond to the need for female teachevs in raale-lrttensive Voca- 



JC 



tiotial programs by state and shduTt! identify whoro the noed for 
such a f>i:o^ram is groatcst. The major concopt\ial iss\ier. that must ^ 
bo addressed in proposing a retraining model inc!\ide the charac- 
teristics of tho wome# for whom the program is being de.signetl, the 
certification requirements of the state, job groyAh potential, and 
time required to attain skill levels and operate the retraining 
model. Other factors involved in planning the model are evaluation, 
funding sourcos, and packaging the program. The two areas that 
consistently offer tJi\c most opportunities for employing teachers 
in maje-intensi ve vocational prograjns in most states ^are trade and 
industrial educatio/i and industrial' arts. Some, aspects to. consider 
in retraining women in these areas are program design, work exper- 
, iei\ce, competency-based programs, and prcsorvice and in-service 
training. , Recruilrtent practices, selection of applicants for 
pilot programs counseling, and variou? support programs must be 
carefully planned to insure that the first group of women entering 
these positions have a positive and sucoessful experience. 

Gulcjtence an d Counselin g of Women Entering Non-Tradi t1ona] j:a ree_r:i 
Helen S. Farmer - j 

^ The National Center for Research In Vocatlon'jil Education (NCRVE) 
Available from ERIC ED164976 or NCRVE- JN 133 $4.50 . 
1978 



Focusing on counseling programs and support services for increasing 
. the participation of wbmeii (postsecondary level) in occupations 
traditionally dominated by men, a study examined opportunities, 
needs, and support systems relevant for womejn seeking to enter 
cither nontraditional professional or nonprofessional occupations. 
The data collected covered the following categories: opportunities 
-in nontraditional professional. occupations ; characteristics of 
women c^voosing traditidnal and nontraditional professional occupa- 
tions; counseling/ support services for women in math, science, and 
Iftanagement; role models V^ed to increase nontraditional participa- 
tion; counseling services/resqurj:e« for college women; counseling y 
services aimed at changing change agents; legislative support for X . 
women entering nontraditional occupations; participation of- and - 
, 'support programs ifor women in nontraditional, nonprofessional occupa- 
tions; and apprenticeship training. Positive trends were identified 
in several nontraditional occupational fields where female enroll- 
ments in prDfes.sional training have increased during the past decade. 
Seen as a result of several factors rather thin the resiilt of-any 
one programmatic effort, thpse increases were facilitated by legis- 
lation and efforts by states and institutions to recruit more women. 
Promising projects were identified that aimed at influencing edu- 
cators, parents, and students to change their attitudes and behav- 
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Sex-Fal r Interest Measurement : R esearch aiid Implications 

Carol Kehr Tittle and Donald G, Zyt.ovaki , editors 

School of Education 
Unly. of North Csirollna 
Greensboro, N.C. .27^12 

Available from ERIC ED iGQilG - MF"-$.83 HC-$8,69 Plus Postage 

1978 



This book of readings for counselors, researchers, faculty, graduate 
students, emd policy-makers provides Information regarding issues 
on sex fairness and sex bias in occupational Interest measurement. 
The papers are presented in three sections, with each section prefaced 
by introductpry comments by the editors. The* first section, an 
introduction, contains tvo papers: Issues Of Sex Bias and Sex- 
Fairness in Career Interest Measurement and A Case History of Chcuige. 
The next section, on research on sex- fairness of interest inventories, 
presents studies grouped according to the type of scale construction 
methgd used: (l) homogenous scales, (2) occupational scales, and 
(3) interests of special groups. Some representative titles Included 
under each of these three groupings are, respectively, (l) JJeutralizing 
Sexist Titles In Holland's Self Directed Search: What Difference 
Does It Make? and Validity of Sex Balanced Interest Scales; 
(2) Strong Vocational Interest Blank: One form or tvo? and Validity 
Generalization of the Men's Form of the St3X)ng Vocational Interest 
Blank with Academically Able Women; and (3) On Measioring the Vocational 
* Interests of Wom<in. Ihe last section, on implications of recent 
development, contains two papers: Impllc^lohs of Recent Development 
for Research in Career Interest Measurement, aild Selection and Use 
of Career Interest Inventories. Appended mateVifils Include NIE 
Quidelines for Assessing Sex Bias and Fairness in Career Interest 
Inventories, and Tllu8ti:^ti6n and Interpretation of The NIE Gul?tellnes. 
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WOf.U f] AMD MATHl f.lA T ICS 



- t ~ 

AN - EOl^r->00(i 

TI - *nflu4*nct»s u< S<»)<>f u-cJ Cou'^'^^ve, Affov. tlve cmuJ F due j t ^ Ofi?\ I 

Va*Miible*» on be X - f I M I etl D'Meroiuos \n M<t I h c«nn t i Cs learMiIng and * 
S t utJy 1 riy 

AU " Fe'^nomn. Mi7.it»olh 

SO - Oct \\)7G ; M'P 
- RIE7HJAM 

AV - EO^h Pr^icc Mr -SO. 03 MC-S3.'^0 Pluv Po^Uige.(6U Mr ) . 

A 8 - This o.jp^^f' offers n dt?tail*MJ r^ovirw of mo Mtof^cituro concerning 
sex (.1 1 f f o i^rnc eb* in t»io l^'.-i'^nw^g of mr-i I Mcmim I i < ii . !t identifies 
CQtjnitWo, .iffoetive aniJ educoMpr»nl Vi\»Mablor» whl<^h navo been 
-elU'-^r sJu)wn or hypo t h(»s ) 2 od to cofUnibuti^ to sex-r-^ I a ted 
d^fforenc^^s in hkM hern,i t i c 15 lo.^rMiing. 1 f}c au t hor^ 'H^i^n I y z es oach 
stot!y In t n i I . One imporMoni fMK"lin<:i Is tfuit maf'iy studies 
cpocJttlfig ooys w i t ri morif jn.j t noma t 1 ca J ability tfian g i s were 
ca''f'''ed out on popuUitioni >n whict^ trie hoVs ^^ad ac » un M y stud^^d 
more m J t h tfuin tfio g i 1 3 . The iiu t fioi* believes triat if the amount 
of t tnie spent le^WM^Wig m j t hyma t i c s is equated for nuiles afid 
fein.iles, oducat loficj M y sigr^ificant r>ex-r^elated differences In 
math perfof^nanco will dis.iPiJear. fvluch evidence Is presented to 
supi:)OJ*t this belief. Stie conciudc's with r GConunenda t i ons in tfire« 
are. is: (t) direc.ons for research; (2) i n t e von t I on or 
demons t r o t 1 OCT pr^ojects; und (31 gcf^eral considerations to 
oplnnize the charices thjt the money spent will accc)inplish Its 
goals, I.e. to Improve females' f)cir t I c i pa t i of^ in mat hematics now 
and In the future. (AuthoiVHP) 
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AfJ - ED120i9-3 

TI - Mathematics LeaiMiing: What Reseafch Says About Sex Dlffef^ences 

>Ma t ricma t » 05 Education Reporto 
AU^ - Ferinema, Elizabeth, Cd. 
SO - Dec 1975 ; 5lpp ^ 
- 'RIE77vJAN 

AV - EDRS Price r^r'-$0.83 MC"S3.J30 P'u;'. Postage. (1 tAV ) . Information 
Reference Center (Efnc/IRC). The Ohio State University, 1200 
Chcimber^s Road, 3rd Floor, Columbur. , Ohio 43212 ($1.75) 
AB - This volume presents fouf^ papers originally drafteci for a 

synposiu'" on sex differences and mathematics education field o\ 
the 1974 meeting of the Americiwi educational Rosea»'cfi 
-Association. SubsecjuorU to the AtRA moelifig the papor^.^ wert 
^revised. The paper^ by Fox reviews results of v.evera I contests to 
I den t i f y ^jufi i of^ hi Qj\ scrioo I s t uden t s who were pr ecoc I ous \n 

t h^'ma t i ca I ability, and subsequent I nsti^uc t i onal oxperlmef^ts 
ainiod at, improving the motbomatlcal achievement of tib I e girls. 
. AlKon's paper pr^esents factor analytic data concerning sex 
dlffer^ences in a 1 1 i t udeu toward tnn tliema t i c s and d I scusses several 
hypotheses to exjDlain these differences. Arms t r/ong ' ?i paper 
discusses r«su!ts of factor ana lytic studios d'f sex diff erences 
In mathematics achievement and lnt«nigtnce. Fenneora's paptr 
focuses on the role of spatial ablH^'^y In leanrtlng mathematics 
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WOMEN ATJO MATMEMA^CS 



ami the re) aX \on^n\ p of trns nnMlt>y to sex (Mffenencos In 
ma t tienifl t I cs ac^i i evemon t . (SO) \ 
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AN - E01 '1-^067 

TI - The Effects of Gex Role Soc i o I i z t I on on Mnt tienua 1 cs 

Pa'^t icipnt ion and Achlovemont 
AU - Fo^ . Lynn 
SO - 1976 ; ?pp 

^^^I E7njAN 

AV - EOr^S Price MF-So.e3 MC-$6.0I P I u u Pus t aye . ( 1 1 y MF ) . 

AB - Tha pnimany fociis of this rniper^ \ f> on undej^s t^o(id I ng factors 
rc^tited to sex differences \n mainematics achievGnunt with 
paf^ticulftr attontlon lo coLirse-~t i»K I f>g . Trie pciceptl(M) of the 
usefulncJiSi of mo t hem^ I i c s for future eduCil|l I ona I and career plans 
and the support or lackjof support from significant others appear 

H> be the major f actoi^s "assoc i a^cd with women's ddcisions to 
ect OP not e*«ct advanced courses in ma t nem,^ t I cs . Tnese factors 
e in turn influenced by the storeotypo of mothemntics os a male 
doin.')ln. Other factors ^i«iSocintcd with cour^se^ t i»K I luj and 
ach.evemont are attitudes tuwardi* mathematics. feeMngs of 
••I r-conf Idencc, and valuer' Certain educa 1 1 oiu-^ I policies and 
practices tend to reinforce sex-i-ole ster^eotypes while some 
practices may promote greater cour^se- tak i ng iind achievement. The 
organization of the research Reported In t ne bociy o/ this paper 
Is as followst (1) Perceptions of the Career Relevance of 
Mathematics; (2) Influences of Significant Others; (3) The 
Perception of f^athematica as a Male Oomainr M) Attltuden, 
Sel f-Conf Idence and Values; and (5) EducaMonal Policies and 
practices. The research studies were rather consistent In support 
of the premise that sex differences in mathematics achievement 
result, at least In part, from social influences. (Author/JLL) 
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AN -ton 'lb^)n 

T! - ..l.TpliM- k-i'yj : M.lSS.^CfUJtU* 1 t '3 law, WoriUMi. ancj Vtu.it ior^jl ( d u<; .1 1 1 on : 

M r » n I f^o pO'* t 
AU - H« H y , J^rgww^; lund, Dinne 
SO - Sop 19 /S ; '->GOpp 

AV - ED^»S PrU«? M^-S0.03 HC^J ! ^1 - O'j fM u«3 Ppyl,UJo.(.J Mf ) , 
flpil Oc^f- I y Pnp 1 OJMi»t> ! .T I J on jn vot t lono ) oduc .a f Mjr ) o' 

MaSbtH luj -.o t I b 1 iiw , t ho fli^'.t nf Ms kin<J ip I ho Co:"«»'y, d03lO'^*?f^ 
to count tM pf t i Ct?!. .wut p(iM<^ mi pul>lio n t i ^ wM « * ri 

i-e*^i- lod \i\ stuJont'j r* evolving (l>fft>i'e'U I in' t n'o n t .ololy iyw 
ac<.t)tnit of thew* sex. Arwilv^ji*^ ot tho f(M.ioi*;il iiPcJ ( n ( o 
Iwgislal I vo h»stoj*y f r*pin 1 'UH' until the prc^.onl \Myu iM?voaled that 
<*fl'**y 1 o » ' ^^^'^ t i on fiv:<^ui*^^g' < I tfi« ;.op<'n*.M l u)n oj voC'"W»on^il 
pivjgrMiMiH liy scM i\ w.iy o- ivco^t wig whji I w.'is t^on vjoweci tfio 

npoci^H noocJrii of g i f t -3 . L^itor 1 e g i ^ 1 1 i on tontuiuo*.! this 
set >'if'3 1 i s'" , leOtlirig to t he ! d t i on vo<,nliop.^l inlpcotion 

pPU(M'tt'"3 'or fom.iles. AnMiy?;.ii> of tfu> cKild pcrtjipwig to 
I Ma s sa<*riu 'le t t s ' . vocMtlonjil etUir<it » on cle.^^^ly t'o»i»o»i 'j ( <id the 

oxt"»tohco of a 3'/<ircito iiyslom of ociuc*"»tiop »n whl<h f rin<» 1 Oij fiave 
not ptH't icipntod equd 1 I y w i t Mijiloii. Iho iitudy r ec<.'infne ncl s i\ 
SO'' 0 3 of coiM^ectivo tictjo-iii wfiich I he StzKo Ooiird of ttiucti t ^ or'i 
Coo Ui iinUortr.kO, The yO-pi^go /ipprnchx t. t^n t i n*^ SCp-t'rt^te sy^i t 
da t .» f roi«> J oca H t i e s antl r eg ^011*3, i>upp 1 iMnop t .ir y tJot uino»^t y ^. 
(sliJClont quo'3 t i ono^i i fUt^Cfiop! or 6'^'^ 

Nl'©cornFMencJ^lt i ons/^^ogu Uirt>ns/po i icy bttTtoment r» aoci otiucrttMcmnl 
specifications Im i"osponi\o to Ch.ipler* 6?2), <irul *oOlL'^ tod 
re f Gr*enc Cii . (AotflOn/EA) 

\ ■ ■ 

-2- 

TI - Race and Sox COir.p M nju:«T Issi/o^ Hi VcK:nt^onnl rdocnlic>fi 
AU - WcC luro. Pfiy 1 n 3 
SO - ( I 7 Oct 1 977 ) ; Ipp 

AV - EOR'i PiMco MF— :B0,83. HC-S2. 0(S Plus Po s t ngG . ( Ml ) . 
AB - IntiMidod lo*ra»tt<> r-aco and '^<?x complif^n^o is'-^^^ot5 to addressed 
by \ho National Instituto of EcfucMtion (Nit-) ^\^ iib- 
CoiM^'*<^ss i ona I I y mandii I ed » t udy o f . voc a t 1 oiu* I oduca t 1 on , this 
pni>i>r deMnefl Title VI (Civil Right-j Act of 19(3^1) -md IIUg IX 
(Ed»jccst»op Ainendinents of 1972) cojnplinnco i-jsueo m*g<'irding tho 
levol of ininoiMty (t>lacK AJnorican^) a;ul wo;iien studt^nt /ir^d stt^ff 
pai* t i c i pa t i on in voctitiofia^ cc^ioolii- Afi i n 1 1^ ociuc lory sect ion- 
brief ty reviews trie hi storey or F ode fui I vo^^oti(^na) legislation 
with roferehce to equc^lit^^f op^^or t un i t y , In Soct»on I tho thr^eo 
b« I* pier 8 tht^t black nncl fjipij^o studontis Oficountor lu tfieu* 
ct tending tfie beat voc-ntiona) scfjools are discusboil: geogf\aph i ca t 
location of scf^opla, segre'^.^U i on w i Wi i n school districts, and 
adJn+^Vtp"'.-*^*^ * * ^ • Sect I Oil II suggests the net?d for more 
4rv i dotic^v ta documef|t rd i Acr i ni i nat i on in fedorni and «^tnle funding 



GtNERAL RESOURCES AND LEGISLATION 



of \'Oca t ' or-ja 1 educ^ition. Section II! exnnMnes to wfuU extent 
vocational training perpetuates, and how coufisolors contribute 
to. sexual and r. -.ial stratification In the Icibor tnorKet . While 
Sec ions IV and V compare th« number of blacks and woiTien who 
participate In worh-stucly, cooperative educatioi^, and 
aporont I cesh i p programs to their number enrolled In vocational 
sc'^uo I s , Sec tion VI explores their undeiM^epresen t a t i on as 
te.^chers In these schools. The recommendations In Section VII for 
vocational school research by NIE focus on the five areas of 
finance, construction, governance structure, cooperative 
education and work study, and admission criteria. (EG) 
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AN ~ ED 127520 

TI - Selected Annotated Bibliography on Women at Work 
AU -Phelps, Ann T.: And Others 
SO - dan 1975; t06pp 
- RIE770AN 

AV - EDRS Price MF-S0.83 HC-$6.01 Pluo Postage. (2 MF). 

AB - Th>?> volume contains 240 annotations of books, journal articles 
and miscellaneous reports from the recent M teratui^e concerning 
wo«>»*?n*s studies and career guidance for women and girls. The 
woi^ks desci Ibcd range from studies of th^ labor market 
participation of women, ,to r^esearch I nvest lg<? t ions of, 
psychological variables Impacting on vyomen ' s choice of careers. 
These annotations were developed as part of the literature search 
function for an N I E- sponsored study that resulted In WOMEN AT 
work: a COUNS'ELORG SOURCEBOOK. The 240 annotations are organized 
according to chapter titles and n^ojor subheads frcn the 
COUNSELORS SOURCEBOOK. Within subhead sections, .thte Indlvldua'l 
annotations are presented oughly In.thelp order of relevance to 
various subtopics In the SOURCEBOOK text. An Index of annotation 
listings follows. Each Individual ant')Ot^6t 1 on begins with bad 1c 
citation Infortratlon (author, title., dat.e of 'publ Icat Ion and so 
fqrth), followed by the 75~150 word abstract. If the document 
annotated lAcluded its own referenc* list, the number of 
reference cFtations It contained. Is presented In parentheses at 
^ the end of the annotation. Each annotation Is numbered at the 
upper left-hand corne:-. (Author) 



AN - E0149191 

TI - The* Educational Amendment s ^of 1976 and Their Implications for 

Vocational Education. Information Series No. 122 
AU' - Stevenson/Wi I Mam W. . 
SO - (1977); Ipp 

- RIE78i*UN 

AV - E0R5 Price MF-$0.83 HC-$U67 Plus Postage, (fli MF). Natlotial 

- Center for Research In Vocational Education Publications, Ohfo 
State University, I960 Kenny Road, Columbur^, Ohio 43210 (IN 122, 
$2.35, quantity and series discounts available) 
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AB - Th i !. I II f orn>ii t i or-) onA||y5 i s pap«p oxnmtnoH the Cducatiortal 

Am<?nc1«"en t s of 1976 project 'ng (ht* effect of the ain*^nc1inen I b of 
VQCittioiinl nnd tec^inica^ education whJcli mny j^esult nf)d 
OlscussM^O iintnedl.Tto fts(weH 06 < or">g-TNTnye I H>p I I ca t i ons of the 
amenOinen t s ■ Oruanl/alion of the pnpor^ lb arouod areas of spof:lal 
l^cjislntWo einpriasls that wlll^ cro.^te the Qrotitei;t chjinge in 
vocational «^ducatlon: plnnf>irig, delta and I n f oiMua t I on , evaluation, 
# I > »n i na t i ori of sex bi^^o and sex stereotyping. ap^^^CMil groups 
(disadvantaged, tiand i capped , Engli^ri deficient), and pf^ogf^an) 
Improvement (rescar^cti nr»d curriculum). OveroH directives of ttie 
am<?nciinen 1 5 are sumn^ar:,! zod and chang^js i'n irl^rriul opot^ationo of 
denartments and pr-ograms qf vocational education and ct^anges that 
affect vocational educatio-'n r# I a t i ontjh i ps with Q|Vtier agencies 
sucM as the Co«'H:)r<»hons i ve Employiront and Training Act and with 
the r^i't) I are discussed. Noting that the law is a good one but 
thi^t there are problems with tiow it is funded, tha author 
concludes that plarining, data and inf o'^mat Ion , and evaluation 
systems will probably becoi«»e more sophisticated and will Inv'blv^ 
and Influence o much brondor segment of society; that the thrust 
to eliminate s#x bias and s tereo t yj^l^ng will hopefully cause 
vocational education 10. become more open -and accepting In both 
programs and staffing, and that research has a tre»nendous 
ThoMenge In providing the understanding and Knowledge needed to 
channel change. (TA) ^ 

" ♦♦♦♦♦ 



•I 






CAREER DECISION MAKING AND COUNGELINQ 



-1- 

AN - $01*13992 ^ 

* H - Ca'^o^r T f^ins n 1 OP'"> : Tho Defnand Coi/n^e ) i rig . Volume 2 

AU - Anboit^n, Solo'non; Ar^cl Oth«?rd 
50 - 0«c 1970; IPP 
- RIE78FE0 

AV - EDRS Price MF-SO.83 HC-$4.07 P»us Postage. (93 MF ) . 

AB - Th*fi the ropont of a follow~up study of 4 00 rnndomly selected 
fo'^mer cHer'its of the Coreoi^ Educat i on Project (CE^M- CEP w^s nn 
Iniiovatlve proOnan», funded by NIE, v.hlct> off erect t(^)ophor>e 
cour'^sr M r»g to tmine-baned ncjults In Providence, Rhode Island. CEP 
pt true ted end tervod client;) who were predom I r>nn 1 1 y fomnle, 
V«h i t e , and 20-34 years old. They were most 1 ikely to bo married 
wHh one or two childr^en at home, with incomes of $5000-15.000, 
^ of varied educational attainment. The few males using the serwfce 
were single, under 30. with incomes of Ie5^ than $10,000 a year. 
CEP clients" were overwhelmingly satisfied with the service they 
receiv?df with their counselors, and with the telephone as a 
medium of comniunl cat i on . They felt the Project had helped them 
•ccomp I I sh thei r goa Is, I mprove their situations, and de ve lop 
mor*<f self-confidence. The type of <;ounsellng considered moet 
valuable was In the area of se I f -eva luat ton , goal setting. 'and 
cari»er decision making. About half the clients indicated they 
would be wiMIng to pay for the services they had received, but 
only a f«w would agree to pay more than $25. (PFS) 
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AN - ED 143993 

TI - Career Trnnsitionsi The Oefmand for Counseling. Volun^e 1 
AU -^Anbeiter, Solomon; And Others 

SO - (1976); Ipp / 



- RIE7HFEB ( 
AV - CDR5 Price MF-$0.83 HC-$3.50 Plus Postage. (73 Mf^ . 
AB - Thlfi 1* a report o^ a survey of the career guidapco and 

counseling needs of 401 ret^resen tot i ve I n- 1 r ans 1 1 1 on adults In 
the United States^ None were full-time students, and all we^re 
either undergoing or anticipating Job or career charges. The 
survey determined that 36X of the American population between the 
ages of 16 and 65 Is In a career transition status, and ttiese 
adults are pr^edomi nam I y female, whit3, between 20 end 39 years 
of age» and married with one to three children living at home... 
* -dulls in transition want career services of all tyr^es. but are 
most interested in specific information on Jobs, car^^fl^s, or 
educational oppor tun i 1 1 es Of all adults, the least educated 
•xpress the greatest interest in services and are willing to pay 
for them. The adults were asked to indicate their degree of 
Interest in various types of servicest information, counseling, 
guidance and training* Generally speaking, when given the-choice 
as to what Kind of help they wanted with a partlcuU^r ..opic, 
adults pr0fmrr0(S Information to the other three services. (PFS) | 
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AN - EDM)3707 

Tl - Wo«*L3tM;p c)n Sen 01 as onci Sf^x Faii*r^o*oS \n Caroer lntcp<?i5t 

AU - CrMinp, Ci»fX>l 0- , Ed, 
SO - (Nov t971); 09fn> 
- RIt75AUG 

AV - ED^^S Price MF-SO.83 HC-$'l.tV/ P I u Postage. (1 MF ) . 

AB - This docu'nont cont^iins ^ibsli^ficts of piipors f r^oni a wor^ksriop 
re3u 1 t i rig f rom oven t 3 1 ein'n Uig f f^om the Offit"o of L ducn t i on 
r^Dor^t, A Look i\i Women in Educntlon* Issuou nnd A'v.:wor^s for^ HEW. 
This repor^t cfmr-g^d thot a pai^tlciiiar^ car^cer^ liUoi"o;>t invontoi^y 
was sex-C)»a5ed. L)ut no opo' t i on^i 1 definition of f^i^y bins wa3 
given, the} Issues Involved were not discussocl in depth, and no 
solutions offered. In pinnning sessions heid prior to the 

workshop, a 3<}t of tentative guidelines fof determining sex bias 
and sex fairness In career interest inventories was refined, a 
list of workshop participants was developed, and the wor^kshop 
itsel/ was outlined. This r^eport of the workshop proceedings 
provides the reader with the background of the workshop, an ^ , 
overview of the sessions, and the effects of the guidel.ines afid 
other ma ter i a I 3^ resu 1 1 i ng from it. (Au{hor/PC) / 



AN - tot t3609 

TI - Issues of Sox Dias and Sex Frtirness in Career^ Interest Measurement 

AU ^ DirHHond, Esrther E., Ed. 

SO -^1975); 239pp 

- RIE7liMAR V- ^ 

AV - ED«S Price Mr-$0.83 HC-$t2.7t Plus Postage. (3 MF), 

AB "A series of paper's and guidelines, resulting from the National 

Institute of Education (NIE) Career Education Program* s study of 
sex bias and sex fairness in career interest inventories, are 
presented in the document. Intended for publishers and users of 
career interest i nvc.itor i e*^ and i^elated services and materials as 
/ standards for evaluat ing s^.^x fai rness, the guidelines are 
presented in the following sections: the invontot^y itself, 
' technical information, arid i nterpi^et i ve information. Eleven 

papi^rs ai*e presented, doaMng with i ssues" ident I f ied by the NIE 
Car<»«r Educat ion|i|rogran\ Planning Group study. Chapter topics 
inciudet (1) theWft^pact of Interest inventories on female cai^eer 
chojces (2) the use and evaluation of interest inveritories jsnd 
simnlation*; (3-4) techr)ictil inspects of interest measurements; 
(5) the face validity of interest measures; (6) factors' affecting 
a c I i ent * s' V i ew of interest inventories; (7) S9x bias in terms of 
black women; (8) interest inventories and the matui^e woman; (9) 
the cost of developing interest inventories; (10) counter-based 
guidance systems analyses; r\nd (11) legal impi icat ions of sex 
bias in interest i nveivter i cs . Each paper contains an abstract and 
is discussed in the overview. Background material is supplied in 
th€ forward, and the book i» indexed. (LH) 
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AN - E01 27521 

Tl - '.'omen nt,Wor*k: A Counselor's Sourcel)ooK 

SO - F«b 1975 ; 37 7pp 
- RIE77JAN 

AV - EORS PfHcc MF-S0,03 HC-$20.7tS f>Kii> Posttioo.('l Mr). 

AB - This booi\ is designed to complomtMit cunront Mtorftluro deoMng 

wJth the vocational counsel *ny o< womet\. Th« punpoi»e of the book 
is to provide counselor's wlh t i mo 1 y i ti f or ma I i on roga'Oing' (1) 
coreet^ oppor t,iin i t I es for w'onion in fields t rrtd i t I onn ! I y dominated 
by men; (2) leuiii fMghts of women in the world of work; (3) 
coviiviollng strotogies and technitju^s. pnrticulnrly ns related to 
the woman's role of homemakor/workor ; and (4) curr<i^ social 
science resijorCh on work uur womon . Particular uttonlffon has been 
given to certain subgroups of wometi including reentry woiner^, 
black women, widows, and o vorcees. A secondary puiM^osc of th# 
book is to provide suggestions for sex^free counseling pi'ocedur#« 
such as identification of personal bias, use of occupational 
inf*>rmation to increase ca'^eer options open to woman, techniq^-^rfS 
of !iterec\typic attitude change, and teaching decision-making and 
prohl em- sol V i n\3 skills. Included tiro a list of references, 
appiMidicus, subtCpjic titles, and chartu and tables. (HLM) 



jj _ Measurement and torreli^tea of Career Decision Making 

AU - Harren, Vv^ncent A.: Kass, Richard A. ^ 
SO - Aug 1977 : Ipp '4 ' 

- Rlfc7RMAY ■ , » • 

AV - EORS Price MF~$0.83 Plus Postage. (30 MF ) , Vincent A, 

Harren, Oept . of Psychology, Southern I ! H no i s University, 
Carbondalo, Illinois^ 62901 
AB Thiji paper presents a theoretical framework for understanding 
career docision making ( CD^J' ) : introduces an instrument, 
As^jussment of Career Decision Waiving (ACDM) to measure CDM with 
college sti^ents; and prasents correlational d:Ua on sex role and 
» cognitive style factors hypothesized to influcMice COM. The ACDM, 

designed to measure the Tiedeman and O'Harn model of COM. 
contains the following scalos: (1) Decispn Making Style; (2) 
Decision Making Task-CoMege (DWJT-C): (3) Oocision Making 
Task-Major (DMT-M); and (4) Decision Moking Task-Occupation 
(DMf-0). Subjects wore undergraduate students. Instrumentation 
utMized included the ACOM a'^d various attitude and cogn i t i 
m«ar.ures . An analysis of variance was performed. Results indicate 
the following: (1) DMT-^M and OMf-O correlate higt;»ly while DMT-C 
correlates less; (2) the Influence of academic cla^^s and 
decisional status are significant, while the ^nognilude of effect 
of each is different; (3) correlations between sex, sex role 
attitudes and cognitive styles, and DMT scales are low. These 
results support the Tiedemc*n and 0 ' Hara modo 1 , and i^uggest that 
the ACOM ^« an effective measure of thisHiodel. This study 
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Implies trial: d I f f erwrit i « I couiisoMng by sex is cor^ i r^n i ndi c« t ocl 
^ \n <;DM; no direct ! ii t i onsfip oxiutn between yox ro\c nttltudes 
and CDM; nnd ACD^ is a useKi* couf>$eMno nid. ( AuttiorV JL L ) 
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AN - tD095362 

TI - Techriical Aspects: Problems of S(«ile Development, Nc»rin5, Item 

01 Offences by Sex, and the Rat« of Change In Occuptii t i ona 1 Group 
ChnractarM St iqs (Revised February 6. 197^} 

AU - Johar^ssoii, Charles 0- 

SO - < 1 3 Doc 1 973 ) : 60pp 
- Rir7r)JAN 

AV - tO^^S Pricr MF-$0,03 MC-$3.^>0 Plus Postage. ,(1 MT). 

AB ^ The scopv of the paper \» to review the two major intere:>t 
I nvGr> tor i es , exploring the nuances and complexities of tlio 
t oclvi i ca I aspec 1 3 in the i r deve I cpmonl , their it em v^.imp I i ng , 
norming, scoiHng, rei»orting of results, nnd changing patterns of 
Intei^ests in relation to tlie differential treotmc'nl of sexes; and 
to 'urggest guidelines to eliminate or alleviate any potential sex 
blading factors. Using t»)G operational definition of sex bias as 
any factor that may influence a per^son to limit career 
opportunities solely on the basis of gender, these ^nreas are 
exolor^ed and the following r^ec^mmendat i ons , ar)iong others^ niade* 
Interest inventories should nol have separ^ate formr> of t f)e 
Instrument for males and females, and the same set of items 
should be used for both, with care that an I tern Is not Infiorently ' 
mof'e applicable to one Jj>»nder thr,.i the other; In the development 
of externally based scales* every effort should be n»ade to 
. collect adequate samples of males and females for each occupation 
represented on the Inventor^y's reporting of results; and caution 
should be exercised agalnsr differentially Including I terns that 
represent non-valid sex differences. (AJ) 
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AN - EOt27i162 

TI • Sen Fairness In Career Guidance: A Learning Kit 
AU • Stcbbins, L i ndo B. ; r \d Others 
SO - 1975; 26Bpp 
- RIE77dAN 

AV - document Not Available from EDMS. Abt Publications. 55 Wheeler 
Street, Cambridge, Mnssochuse.t t s 02138 ($16.00 plus $1.50 for 
shipping/hand I Ing) 

AB - This learning Kit pres«r)ts se I f- adm I n 1 8 1 ered curriculum materials 
which can be used by co^inselors and counselor educators to o.id In 
the elimination of sex-role stereotyping and s«x bias In career 
choice. Curriculum materials are organized Into four chapters': 
<1) "Orientation to Sex Fairness Introduces the dual role 
system, discusses traditional family ond oocupatlonci roles for 
both sex«8f their antecedents ond consequences, and currunt 
challenges to the system; (2) •*Rocommendat i ons. for a 
Comprehinsf ye V Sex-Fair Career Oui dance Program" offers a 





CAREER DECISION MAKING AND COUNSELING 



P9'^spect»ve on sen fn Winona in the counsoMng pf^ocrss, oncl also 
discusses counseMng atrnttyU»s for^ developing counsolor^ 
se I » ~awaieJi«ss i n ter^^ijc t i nt) with clients i lui I v IJiu^ I I y of^ in 

groups, onO for •working witri others in ttie clieiU'ti environment; 
(3) ''Gu I de I I nelft^nd Reconunendci t i uns for Soy- F ^vH^ U:^.e of Career 
Interest I nvent^€r I es " Is dosignecJ to help counselors identify sex 
bMs. and to minimize it In administering, reportinq, nnd 
Interpreting tries* inventor les; {A) "A Resou'ce Guuie" provides 
-an extensive list of ciAMently available supplementary reading 
and audiovisual materials, and an annotated bibliography. The 
text Includes pre- and 4:)ost-as5e3sment techniques, transcripts of 
counselor -cl leht interactions, and role play scenarios. Separate 
supplementary materials ev-'iiiable as part of the kit include 
seven different spirit masters, eight role play cards, 
counselor-client interaction exercises, and an audio-cassette 
tape of four counsel irig Interviews. ( TA ) 
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/ed 155560 
Sex Role Values: 

^heory 

Tittle, Carol K . 
Aug 1977: ^2pp 
RIE7UN0V 

ED»?S Pr I ce MF-$0 



< Neglected 
And Other* 3 



83 HC"$2.06 



tnctor In Career Decision Making 



- This pnper is concerned with 



Plu£. Postage. ( 1 MF) . 

the relat^ionshlp of three areas! sex 
roles, values, and career decision making. The firr^t section Is a 
background statement, briefly reviewing relevant I I teruture to 
document values in relation to career decision making. The second 
section examines definitions of values and how values are related 
to f^^x roles, both expectations (tnd behaviors. The third section ^ 
presents preliminary findings of a pilot scudy which examined .th» 
responses of high school students to sets of. value terms In thi 
areas of marriage, parenthood, and occupations. Preliminary 
evicHhoce from the study In icates that many of the values or 
nec^s related to marrlaao, parenthood and occupations cpay be 
evaluated s imi I ar I y ta^jj^^rfos and females. However, clear sex 
dif -erences exist lj|^« preferred work patterns^ males tender to 
rati>2.tjj K-t ime carefJ^lgher than females did. The last section 
sumnarlzes the Imo I I cat I ons of the present work on values related 
to sex roles. <ALihor) ^ 
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GAINER OtClSlON MAKING AND COUNbEllNC. 



prov»oustv avaUable of tho many aspcctG of i>ox fairness » ii 
career intoresl inventor iei» anii related i n 1 o rpr^o t i vc , tochnlcal, 
jOd promotional materials. The diverse concerMis of Mwentory 
users, respondents, £Juthori>, tind pubMsiiors wer^e t.^^en into 
consideration and re'jolved as fai^ as possible. Trie guideHpea ai^e 
grouped In three sections: (1) The Inventory Itself, (2) ^ 
TocMrHcal Information, and (3) Interpretive I n f o*Mnn I i on . Section 
1 oives recommendations on the form and content of Die interest 
inventory. Section 3 provides guidelines on tiie proaen ta t i ori and 
interpretation of materials, reporting of scores, composition of 
criterion Vj^oups anci norm gi^oups , investigation of 'ho validity 
of interest inventories, and provisions for updating. Section 3 
is concerned with the quality of interpretive information 
provided in detail in the publi3her*s manual and svipporting 
materials. Footnotes and references are appended- I I is believed 
these guideline reccnmenda t i ons will be valuable for developers, 
publishers, and users of c^w\eer i iiventor i os , (NH) 



TI - WoitH?n: issues of Career Guidance and Vocational Course ling 
SO - 1975; 16pp 

- RIE77JAN 

AV - EDRS Price MF-$0.83 HC-$1.67 Plus Postage. (1 MF). 

AB - This report summarizes eight month^ of worK on a study of recent 
development in career'^gu i dance and vocational counseling for 
women. The original objectives of the project, as stated in the 
* Hui»on Inteoact ion>i?osearch Institute (HIRI) coi\tracl proposal, 
were: (H to review and analyze studies cone ern i ngi^ I he 
participation of womer^ in the labor niai Ket ; (2) to derive the 
career cQt»>isellng i mp I i cat i on of these findings for women; and 
(3) to develob the information and conclusions into formats 
readily usable by both counselors and women who are making career 
decisions. During the courc^e of the study, research 
invest Igat ions in the subject area published during tho past 10 
years and s tud i es ciirren t I y underway were idc^ntified and screened 
for ticceptabi I i ly based on the n.othodologi ra I and statistical 
soundness of their design. Studies passing the initial screening 
were classified under ono t)f three general areas: (1) women's 
par 1 1 c ipa t'i on in the I abor force ; ( 2 ) women ' s educa t i ona I and 
training opportunities; and (3) issues relating to ^^ex 
di^^erendQ'si which affect womer^'s participation in lf«e labor 
force. Each classified group of docyrnants was analysed to yield 
both current and trend data, highlighting differences prior to 
and after recent fede.ral legislation. Th6 subsequent analysis of 
the literature highlighted findings as they varied for several 
subpopulat ions of women. Finally, the findings derived were 
synthesized and evaluated to yield inforfration of practical 
utility to counselors and to women making career decisions. This 
document i« one of the study products developed to contain these 
findings / (Author) 
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AN - EDir>4753 

TI - Laboi^ Market Incentives. InteMoctual Competence ana College 

" At tendance . Rev I sed 
AU- - Ore/>ch, Stephen P.; W^ildenbeng, Attain L^. ; 
SO - Mar 1978; Ipp 

- RIt7B0CT 

AV - EORS' Price MF~$0.03 HC-$2.06 Pluvi Postc^ge.(35 MF ) . 

AB - Presented a{^e the preliminary results of a study of the effects 

of relative labor inarket opportunities for the highly educated on 
high school academic aclvievement and college attenckince. Aci^osa 
regions, a on» percent <fecMne In college relative to high school 
graduates is estimated to lukjce a ded i/ie of 0.3 to 1.4 percent 
In reading and mathematics test scores of white femcOes. The 
effects ^on males are somewhat smaller. Regional labor market 
effects on college attendance probabilities are foui^d to be even 
" stronger. The effects of family structure and soc I ooconom i c 
status on academic performance and college attendance are also 
examilied within the context of a general model of human capi taj 
formation. (Author/MSE) ^ 
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AN - EDI 33494 

TI - Career Stability and Redirection in Adulthood. Report No. 219 

AU - Gottfredson, Gary D. 

SO - (Nov 1976); ;38PP ' 

- RIE77JUN ^ 

AV - EDRS hr\ce MFnSO.83 HC-$2.06 Plus Postage. (1 MF ) . ^ 

- Age trends in 5-year career stability and change were examined 1^0 
an approximately one- i n-a- thousand sample of 21- to 70-'y ear-6"ld 
m6% and vyomen workers. Data on current occiipation and occupation 
five years earlier were collected by the C-nsus Bureau and 
reorganized for this study usi ng UloMand's* ©ccupational «♦ 
c I ass i f I ca"*t i on. Career s tab i I i t y \i ncreased with ago for both' 
sexes, and age difference? oer^sisted even wherf the analyses were 
restricted to occupation changers or soc ioeconom ica I 1 y mobile 
workers. PeohJe inipally employed in consistant occupations were 
moru stable than those initially Employed in inconsistent 
occupations. Sofne kinds of mid-career redirection were more 
couiinon than others. Suggestions for industrial arvi coun se 1 in o 
application and .plications for vocational theory are aTscussed. 
Tables and references are included. ( Au t t^or/WL ) 
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AN - EDM2016 

Tl - Us»ng a C J rtss I f i cat i oti of 0ccupat»oii5 to Describe Aye » Sex, and 

.* 1 «ne Di f f ei'ec^cos in Einployment Pnttern^. Repof^l No. 223 
AU - Gottfnedson, G^w-y D.; Daigfir. Doniso 

SO - Feb 1977 : ipp ^ / 

- RI F-VOJAN * \ 

AV - EDf^S f»nict» MF-$0 . 83>'^C-S2 . 06 fMui> Post^ige.(35 Mr). 
AB- " EmnJoyment data f r^m the^19G0 and 1970 censuses were organized 
using Liio occup^i t i or^a I classification system of John i'.ollflnd to 
examine aye, sex, and level diffct^ences in o.tnp I oyrni?fU and to 
detect chcTnges over the IQ-year per i od. UiiUa woi^o w. o«nized by 
both fUnd afid • ovg I of worK i ai^ atteir-pt to answar the following 
quesiionst Wtiat are the relative f t^equonc i 03 (base rates) of 
different kinds of wor^k done by men and women? How doe^ the kind 
of wur^k done differ by level? Are there differences in|the kind 
of woi-k don# 'by people at ''Mfferrnt ages? and Is the d i s t I but I op 
of kifids of work people do ^hanging? Results of the tabulations ' 
imply that aM categories of work are available to both men and 
wo'nen at the higher educational levels but not at the lower 
lev!»ls. The data also reveaj the existence pf largo sex 
dj^f erences" by type of w^orH €^nd level of work within type. Both 
the 1970 and 190^' tabulations show workers of different ages 
doing d i f ferment ""k i nds of Work, but \\\^ tabulations of age 
dl f orences for women are not the same as those for mef>. Finally, 
trends i the kind of work people do Indicate a change in the 
composition by sex of some occupational categories and also a 
shift from a technological, thing-oriented occupational structurs 
toward a more extroverted and persuasive or helping wdrkforce. 



AN • ED 142809 

TI - A Mul t Ip I e-l.abon Market Model of Occupational Ach 1 evenrijn t . Report 

No. 225 
AU Got tf red son, Linda S. 
50 r Mar 19^7 : Ipp , 
- RIE70JAN 

AV. - EDRS Price MF~$0.83 HC-$4.67 Plus Postage. (96 MF ) . ' 

AB " Resenr^ch was conducted to re-emphasize the importance of 

- f unci i ofia I differer\ce3 among jobs by showing how they help to 
bel,:ep explain the income nr^d status differences th^Jt are the 
main concern of recent stratification research. Status 
attainment , social class, ai^d vocational psychological approaches 
td occupational and social differences were integrated into a 
. multiple-market model, which suggests that the value of a 
determinant var I es \Cons i derab I y by kind of work. A I bio the model's 
simultaneous use of situs as well as status of work provides a 
new per^spective for developing a more comprehensive theory of 
social differentiation, for assessing social inei|uality more 
accurately, and for reducTg inequality more effectively. A 
subsample of white men (black men, women, and men in artistic 
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wo''U wero exclwdoci) t.^Kon f rony ,i 1/tOOO S3»nple oi t»K» l^r/O census 
was usecJ to toi^t the value of tht* I t i p ' e-mnc kc> t nn.tiol in 
prtMlicting iricom^ as opposed to t h<? trdditioncn ono--i»jark e I moclo 1 . 
** Results showed that tl)p inu ^ t ' p ) e -^iiwir^ Ke t rnoUo 1 pnedi<:ts 

sti»;istiCftt inter^act ions b'?twoen sttus cifid ot^ipi^ do t ermi riant s of 
Income. In contra'*!, the of'^e-tnarKet pr^edicts no i n t c? r^oc t i or)3 and 
no !*Uus differences. (Author/TA) 
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AN - £01567 00 

TI - An Ana 1 y t i ca ) Descrlpti(/n of Fniployment AccurnMng'lo Race, Sex, 
pppstlge, and Holland Type of Work. Ropor t No. 249 

AU * Got t f redr.on, Linda S. 

SO - Apr 11) 78 ; 31pp . 
RIE78NOV 

AV - EDR5 Price MF-$0.y3 HC-$2.06 Plus Postage. (t MF). 

AB " Previous wof^K on' job .-jva i 1 cib i ) I t y ^^ccording to MoHcind's 

c 1 ^I'iS i f I ca t i on Is examined »n ttrrms of the foMowlruj variables: 
(1) the number of jobs in tfie U.S. in 1970 by prestige level as 
we M as type of wor^K, (2) the d 1 ;s t r i bu I i on of types of jobs In 
and oU t of governtnen t ser^ v i cj^, {3} r r co and sex d H f or encos In 
typ*? and level of worK, and (0) projections for future demand for 
kinds of labor. Tlio Vjuos t I of)s raised include* (1) AM things 
except 1 at)Oi^ dei^ond being '?qual, what the chances of getting 

high versus low level Jobs if one eritecs a realistic rather than 
a soc I a 1 Job? ( 2 ) Vihen t he d i s t r i but I on of J ob oppur t un I t i es does 
not matcb t he ^ s t r I bu t i on of aspirations of job sooKer^s, how can 
the coun se I or ' encouf^age realism about job opportunities while at 
the same time helping Individual clients to pursue their 
aspirations? and (3) Where have women arid blncKs been most likely 
to find v;opk in the past a'^d whor^e might oppoi^tunl I i es be 
greatest in the near^ future? The composition of employment In the 
. U.S. was examined using 19^0 dat.« for employed civilldns, 
Holland's occupational typology, and a prestige scale. Results 
Indicate areas where women and locks are under and oven 
represented. (Authon/AM) 
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AN * F.DM2G99 

Tl econometric Investigations of Oe t ei^n i nan t s and Returns to 

Schoo ling. Training, and 6 xpor i ence . F i na I Repor t 
AU - GriHches, Zvi; Fr^eeman, Ri chared 
SO - 31 Mar 1 977; 2pp 
- Rll:7BJAN 

AV EORS Price MF-SO.83 HC-$7.35 Plus Postage, (140 MF). 

AB - A set of three studies focused pr Imarily on ai^ Indepth ar^alysls 
of the Natiofial Long! tuJInvi 1 Survey (••Parnes") data ttipes, 
concent rat I r^g particularly on the experience of yoi"^g men and 
young women, but collating them also with data on experience and 
background of other family members ava i 1 ab I e In the parallel 
• surveys. Research was conducted In three major areas (presentecf 
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\n trie t'n^ee sepnr nte piipof s fncKidecl):' (O ^he eff'Ota of 
9C»»''>oMng intef'rupt ion and vjorh wh i 1 \n school on v^ubseciuen t 
tduontioJUil aiK' econo:i»*c success of individuals ( fi^r 
abi H ty-scf^ooMng- incomo relations wore annly/t^d u*.^»»H) dnta on 
fa'^iHes): (2) r e-exnm i »ia t i on of eiilimfit33 of rcturi^s to 
schooling miTd the effvci of control M no for nbility on tr>ern; and 
(3) the Changing oconoiHic niarket fOr college grocJuites and its 
imuact on tho individoal returns to. edodtion and tho educational 
Byt>tem as a whole, and its effect on tivulitional blnck/whlte 
d I f f ei^encos in socioeconomic attnlnment. Some majo'^ I nip I i ci^ t i on5 
of the rosonfch follow: (1) Co I I ene \ r n i n i ng moy no longer^ be fi9 
valuable on invcf-lment In hnmnn capital as in years past . 
ftUOgesting niore emphasis o other forms of vocotionfJl Irnining, 
(2) the role of learning by experience or on-the-~Job tr^aining 
suggests the need for^ substantial work on trie "actual** way in 
which hunian capital accumulation occurs and the possible tools 
fof' influencing *t, and (3) given the current state of kfiowledge 
and data on the economic success of individuals, nei trior family 
background nor measured ability account for a mojo*^ portion of 
the observed variance in the economic success of 1 r>d i v i dua I s . (TA) 
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AN ' - E013S996 , 

TI " Education. Labor Market Exper i onces , /and Current Expectancies of 

Black and White Men and Women, Finar Report 
AU - Gurin, PatJ«>.icfo: MorM ispn, Botty fvlae 
50 - feep 1976; t99pp 

AV - EORS price MF-SO.03 HC-$10.03 PUjs Post age . ( 3 MF ) . 

AS - The research rep&rted here examines the role of psy^^ho tog i ca I 

expectancies ns lobor^ market supply charac teiM at ics of black and 
white men and women. Secondary analyses ar^? carriecl out on data 
provided by th* Survey Research Center 1972 national prob^:b«Mty 
•ample of adults 18 years ^^nd older dnflwn fdr thjc pr^es i den t i al 
• lection study. The report focuses on r^ace and sex d i f f crt^nces \n 
previous labor market exper i oiices , the relationshU> of these past 
•xperier>cJs to current eij^3 loymen t expectancies an^ genera I 
feelings df efficacy, and finally the effects of both market 
•KP»riences and expectancies o»^ current behavior. Psychological^ 
expectancies are emphas ijzed tjs the elements of motivation that 
Shojid have unus • I s i gtj I f i cance for understanding the dynamics 
of ^ace and sex discrimination \n the V^^or Miarkot. There are 
fivt major chapters. Chj^pten 1 describes the sample and measures 
used in the anatyi>es reported here. Chapter 2 describes the 
^ market e^per i'e'^ces , perception of obstacles^ and current 

expectanc les ,.of black and white men and women. Chapter 3 examines 
^'the interrelattionshf'ps of those variables with particular focus 
on the effects of years of schooling and previous m.^rket 
experiences on curhent expectancies. Chapter 4 pnor.':^nts a general 
causa) model In which expectancies are viewed Intervening 
Influences betweitn current market outcomes and var*»bles at two 
earlier stages* original educational attainment at otage ono and 
{} subsequent market experience at stage twp. Three tyr)C;s of currerit 
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ma»^K«t outcomes are .H.ialyztfd wit'^ npplicrttion of t^R motlc? t to the 
Job status of blocKn and wr^iitcu, to woinon ' s nud men ' s ^ sonr'Ch 
^^•h/.ivion, and to tti« wor^k intentions of white housrv; iA^os , Ch«pt«r 
5, on implications for coU'ir»eling nnj future resea'ct/, do»cribe« 
th« type9 of exp^ctoF^cy anO experience moasui'es am^Aho desigii 
thnt will be needed to extv»nd this line of i n t er d I yr: i p I i nary 
labt^r mar'ket reseoj^cb . " ( WL ) ' ' 
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AN - E0» 17^174 

TI - Using a Typology of Persons and f- nv i rc>nmont a to Explnin Carreers: 
Soino Extensions C I iir i f i cnt i ons - Report No. 204 ^ 

AU • Mo I land, Jol;jn L. j Oottfredson, cwwy D. 

50 - Oct 1975: B3pp 

- RIE76JUN - \/" / 

A^V - EOF^S Price MF-$0.p3 HC-*$3.S0 Plu-. Postage. (1 MF), 

AB - The pape^' uses John L. f^pMand's theory of careers to explafn 

c«»'tain co'nmon C2ireor^ ' phonoincna>^ cind concop t s . An uiider^nt and i n^ of 
ca''-.>Grs '^equiJ'os useful ynsver^s for four f uncJi^ment n I questions 
relating to vocational choice, vocational stiftjJ M ty and 
i nr. tab i I i ty , a^d .ocatio»inl congruence. Th^ th^oi^y of careers 
afTTinpts to answer these fundivnental quest iofis by ut^ing a few 
carefully defined concepts < yuch as theoretical personality types 
and env i roniuent a I models) tOr explain vocational be'iavior. A 
modeiMi d i f f eren t i a M s t view, can better* reinterpret ^^ofr^e con^noo 
# vocational deve I opmon ta I concepts, such as those asnociatvjd with 
vocfitional mature I ty, por^sonnl integration, idontlty, 
cry s ta H ^at i on of interests, and vocational ad J us tinont than a 
developmental view. The typology of persor^s and eriv i r^onments Is 
moi'e useful than any of the life stage strategies in fc^nmulating 
a theory of careen^ applicable to the entire life spnn. It also 
Is suitable for assessing career changes and crisen. as we M as 
for explaining the career experi ences of women and n» i nor i t y 
groups. In stiinjnaf^y, the typolbiy can be used to org<»n i ze 
occupational materials and experiences, to. explain and in4erpr«t 
vocational data and behavior, and to plan remedial activities. It 
can serve as the basis for ar> of^tiro vo(iational assistance 
orlijntation including Self-use materials and, where needed» ^ 
pef*oonal and group counseling, (Author/JR) 
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AN - ED t 43000 

TI - Evaluating the Return to the Educati'on of Woiijien: Economic 

Rationale for Sex Differences i n- Educat i on . M r^a I Report 
AU - Madden, Janice Fanning 

SO - Jaa 1977 : ipp 

- R1E70FEB 

AV - EDR5 Price MF-$0,83 HC'$3,50 PIm.S Postage. (54 MF)^. 

AB The study, usfng a subsamp.e of young men and women fn|yn the 1969 
National Longitudinal Survey, exat^ined t+i^- effects of "ti* f fer ences 
in educational attainment on wages, and occupationai status by sex 
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h Ki u^-t^7^ 1 -J f^igh school su- .iOu.U i on nnci lowf/f r.M(-^ of col lego 
ntM m\cKmu;o mul g ului3lioi» wct o OKploro^i. M way foonJ thnl, 
re^^tWo lo i/tof^, wonu>n <> xpvyi' i (m\{: r gronlor ga»oo in v^ujcy ^nd 
occ ipfit tono» statur, from ^^^^^^ bct^ool grntUjution. atui gro.^tor 
gaivj In wages bol loii'jor gci»o-» i n' occupfM ^ otu* I at.Uoy f ru^n 
coMcgc g»NiUuat\on. It wci!) cone 1 yttecJ tiu»t ocont)inic Jnc;to>'s 
provltlo rnliotuHc? for tho gr'ertlt>r high GChoo 1 grodontion r-rtto*^ 
wOMKMi, and a possible rationnio for the gr'onlor' college 
grfitJun t i ^^'^ rotea of n»on. (Author) 
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. F i n« 1 Report 



Ciireer P^UlerniJ of a Nfition/il Sc»nip!o 
Development Softies >(^o. 95 (Ke-i3Mi*j) 
Velter, Louise; S t ooKburge'' , O^ivid W. 
( 1977 ); 2pp " 
R|r.7HAf>R ' ^ ^ ■ 

EOWS PiHce MF-$0.d3 MC-S^. 0 1 P 1 uu^ Poyt<»ge . ( 11 0 MT). 
Findings of a study ^^ro reported Ibnl nppMod two cveer' pattern 
systems for wo"»en to hIstotMcnl d(»to coMeoted \\^ 1^)67 on a 
natiCMial s/impio of ^,996 bU^cK nnd whito women agoo ao-S'l. 
InfDrmation w.i^ provided on (1) the proportion of women who caa 
be claii»ified Wito each ca'eer' pnltorn in the systom(ii), and (2) 
relationships of career developmotit vn'' lab lea to the career 
patterns. The first career pattern system was based on the 
milestones of leaving school, marringe. and ttie acqoisltion of^ 
the first chMtl, with the intensity of work bo tween . these 
milestones in terms of the percentage of time i>p(?nl in the iabor 
force taKen into account. The second sot of career palt^rna was 
based on Donald Super»s system of career p^attet^is. Oo|% career 
pattern systems were analyzed separatel,y for black and white 
women Means, standard dev i at i ons ,''and correTatlons were 
calculated for each career pattern In both systems for career 
development variables. Including education, relative deslrobllty 
of occupational assignment, age at milestones, proportion of time 
spent »n the labor force, income, famMw^elated vaiMables. and 
attitudes toward work. In this roporj:. detailed findings are 
reported on career dr/elopment variiftles. and five nr^s of 
impMcations of the data ore prer.enti^d: career patterns, career 
number, of children, base data, and educational 
. (TA) 



d^MH^opment , 

^^a t * ons 



, mp l^a 



V 



Benef its of 
Oami son , 



school \ ng 
Oean T . 



and Reading Competence 



ED 1^37900 
The Economic 
Young, Kan-Huat 

1975; tpp o - ' 

EORS^PM ce MF-S0.83 HC-$4.67 Plus Postage. (84 MF ) . 

Td caJculate the economic benefits of schooling and compensatory 
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eduratio'i, a statistical nv>c»o1 i> t i ma t t fio o f f ec t s of J3ciiooltng 
and lite'^acy on enrninyt> and «>n!p 1 oymont . The Mtcr.u y me/isur^e was 
obtained *or* a pr^ohnUle sa'^M^'e of tlie U.S, populatiud \\^ 1972, 
^ from the Nattonai F^oadihg Sut^vey. I fie moasin^o wa^ acJm I n i 5 1 er od 

a b^TCkgfH^urxJ dt?inogpaph 1 c quo f» t i onna i t^e 1 11 2,30n i ncn v i diia I n , 
• age 25 to 60, .wlio ropoptod some oarnlnys In iy72. V.MMcU)les 
examined wof^e: 1972 earnings, waMo r^ato, wofM\ huui^i., yearns of 
schooling, r-eading score, potential work oxp«.-*f> i enc^^ . other 
income, father ' s educat i on, mother's education, age. t^ace, sox. 
and employment status. Three rnodels u'jed: simple earnings 

function, labor* market, and -educ a t i ona 1 ach I e vejnen t . 
Methodologically, both i^ecursive and s i mu ) taneou'j mo(.io I s wert? 
examined in both the labor mar^kel and the educational achievement 
analysis- In terms of increased annual ear^nings, eiiMmated 
benefits of a hypothetical compulscry education for a ' 
representative I nd i v i dua I are the highest for^ -white males 
($3,810) and the lowe'st for white females ($1,370). Corresponding 
benefits "for black males and females are $2,500 and $1,940. 
Estimated benefits of a low tai^get compensatory reading program 

a representative Individual are $323 and $273 for white males 
and blacl^ males, only $12 for. white females, and negative for 
black females. (CP) 
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TI - Currofit PtM^ spec t i vgs or^ tht- Role of Car-eor Educat!<^n Sn 

Coi'»bii 1 1 i ng Occupa t i o»u^ I Se>^~Ro1e Stf?f^et.)typ i f^U 
AO - Evenspn, JM1 S.; O'Nell^Mnry L- 
SO - May 1978 : tpW 
- ulEVUDEC 

AV ~ EDR5 VrScc MF~S0.83 HC~$2.06 Plus Postfigcl^O Mr). 

AB - A titudy was contluctetl to c^'t ermine the extent to whicri student 
ne^xls fo'* rionsoxt'jt c»if^eer^ guicJanco and ocUica t U)n nr*e niet by 
existing and developing cai*eer education str^at ogles «t the 
i>econc1ar*y school level and to pr^opose ai^Ciis for fui'thei^ 
cJeve K pcnO!! t . Thi^ougri a litor^atur^e search and tfie e i t i on o^ 
te lechers, counselor's, and sfudents.^a ^^et c^f needs was identified 
nnd organized into thr^ec categories: Kriuwiedge about occupational 
sex -role 5t ei^eo t y::> i ng ajid career dec i 3 i on-mak i rig ; non-gexist 
attitudes; and behavior or^ activity to r^ed»fce s t efM?ot yp I iig and 
_ broaden career choice. From trie little information available on 
strategies designed to dea ' with tlils probloni, it was detei^nined 
that mo3t strategies concentrate pn the Knowledge and attitude 
needs. Factors that contriijute to effective strategies were found 
to include the following; in-service training for' school staff* 
use of'^content material based on the students' expor' i ences ; e'>^ly 
i n t •M'^ven t i on ; and follow-uf> support for students. Since career 
education can play a vital part in reducing sex-rrole 
stereotyping, th' report r^ecommends t^lat it focus on the nbov* 
four factors as wvll as on (1) activities that Increase young 
wonii>n's carreer motivation ^md help them plan realistically for 
the future: (2) resource centers for school personnel for 
non-ftexist care^^r 4>ducati6n and curricula materials; (3) 
evaluation studies; and (4) community-based programs and 
activities that aid students In increasing career awareness, 
(Author/ELG) 
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AN - £0127519 

TI - Woi>|en at Work: Things are looking tJp 
AU - Farmer » Helen S.; Backer, t>iomas E. - 
Sp Feb 1975 ;. 64pp 
RIE77JAN 

AV ^ EDRS Price MF-$0,83 HC-$3;*iO Plus Postage. (1 MF ) . 

AB -.Thi'4 booklet provides information for girls* and women In eight 
are.ss of career planning and Information: (t) how to use the 
booklet; (2) new deve 1 opipont s ; (3.) new opportunities; (A) new 
law*; (5) barriers; (6) son>e beliefs and the facts obout them; 
(7) taking action; and (B) how to obtain more Information on the 
subject of the book", f^aders are Instructed to sca»^ sections 
which seem most related to the I r ^quest i ons and needs, Iricluding 
the resource materials in each section. The third section 
discjjsses new career opportunities opening uP ^or women. The 
fourth section presents ^nformatjon about laws relating to women, 
the^r education, and omplovment. The fifth section deals wHh 
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to employment such as marriage, famUy, anO a ) on<j 
*orn tho labor force. The sixth sectiori de«i I s with 
he^-efs at)Out working wome»» and the finoinga of fobi^^^^r^ch on tl ^*se 
beliefs. T^e seventh section pr'ovides infor'mation on planning for 
a career, attaining more education, and looking for a job. The 
lasi section I s i- listing of reference inav^erlals and 
org«ui i za t i ona I addresses dealing with women and careers. (MLM) 

AN - ED 150^79 

TI --A Crtroor Planning Progrnm for Woj^n: Tho ^^xperlenco *'CUF.' 
AU " ~ Khosh, Mary N. 
SO - (iy77); 2pp 
- RIE70JUL 

AV - F-DHS Price MF^$0.83 Plus Postage. HC Not Available from EDRS.(t23 
MF ) . NAWDAC, Publications, 1028 Connecticut Avenue, N.W., Suite 
922. WashingtonrSD.C /, 20036 ($5.50 each) 

AB ~ This monograph describes a program developed to meot the needs of 
adult women continuing their education and planning careers. 
Experience CUE (C«coreer; U«you, the woman In the middle; 
E«e(iucnt ion) was designed for wo»nen who are moving into a role 
change and need asft.l^ance In planning for It. The monograph 
describes in'detall the group counseling sessions, held weekly 
for eight consecutive weeks In two-hour^ blocKs with t2 women per ^ 
group. In addition, thepf is an extensive bibliography and a 
!it»?rature review. (PFS) 



AN - EDI 15975 , 

TI - Career Education and Minorities. Staff Development tn Career 
Educa t ion for t he El emon tary Schoo I ! Modu I e 7 

AU - Norton, Robei^t E.; And Othors 

SO - (1975); 43pp 

- RIE70MAY \ 

AV - Document Not Available fro'»> EORS . Center for Vocational 

Education, Ohio State University, I960 Kenny Road, Columbus, Ohio 
43210 (Order Number S06VI1, S5.00 ea.: Complete set pf seven, 
Order Number S06, $15.00 per set) 

AB - The module Is the seventh of a series of seven discrete modules 
desjfcned to assist elementary school* teachers In the development 
of career education program or to enrich an already established 
nrogr^am* Module 7 may be used, separately or in conjunction with* 
the other modules. Module 7 deals with career education and 
minorities, specifically rac 1 sm awareness and sex-hole 
Stereotyping. Also Included Is a coordinator's un<t addr^osslng 
concerns f reservations, and reslstence relating to career 
education for minorities. (Author/LJ) 
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AN - ^0'^9179 

TI • S«x Faipnesm Car^ep Educatior.- Iti f orm^i t < on Serle^j No. 109 
All - P^tonson. Mar* la : Vett^r*, Loulsw 
SO - (1977); Ipp 

- RIE78JUN 

AV - tOR'i Pric« MF-SO.aa HC-S^.OS Plus Postage. (43 MF ) . National 

C#tUer for R« search In Voca^t iona I Educ^it Ion Pub I lci>t Ions. Ohio 
State University, 19G0 Kenny Road. ColumOus. OfH o ')3:^10 (IN 109, 
$3.25, quantity and series discounts available) 

A8 " Issues relating to %ox fa<i*n««s in «;ar(.Yvr^ vU^^eat ten d1 9^U^9<fd IH 
this Information analysis paper I no I udo the baals of concern for 
se^ fairnsss «n careon sducatlon, the current status of women in 
employment, leadershlf) positions In the cai^oer- educiitiori work 
foi*ce, and ways to make ca'^eer* educat^lor) sex f^lr for both women 
and men. Characteristics o« the literature f^elated to sex 
fairness in carreer education ar^e summar* I zed as foMows: ( 1 ) OatH 
on the status of women in employment are generally available but # 
It is often difficult to determine what conditions Influenced the 
data. (2) Women are under represented (a) In the aw^^rdlng of 
federal grants and contracts by the Qfrflce of Career Education 
and the Bureau of Occupational and A#(jlt Education. Unite.d States 
Office of Education, (b) in career education leader^rup positions 
In state departments of education, and (c) on the National 
Advisory Council for Career^ Education, (3) Sex stereotyping and 
sex bias in publications, career counseling, materials, 
rextbooks, and currlculir materials are cxtensiveW documented. 
(4) Within the next two(years a variety of Inservlfce sex fairness 
training materials should be av&l'able. (5) Focus seems to be on - 
equality for women rather thaft^«qua I I ty for* both sexes . 
Appendixes contain references an'd I I st resources for sex fairness 
materials and materials for use with students. (TA) 

. i 

0 

AN * EDM9ie9 

T| - Sex Fairness In Vocational Education, Information 5er*^s No. 120 
AU - Schenck, John Phillip ' 
SO - (1977); ipp 

- RIET^JUN * * 

AV - EORS Price MF-$0.e3 HC-$3.50 Plus Postage. (54 MF ) , Natlondl 

Center for Research In Vocational Education Publications, Ohio 
State University, i960 Kenny Road, Cplumbus, Ohio 43210 (IN UJ, 
$3 .30,^ quant i ty and series dijscounts available) 

AB A r*»v{ew and analysis of programs ^hnd strategies which help 

program planners jnd curriculum developers eliminate sex bias In 
vocational educ'iitlon are presented in this state,-of-the-art 
paP'tr. It Is noted that vocational educators are only now 
beginning to report.. in any volujne on the subject of sex fairness, 
and th^t titere Is Httle doctoral research in this area. The 
following topics and issued are discussed: sex fair'ness in 
vocational education as a warranted assumption, impact on carreers 
of sex-rolt stereotyping and sex bias In vocational education, * 
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fo»*c«» promoting sex fairness \n vocational eclucat Wmi (li^cludlr^g 
soc I a I I lat Ion , Init ruct I onn I mat er i a I s. voca I lonal i nl erest 
Inventories, worip of einp I oyment ) , and force* promoting the 
eradication of aex unfairness In vocationni education (Includlfig 
legislation). Recommendations ar© mad? to maximize reduction of 
sex unfairness Ir^ vocational education. These Include the 
ToMowlr^g: enforce appropriate laws, provide ov/>frt support, take 
af f I rma t I ve act I on , prov I de new mode Is f or^ voca t lona I 
a»P I rat I or^s , require Inservlce education for^ vocational 
educat6rs, re--examlne the principles of vocational education, and 
/ disseminate Information. (1A) 



AN - EO 150533 - 

TI * Counseling Women for Non t rad I t I ona I Careers 
AU - Smith, Walter S . ; And Others 
SO - (1977); ipp 
- R!E78jOL 

AV - EORS Prijce MF-$0.e3 Plus P stage. HC Not Available from E0WS.(68 
MF ) . ERIC/CAPS, 2108 School of Education Building, the 
University of Michigan, Ann Arbor, 48109 (S4.00) 
AB - Thiii monograph presents an overview of the employment sltuatlu i 
W in regard to women, descrlt^es trends occurring in women's career 
choices, ar^d pr^esents f ^e hypotheses, with suggestions for 
acc«>mpany Ing activities, fr^om which cpunselors may choose In 
counseling women for non t r nd 1 1 lona I careers. The f 1 ye alter^natlve 
hypotheses are as foHowsi (M women need special remediation to 
• ovor^come deficiencies such as math inability; (2) women need to 
be Bold on the appropriateness of cer-tain careers for a woman; 
(3) women need ,to learn how to accomntodate their carreer and other 
adult roles; (^) women need to become asser t I ve career pursuers; 
and/or (5) women must learn to deal with discriminatory barriers 
to thoir nontradl t lonal career pursuit. An extensive resource 
list, divided Into separate sections for easy r^eference, i» also 
provided for /^eadere who w ' sb to explore beyond the information 
presented here. (Author) 
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AN - EDI 24729 

TI - Womon and the World of Work 

AU ' ^ Tobin, Nancy; Wilson, Barbara lazar^us 

SO - (19?5); 63pp „ . 

- RJE76N0V 

AV - Doc\jment Not Aval liable from EORS- Career^ Educat-lon Project, 
Education Development^ Center^. 55 Chapel Street, Newton, 
Massachusetts 02160 (No price given) 
AB - One of the products developed by the Home and Coitwiun 1 1 y-Baeed 

Career Education Project, the booklet focuses on the concerns of 
wo»«en who want or n#ed to begin or rejiume u career. It describes 
today's working woman, examines her optlona» and pr^esents 
® . practical suggestions for overcoming obotaOes In planning for 
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and imp 1 e»?»ent i ng carreer do*^ is Ions. IncluUoU m^o ein ^in^^ty^ls of 
the labor market, the r^easons for trie ( uri'ori t statu;* of work log 
woi"»»n, and the ndvantagos and ppoblems xVjsocinteU with entoi lr.i 
former I y ma I e-dom iria i od af^oas of ttie U>t)or market. In discussing 
areas related to personal «53es3i"ont , job search' tecfm I quea , and 
feai^s about go I n^- back to wor*k or sctiool, tho booklet may be used 
to provide 'counselors and clients with in/ or mat ion about the 
cornix>n educational and employment problems of women. The appendix 
add'^T i nf ormat ion about civil rights, equ«l employment 
opportunities, oOua I pay, and othe»^ antidiscrimination 
legislation, with advice on using the laws. (MF) 
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AN - EDI 20630 

TI - Women In Illustrations or Society Is Myopic, Sox S t er^oot yp I ng in 

Illustrations in Car^eer^ Materials 
AU - Vetter, Louise 
SO - (1 Sep 1 975) ; 1 Ipp 
- R1E76AUG 

AV - EDRS Price Mr-$0.83 HC-$I.67 Plus Postage. (1 MF). 

AB - Thin paper investigates h»v/ well today's carreer materials 
represent women workers i M us t r^at i ons . • The specific 
populations reported on in this paper^ , from which two samples 
wero selected, were: (I) the student materials (N»1091) listed in 
the Vocational Guidance Quarterly (VGC) "Current Career^ 
Literature" bibliographies from 1970 thr^ough 1973, and (2) the 
high school level careen education materials (N-160) listed In 
th© two bibliographies pr^epared by the VT ERIC Clearinghouse. 
Specific materials were selected from the bibliographies and an 
instrument to assess the materials was developed, p 1 lot- tested, 
revised and used. Variables assessing the illustrations included? 
(1) number of men and women; (2) environmental setting 
(indoor-outdoor); (3) observable i nt enact i on be t ween people 
illustrated; (4) minority group; (5) minority grouPi by sex; (6) 
occupations by sex; and (7) occupat ionsi, by minority group. 
Flesults indicate that the current status of women in careers is 
not adequately represented „in career materials. (Author/HMV) 
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AN - ED 109559 

TI -Women in the Work Force: Follow-Up Study of Curriculum Materials. 

/Research and Development Series No. 102 
.AU --l Metier, Louise; Ahd Others 
50 - (1976); 60pp 
- R1E75DEC 

AV - EDRS Price MF-$0.83 HC~$3.50 Plus Postage. (1 MF). 

AB A followup fl^riginal results of a curriculum unit; 

**planning Ahead for the World of Work*, for high school women was 
conducted one year after the unit was tested. The foPowup 
included 247 of the 326 home economics students who participated 
^ in the original study. T^e conclusions concerning t^e retained 
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effect of the unit were: (1) some of tho gain in the o xper^ i men t a I 
group on knowJedge of the world of wbcK was reti^ineci, but 
• xpeiMmentAl and contr^ol group responses wor^e not significantly 
dlf'e^^ent; (2) the exper Imenta I group rotalnod higher scores on ^ 
the Challenge attitude scale; (3) tho control groj^ gained a 
des ire for economic mob i M ty and oxtr Insic rewarcio in the 12 th 
gra(Je equal to that held by the experimental group: and (4) the 
status level of students* stated first occupational choices 
• tended to remain the same. Recommendations for further use of the 
curriculum unit are discussed. Tho auth^^rs found that tho optimal 
use of the unit appears to he at the nirUh grade level. 
(Author/PC) 
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AN - ED 147560 

TI ^ Sugar and Spice Is Not the Answer. A Parent Handbook on the 

Ca'^eer Implications of Sex Stereotyping. Research and Development 
^ries NO. 129 

AU " Vetter, Louise; And pthors < 

SO - (1977); Ipp 
- RIE78MAY 

AV - EDRS Price MF-$0.83 Plus Postage. He Not Availntile from EDRS.(72 
MF ) . National Centet^ for Vocational Education Publications, Ohio 
State University, I960 Kem'iy Road, Columbus, Ohio 43210 ($4.50) 

A8 *" How children's career options are limited by sex stereotyping, 
why it is impo'^tant that they not be limited^" and what parents 
can do about It are discussed in this handbook. The myths and 
realities of women In the work force ai^e reviewed in the 
Introduction. The first section, "Take A Look At Women's Work," 
discusses the pattern of employment that exists for women in 
America; the third and fourth discuss why wome#^ as a group are 
confined to lower-lfjvel occupations and how tho differential 
treatment of children on the baVi s of r>ex teaches "boys and girls 
ster«jdtyped behavior that limits thei^^ career choices. The next 
section describes how counselors . teachors, administrators, and 
educational materials tend to re i nf or-cd the Idea that proper 
behavior for girls differs from that for boys - The" rema I n I ng 
sections of the handbook list questions on sox stereotyping for 
discussion; among them are questions about career planning that 
can be discussed with children. Questions are included about the 
operation of schools to guide analysis of the prevalence of sex 
ste ""eotyping as a school practice. Aptivitles for parents In ^he 
hom-» and community are sugoested. A bibliography of books, ^ 
pamt3hlets, and magazines that include additional Information on 
topics discussed provided. (TA) 
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AN - £0072175 

TI - Women In the Work Force: Development ftfUl Fleiti lesling of 

CuJM^lculum Materiftls. Final Report 
AU " V#tter, Loul3»; Seihr^ey, H«nbara J- 
SO - Dec 1972 ; 62pp 
- PIC73MAY 

AV - eoRS Price MF-$0.83 HC-$3.5>0 Plus Postage. (1 MF). 

AB - To nld girls In considering future alternatives arul mttklng plans 
fo'* labor force participation and adult female r o I es , ' cur t i c u I um 
mater iais and associated moar.ui^es of knowledge, attitudes, and^ . 
plcAr»3 were developed and pilot tested with 100 girls in Grades 7. 
9, and I 1- Materials ar^d measures wei^e r^evlsed on the basis of 
pilot lest data, including evaluative conwuents fioin pcu t i c I pa t < ng 
teacliers and students and were thefi submitted to exper imental 
evaluation with 32 Grade 7, 9 and 11 students enrolled in home 
ecoi>oinlcs classes. Major conclusions cor>cerning the effects of 
the unit were: (1) Students gained information ^about the world of 
work and about women's roles in employment, (2) Students* 

«ht I i tudiLa_c hanged in the direction of more acceptance of the 

challenges of employment a d more acceptance of employment after 
marriage, (3) Students showed no significant change in choices of 
occupation, 0nd (4) Students indicated more plans to work after 
children begin school and after children are grown. 
Recommendations for uses of th^ unit are included, and the study 
quO'it i onna i re , Instructions, and data tables are appended. 
(Auihor/SB) 
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AN - EO12G360 

TI y fcPlE Career Education S*E*T*. Volume i: How to Select and 

Evaluate Instructional Materials. ♦♦♦Selection and Evaluation 
Tools 

SO - ( 1975) : 1 lOpp 
- RIE760EC 

AV " Document Not Available fro»'» EORS . EPIE Institute, 463 West 

Street, New York, N«w York 10014 (Volume 1, SlO.OO; Both volumes. 
S3t.00) 

AB • the documents one of two volumes which comprise the EPIE 

(Educational Pr-oducts Inforypation Exchange) Career Educa t i on 
S*E*T^ (Selection and Evaluation Tools), is designed to provide 
schools with i n f or(p«k t ion neede'd for the evaluation and successful 
8#l«>ctiort of instructional materials. Chapter 1 provides a device 
by which teachers and administrators can pinpoint their schools* 
position on carreer education and the procedures for materials 
s«loction. It shows how to measure the depth of the career 
oduoation concepts presented within a framework of the 
instructional design of materials under consideration. Chapters 2 
and 3 present ev.idence of race and sex bias found in career 
education materials, provide checklists for Identifying bias in 
any materials, and suggest methods for counteracting bias found 
In mater iota being u.sed. The final chapter explains how to assess 
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producers' evaiuation acti^*P«» so that materials ise lectors can 
ovaiuate the efforts publishers make toward the improvement of 
the r materia)**. Appended ore: a tist of State caroor educat ic^ 
coordinators, a Mst of career education perModicals, a list of 
manuals describing »k i ) I - t i^a i n i ng materMnIs, and a feedoack form. 
A t/ible of contends for volume 2 is also included. (Author/MS) 
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AN - EO 130 no 

TI - Help Wanted. Sexism in Career .fducat i on Materials. How to Detect 

It and How to Counteract Its Effects in the Classroom 
SO - (t975) : 51pp 
- RIE77MAR 

AV Document Not Available from EDRS . Womon on Words and Images, P. 

O, Box 2163, Princeton, N. J. 08540 
AS ""A 4~part summary of research on career education materials 

comprises this report. First, it provides some documentation on 
'the extent to which sex-ro 1 e--<K*^' Wt yp i ng was found in arv> 
analysis of more than 80 randomly selected K-lS and 
^ post-secondary career education materials. Secorid, the report 
offers general advice to teachers and counselors for detecting 
and counteracting sexism in those materials currently in 
claHSroom use. Third, it presents a teacher/counselor activity 
checklist for enriching Career opportunity awareness. Finally, 
* the reporf^l i »ts organizations and products which are considered 
non!iexist sources and resources. A tabulation of the occupations 
derived from the materials studied is appended. (TA) 
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Sex D ) f f o t^cn t i a t i op ar^d So-^ 
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Bo I i uiq, dohr^; M^p;, s i h i , MaM 
30 Mar' 19 77; 2^1pp 
RIt 7UMAY 
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tfu»M» sex fir^sl. (2) -^b L r^iUnM>n inCiM^^v.od m , ^^^^ 

per^centago of criildiM>n A/tio dr'ow the h?5'"o sc^x Mr^^l \ncrCs^^v<^, and 
(3) triore wer^e urujxplalm»1 or unoMfMnt^'J flnrlu.UMXiy in me 
curves O'- pijr^centage^ , It suagi-'Mod Ih.U Ihf d i M iM^^n^ oi^ ,)f 
the s?mpor^ of trie curves i^c fleet d»ffe''ont cullnrv^^ v.iiM^jblos 
interact wig with phys i o 1 og > c.t 1 vatMnbU'i:. - rh i v» i *5 i>hoA/fi 'n tuo 
following fmdir^gs: (1) at the e:ir'])or .igos inor^o fonicTlo'i \ru\\\ 
males show same sex » derU * f i cy t ion (2) during pr-e-.TcIo 1 o^st once 
tru-ro is Mttle movement in trie c.ui^ve *or^ the males wh i U' thoi-e 
is i^ decrOfiae in the curves for ffmrtles.ThiS m\ght "ie<Tri that ttie 
process of sex identification for nuiles is a s 1 ow(M^ pr'oct^bs but 
without too n'uch turmoil; wliile with foi^iales, pi^e-~otU) 1 esrence 
becomes a turbulent slate. It is conc1«JCied that Gvon \f one 
accepts the premise that sex identification cyn bo represonlod by 
dr/iwings. there )s no one-to-one correlation at any po i.y^i - 
( Author'/AM) 
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AN - ED1S3096 

Tl - Sex Differences in F.unlly and School Influence on Student Outcomes 
AU " Epstein » Joyce L.; McPai^ t 1 arid , Jatneii M. 
50 - Sep 1977; Ipp 
- RlE7eSF.P 

AV - EDRS Price MF-S0,83 HC-$3 . 50 Plus Postage- (59 MF ) . 

AB * This paper exp lories tht^eo rescar^ch issues on adolescent 

development using an elabor^ated effects modo 1 : (1) Are ther^e 
consistent sex main effects go a variety of student outcomes? (2) 
What^ar^e the relative influences of f ^^ini 1 y status, family 
processes* school processes, and individual ability on airadem-q 
and nonacademic behavior of males and females? and (3) Do the 
same influence processes opei^ate for n'ales and females or are 
there important sex inter^action effects with famll, or school 
characteristics? The study utill/es survey data from 4,079 white 
students in '\0 middle schools and sIk high schools in Maryland 
thc/t differ significantly in authority structurfe. The sa«'M-->lo of 
students from grades 6, 7, 9 and 12 is ciiverse in social and 
fami jy processes. Results showt (1) sionificant sex ^na i n effect* 
of five outcomes — self esteem, college plans, academic 3ut;>'ject 
preference, adjustment in school and report card grades; (2) - 
clo'ar differences in patterns of influence of variables — family 
and school processes are more important for personr.lity anc(., 
^(fflschool coping skills, and f am I 1 y ^s t a t us and individual abijlity 
^^re more important for college plans and standardized ' | 

achievement; and (3) no conj^istent. significant sex i n t er^aq t i ons , 
(Author/MFO) 
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AN - EDM?:^S)3 

TI - FnlMoring: A B i b H ogj^iiphy 
AU - Ho'Hg, AM CO 5l«rHng 
SC • Aug 197 7 ; t pp ^ 
- RIE77DrC 

AV - E0R5 Prici? MF.-$0.03 HC-$'1.67 P I U'j; -Po i3 1 nue . T/U MF ) . VJUC 
C I eaiM nghouHc on'Eonly ChildhoocJ Lducation, Un We:^ » t y of 
I H uiu i 3 . 00^3 W<?ut P irvnsy I vr^n i a Avt^nue, Uf h,>na Illinois 0U301 
' (Col^Tiog ^164. $4.00) 

AB - Thi3 b ( b li ogt^opfiy on f jitricM f^g conYninvi over tOOO ontr>tGS UtU H^g 
from 19 'It to 1977. Hoforences are organ't/oJ \nlo 10 sect»uns, 
ea::h i^^f looting n major arM?a of ii^tei^est to thcoi^i-ts, 
rer^earcf^ers . and clirncionsi The teti afo<i>3 Include? (1) '^olf? of. 
the f,nther, (2) father and soc i n 1 i>zp t i o/i , (3) fathcr^s' 
contributions to sex r-ole dcvu I opmcrrt , iA^ fnthoi^s iyn6 their 
childr^en's cognitive coinpo t ence , (5) 'f.Ml.h«i>^ and ii^ feint 3, (6) 
fathering and probleni behavior in childi^en, (7) children's vicw3i 
on fotheiMng, (0) non t rad » f i ona 1 fathering, (9) corr^ol^itcs of 
urbanization and occupations of fath^irs, and (10) father absence, 
loss, or neglect in relatioi^ to chi 1 d bobav ior3 - Seme of the 
entries ar^e annotated. (JMO) , *■ 
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AN - EOI 0^991 ^ * 

TI - Sex Differences arid Sex Role Development i n " Ypung Children: An 

Abstract U i b I iogr^iphy 
AU - Ho*«ard, Norma K. , Comp. 
SO - Mar 19751 33pp 
- RIE75SEP 

AV - E0R5 Price Mr-$0.83 HC~$2.06 Pius Postage- (1 Mf). Publications 

Office/IREC, College of Education, University of lllinoii), 805 W. 
Penn-jy I vania Avenue, l.^rbana , 111. 61801 (Catalog No. 127, $1.65) 

Aft - This selective abstract bibliography d»tes recent ERIC documents 

on behavioral d i f f ere^e s between preschool and elf^entary school , 
gir^ls and boy 5 in such ^^reas as moral judgment, sd.iool readiness, 
i ' self esteem, motor per forjiitjnce , aggression, locus of control, and 
social development. Other documents citocJ examined sex i^ole 
deve lopmen t and sex role s t ereo types . Sex s t ereo types \n 
ch i ) dren * s books and textbooks ar^d sugoostions for developmer^t of 
nonsexist teaching materials are also discussed in documents 
c« ted. Entries included, are from "Resources in Educat ion (RIE)" 
and from "Current Index to Journnin m Education (CUE)", January 
1974 through December 1974. ( Author/CS) 
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AN - EDI ^8^72 

r I - Sex Ro 1 e Soc I J 2at Ion i n Enr 1 y Cri i \ drK?od 
AU - Hflt7. Li llaiT ; And Others 
SO - Dec 1977; Vpp 
- RIE70MAY 

AV - EDRB Pr-U:e MF-$0.83 HC-$6.0l P 1 ut, Po*i t .ii;e . ( ! 07 Mf ) . C 
C I earM nghonse on En'^ly ChiUihood [cJuct\'»c>n, UnivvMT,jty o( 
1 .) H no I 3 , 005 West Peimsy 1 viin i.a Avenue, L/rt^>.,ina, I M } r^o t s OIGOt 
(Catfilog *171 , $4.00) ^--^ 

AB - This pcVpoi' f-e views trie theory «nd rosonrch r^elcitcHl tu t isex 

role socialization of yoimy cfiM{^1r'cn, j.poc i f > c:a 11 y n dd r o^^.v. mk^ c^ 
fan(je of theor*et<cal nnd p''ac:tic<Vl t ssut's rolntctJ to tho 
implementation of the Wo(»-(.>i^ ' s rt1uc:^i t i on<i 1 Uum ty Act, Section I 
exatrinos the influence of the family on ch i 1 clron ' s bex role 
development, focur. ing on ctH f oren t i at ed sriar^ w^g Dy sex and 
imitation of same sex models. Topics InclutJed ar^o' (i) sc^x- typing 
presHure: (2) pun i s^i'^en t , aggi*eSsion anti a«,tivity level; (3) 
def^endencG and i ndependenco ; (4) ach i evorrcr^ t mo t i v.i t i or^ ; (5) ,^ 
toys; (6) siblings and bir^th oi-den; (7) par'ontal r^o 1 e ^ 
d i f f ©ren t i a t i or^ ^r^d father'' dominanco; .(0) materMial employinent; 
and (9) father absence. Section i! deals with sex rc^le a^Hl t r^e 
matis media, with emphasis on t he .corit'en.t of television programs' 
and the effects of television viewing. Section 111 discusses the 
school's role in stopping its own sex-typing influence ancJ in* 
counteracting the sex-typod attitudes of its studefUs. 
Implications for"* school progr-'ammi ng and necommondat i ons ^f or 
fur^ther r^esearch are presented. A list of mor'»e than 150 
references is Included. (JMB) 
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AN - €0148473 

Tl " Sex Role SociaMzation in Ear*1y Childhood: An Annojtated 

Bib 1 ) ography 
AU - Katz, Lilian G. ; l^nd Others 

SO - Dec 19^77; Ipp . ^ 

- RIE78MAY 

AV - EDRS Price MF-S0.83 HC-'$4.67 Plus Postage. (76 MF ) . ERIC 
Clearinghouse on Early Childhood Educat i on , ■ Un i ve'^s i t y of 
•Illinois, 805 West Pennsylvania Avenue* Urbana, I I 1 i fio i s G1801 
(Catalog iVl70. $3.0J^1 

AB - this acwiotated biblioV^aphy contains 32 1 r-ofenences to mater ials 
related»to sex role sob^i a H zat i on in young children. Included 
are: (1) ^jeneral i^eferences; (2) references on tHe influerice of 
med i a , schoo I , and f am 1 I y ; ^nd ( 3 ) r ef or^ences on cur-r i cu I urn , 
materials. t*reparedMn conjunction with "Sex Role Socialization 
in Early Childhood,*^ a paper reviewing theor9>and r^osearch ' 
reLated to the s«x role socialisation of youno^ch i 1 dr^en , this 
bibliography provides annotations for all references cit^ed in the 
paper as well as for approximately 200 additional references. The 
bul k research cited was conducted between 1970. 



and 1977, 
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AN - Eb0^9207 
TI - rtl!'^ '^'^-^ Kanuly Life. PhrTU* 1. K i na I RtM>ort 
AU - l#^n, I aura; And Othi-r-n 

Sd - (197 4) ; ? t <)pp ^ . . 

- RYfVOAPR 

AV - ^DRS Price Mf-$0.03 MOS 11 . 37 Plu^ PoStrUje.(3 MF ) , - 
A8 - This is tr^e fw^st of i\ r,ories of wor-king pt\pL>r3 isiKJ reports on 
aspects of moderri Ann'ric.^n f.^milios. It i o v c iit i g";« t r s t,tie ibsoos 
and pt*oblofHr> fc\c'\(\g fr.nnl,»L»s with fM>t»s<:hoo'l children, whon potfi 
of the prir^ents are eniplo/ed. compObitG por^ trait of f«niii]y 

styles within a Sriniple o f 1 ^ young f/v\nlie»'» be<,)ins ^^'^h i\ project 
hj'>tOfy. Htei-atoru i \3 reviewjcl/ tfu^ ir.c option thr project 

describod, cJnd the r-e^om^ch desiyr^ pr est' n t t.u.l . To discover Mow 
i nd I V i diic^ I s view their f^mdlies rinci rolote to the"', f i vei research 
i ns t r urnf n I s , al I apprndod ,^ -wer e de'vt/ V oped : interviews; daily 
lotjs; tJemogr*oph i c fortus; observation i nst i-gc t i ons ; anci 
^ par* tici pant observations. The following chapters each d*c.H with 
ai> aspect of one of the se'Mes of. t rans f orMna t i pns init^iated in 
the of^ynn i /a t i on of trie home by the wife's working, iriese include 
allocation of child care and household r*esr)ons i b i 1 i t i e-^?*,; 
/ nonparental child care; pressiK^es. mat i va t i ons , and saKljS f ac t i ons 
^ of par^enting in dua 1 - wor k i ng families; and the coor^d i nAl''ij,on of 
hotne and wof^k. It was gene^^ally concluded that th€('#1*^€ff ^K^of 
maintaining primary contr-ol over child care are w i desprt'ad ' i n the 
faniily system, that tfie consequences t>f thie decision of*tlSe wife 

(' to work exter^d to, the r^elations between the spouses, and that an 
, image of the ir^(\i table wife* and mgtrier was one response of the 
wor^king mother\who accepts all cultur^al expectations without 
awareness of the psychological strair^ this induces. Also appended 
• are staff autobiographies, an informed consent document, and 
coding topics. ( Author/J<SM) i 
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AN - ED133083 • ' ^ . 

Tl - Parent i ng 

AU - Spock , Benjamir^; And Dther^s 
SO Aug li)76; 22pp 
- RIt77MAY' 

.AV. - EDRS Price ,MF-SO. 83 HC-$1.67 Plus Postage, (1 MF ) . 
AB ^- VarMous c^spd^cts of ch i l d-r^ear,j ng are covered in t h i s ' t ransctM pt 
of a pr^og ram br oadcas t; in the Na t i ona I Pub ! i c Rad i o week 1 y 
series, "Options in Education." Author* s of current popular books - 
on par^^nting are interviewed. Benjamin 5pock discusses changes 
(inclgcTing sex role revisions) in his "Baby and Child Care" since 
. the^.u1946 first edition. Eda LeShan, author of "In Search of 
Mys^'l f and Other Children", explains why she tjelieves the best 
way t6 raise children )\ by remen^bering how one Jfeels to be a 
ch'ild. The benefits of infant giassage ar^e discussed by Frederick 
LeBoyer. In his booK, "Loving Hands", he describes how maternal 
physical contact helps a baby adj.ust from womb 'to outside world. 
Jean Curtis discusses the subject of her book, "Wo^'^King Mothers**. 
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Also included c\rc DtJ' olMy aiul Riivn»'.)iKJ ^V>p| o . wfu;b<i 'Holl*''" late 
Th^:r] Ecirly" advocalei, a i c» ( e i> I ar t in f o'Tm.^ J t5<^?K)u 1 i ng . ^^Of)WH■3. 
Childf^t-n i\t riorne until the ago of oiC)f»t or ten. fstol) W\jl.Mn 
discussco Hof buc^k , " ] ho DivofcOil f-atluM-", arid Ur win 3utlun S.m t h 
talks al)Out ot^lucoti on anU t tu* fiitiMl.y t»< t fu' fuUn*u. lAutnuf\/Bf) 



AN - EDtl310U0 

TI - Parenting Center Mod-^ 1 . W'JrK Vn\l {. Mnal !?ep<.)r ^ 
SO - ( 1977) ; ^pp 
- RIF7HdUl 

AV - ED^S PrMifi Mr-SO.83 HC"$in.07 P)u'^ f\r,U age . ) , 

AB - Th)s )s tr»e anni;al rM^port (l^JOti-l'V) (.,f J,ne Pai'LMitwig Ma t ^m- j a l s 

I nf or^4uat i on Center (f'fvMC), a prou-^ of the i^outnA-ivbt f.ti jca t i nn a 1 
Dove loo"ief» t LiiOoralOfy cJt»signod to^o)lf;ct par-entwig ui :i U- r- v^! s , 
generate useful infunvjlton about Ifi^n. and is tore that 
i orniat> on in a repl'Canie.. se 1 f -con I a i nvHJ nWormWion syst^?"' 
1 that would luake t^1e 'nforn\Ttion avai 1 an 1 e for oa^^y reir ^/vai . 
i Goals Identified fot' the year^ inc)i.d(*d CorUinmruj the gr.nvth and 
development of the d.j t a base crecUed ovor the [Previous tiwee 
ye^irs, expanding t.he scope of anaiyr»is of (uatenjal^ to 
incorporate m nf orr^a t » on about ethnic anr.i sex role ol^or ac ( o r i ^ t ^ cs 
and exploring strategies for d i S',c(ii i na t rng an<.i replicating 
information alr*eady collected a^K^ products a l r^eady dev^? loped. 
Described l-n this j^et^ort are procedur^os for^ the :naintenance and 
updating of the PMIC CoMcction, the development of etfioic and 
sex role coding guidelir^es. d i ssemi r t i on activities, activiti^'es ^ 
^concerned with program t^ep 1 i ca t i on , afJd implications and 
recommendat ions for the ^utur^e. Appr^ox wnato 1 y 150 images of 
append i ces ' i ncl udo pr^ogram materials. (58) 
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S[ X DlFfUUNClS IN ACHMVIMINI AND MOMVAIh^.W 



AN - tOl i 

AU - OfVMt»l: f**M'/t', liM''U? H.uis.wi 

SO - ( ; ?7pp 

- FM ( 7hAPF^ 

AV - EiVlb Price MJ-:i.0.03 Mc:-^t.(>7 Plus IVv.lujn.M MI ) . " 

pC'hOn e >^ptM* > ei R- wiQ •juC^.i'SS or f 1 liji in ^in ru: h 1 P ^ ».'fMo ; 1 1 
SitiJvTl^un (the fU"lo'') Jr>U bonu^otn* wMo ri'tKi ,\l)out I'u' 'oil ..it ion 
^Ihe ob^^t*' V p r* ) . Uh* vob ) 'I 'o wpii' gi^'"i^btMs of ,11 j'' .k»»* > aIm^M 
varied t difficulty. 1 fu^ riv>Ljlt'. of p, » l h sUicJw-, '.iu\%rvJ I ii,U 
nc were rololjvely m^rr likOly to {M'ix*''vi» tiuMi^^^ut^ m»u>s 

coused t:)Y exlrronl f.u, toi-s (tc^su <iiffi(tiii y .ukJ Uj' k ) , ^^'''i-? 

ObSt>rverS a t t '* i t Od tfU'^O t)U t <>.Oi'U^;jJ» HK^fM^ t MltiMOll f ,U 'OI'VX 

(effort). A t t '* > t)U t J 00 13 lO'* l>Otf> -Utors cH)ijrrvO« ^ w^'J ^' a 1 bO 

slr-of^gly f^ffertod by wMetfici- the (.HJt^<-)'"c w^t. a l^^^jC'- «" o'- ^i 
failuce. HypotlJe5t?s -t;oiiro'''i ' ng signifji.int » f f c»rond»b i 
a^t I ' bu t i or^ s i"<\de by niale a'ul f etn,-» 1 e ol.itiun vcM-b ,or lUMoi-s wcrt* 
only weakly iiuppur'ted; howevci* , the (.lata tbcil d»d i'MH?rge 
suggested a gener\al ter\de^n':y toward stei-eotypu: thwikiiKj by i>oth 
sexes, but especially by niale obt;. ei* ver'i. . It lias beon i, LjgoL'i? t ed 
that the differential a t t f ^ bo t i uo s nmdt^ by an actor* c\nd aii 
observe'' »nay cause conflicts in educational r^ettmg^, whiM-e tf^e 
studeiit >3 the actor* and the teactiof' th(,» ot^'Je n ver-'. Howt^et^, t^iis 
pr^esent study explo^'es a s^tuatiori that differ^s fp<,5in a class'^ouin 
situation, and additiof^al r'esear'ch ^s needed ^ 1 rives t 1 gc\ t e 
d i f f er^en t i a ! at t rM but'l ons of tJkcher's ;^nd j.)U(/n s . (BO) 
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AN - ED 11 05 t 8 

TI - Acfi i eve'Tien t iVlot i va t I i)n and Gender* as Oe tejMni nant s of A t t im bu t i 0(^s 

for Success and Fai lur^e 
AU - Ba'^-Tal, Daniel; Fr^feze, Irene Hanson 
SO - ( 1^75) ; 32pp 
- RIt76JUN 

AV - EDRS Pf-ice MF-$0.83 MMp . 06 Plus Postage, (t Mf ) , 

AB " Reoear^ch designed to arialy^e t fie effect of aL fi i e venrpn t frAtivatiori 
and gender as de t erni i r^an t r» of attributions for' suct os*: and 
failur^e 'S described. Or^e-hundred and twenty male and fo»»>.ilp 
subjects, divided accord ihq to levels of achievenent ru^) t 1 va t > on , 
wer^e asKed to do an anagram task at whtch thoy wof-e rnade to 
succeed or fail. Ratings of ability, effort, t as^.^ d i f f j cu i t y , and 
luck, as pos'slble causes for success or' failure, indicated if^at 
those with h i gh acfi i e vement mo t i v a t ^ on of both sexes made 
re 1 a t ) ve 1 y i ghee r^at i ngs for ab i I i t y arid 1 Ower r^a t 1 ngs ^ or task 
difficulty. Feiiiales trended to employ higfier* ratings for luck, and 
f«n»ales with high achievenient motivation made mor^e use of e^for^t 
as a causal factor^ than men. H i gfi achievement motivation ri^ales 
had a very h i gh -es t i ma te of their own abilities. The male arid 
femai.e low achievement-motivated gr^oups tefided to t^e simMiar^, 
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although th« wom«fi tended to innKe mor^e use of tasK difficulty 1 
• xplnlning fnilu^e arid had somewhiit high^r^ ^'htl^1g of th©?p 
abilities. The low ach i evemen t -hk) t i vn tod males saw ob I 1 i t y ns the 
primar^y detonrninant of outcome. ^(Authon/OE) 
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AN - E0151G20 

Tl - Vicarious Achievfement Orientation ff 
AUv,«,- Leavitt. Harold J.; And Others 
SO Aug 197 7 ; 1 pp 
- rtIE70AUG 

AV - EDRS PfMce MF-S0.83 MC-$2.06 Pius Postage. (40 MF ) . 

AB - This study tests hypotheses about achiovein«nt orientation, 
particuiariy vicarious achievement. Undergraduate students 
(N=437) completed multiple-choice questionnaires, indicating 
HKely responses of one person t,o the success of another. The sex 
of succeedep and observer, closeness of relationship, and setting 
(medical school or graduate school of education) were var ied« It 
was found that more vicarious achievemerit r^esponses were 
generated by close relationships. Male and female subjects 
•elected vicarious responses with the same frequency, but both 
ascribed more v I car ^ousness to femiiles. Competitive responses 
were more frequent \n the medical school setting than in the 
education school. (Author) 
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AN - I 1)1 O^'GIO 

11 ■ - { M oi \}[cro'^\ ill t tM' i 1 On Srx I) i f f i- 1 u t? 

AU - As' 1 o f . S t o V r 1 1 - 

SO - vinn 'inpp . ■ 

- \U \ 7bl)f C 

gl/lMi 1 vV^^ » fi t t fi. l t IM\J .'^ 1 but r 0,K} poot'ly givrn 

1 l)w - O t rJ>>U Oi- J ;i 1 . IhtS Stsr''Jy > n v T I i g I I' ll noS'> 't>lo f.u torS 

, fon t '* U)i 1 1 1 ng lo trio f i M t t i ng offo<>. I Of inU»ro5( of t)^>vs. Two 
ex j )iMM rni'iM ^ wiM'O po'* f Of'nuM.l to le,>nr^ whfMhec h i y h - i n t oi- r \> t toi)»CS 
n'M> <is >t . wM J wlUi t I' -ul 1 t 1 on<'i 1 1 >y Jiiji u 1 i n i' thomp'^ i ^.u^ t)v)y^j .^tui 
fcnwniM* tfuvJ'fb f or g 1 I* 1 0 . Anoth»'r o \ p(M' i n^;n t oxonnfUHl w'UM Mim- 



vov 1 y on h i gh- 1 n t OJ' t 



uv> t ''u^. t 1 (.)f^/( 1 t)onG f i t v> of a h 



o Uoo lo g'-r^lor f ^vn ^ 1 i <i r i l y with 

f wvH 1 y , Uio U)og-lorni 
gM- 1 M t L»'H> r> I { 0<-^^lwig r^''OQ''<T'i w*?j'0 
II* St two t^xpo'' 1 iiipn t s lndlC^^ted tho-t^ 
boys', inlei^ests wi to|)iC5 wei^e sti'oogly co» '*o 1 a t o(J w i t ri 
1 odepooden t I'atiogs of ii»n"iC u 1 i n i t y , while gwls' lotor^osts wiM^e 
only mo(.lor^n t e 1 y cocfu^ U»t eci with f onn n i 1 1 \ t y . t or t tie»*inor^ o , 
seK~ty[;)>og arcourUed f Of^ nioch of t tie StODility of tJoys ' iotor(»sts 
ac'oss g'^c^df level aful oo'ie of ttio sU^uMity of g i ' o ' lnto(^osts» 
rho third oxpenifuent tended to sugge^:it thcit ioterei>t 1 evt» l had no 
f at. 1 I 1 t ri t 1 ng effect when v(.)CfTbu I a r y content wys cent ro Hod across 
interest love^. The dtita suggest potential tn'oefits of 
h 1 gh - 1 n t Or en t clasnfM)om wi s t thjc t i on . (AuthotV^S) 



-2- 

AN - EDI ^6bG7 

Ti - Sex OiffCfu^ncos in J^eading AcM i cv cn»en t . Residing edocn t i on ^g^por t 
No. 2 

AU - AsPei^, SteveiW^-v 
SO -'Oct 1977; Ipp 
- Rie7BAPR 

AV - E0f^3 Pr\ce !Vir-S0.03 HC^S^.OG Plu.i Portage. (30 Mr). 

AB ~ After^ r^evjcwing the ovidcrK"G that l^o\S u\ Afnericafi elemcUjiry 
Moo Is yf*o f3r^.rtioi^e liUply ttuTH g 1 r- 1 s lo havf* serious ro,Td »fig 
pj'oblenis* thi-K report consw.iers two liries of i ru es t i ga t > on i o 
this d i sCrepaf^cy » Tho first line of i n v i go t i on io r>a's*Hl on the 
hypotr^esis that the r^^ edom i nynce of female teachers i k e l cnofi t a r-y 
schools is f^esnonsible for boys' poorer reading per f a^^ances ; the 
'second is based on the hypothesis that the juaterial childi*on read 
in scr>oo I is onappealing and tfiat boys would read oii we M as 
g i s if they were given more ifUet^esting tr.ater'ial. 1 h<.' nothor 
concludes that, despite the plausibility of the hypothes's that 
boys might benefit from having male teacf^ers, tfiis as soiup t i on* i s 
supported t^ the data. The research on h i gh- 1 n t er est reading 
mat^frials, however, suggests that the* content of what students 
read may have an impact on boys' reading per* f ormance . (AA) 
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-3- 

AN - ED15'-;>09» 

Tl - The t^^i'ra I I ngu 1 r» t i c Encoding Crtpnbilily uf Children. RopO^ i f rM.mi 
tho Pr^ojoct on Studies of I n^i i rue I i on3 1 Pf-ogr* ainriM n^i f or- trie 
Individual StuderU.' Tochnicol fU>pc)r I No, 4 '1 1 

AU - Pla/ev^oKl, Joseph G.; Alien, Voim-jom L. 

SO - Dec 1977; ipn 
- RIE70AUG 

AV - EDKS Pr^ce Mr-SO.83 MC--$3.50 Plus Pos t '»<jc . ( V 5 Mf ) . 

AB ~ A Study was cor^ducted of tne capiiclty s i ^ \h-gr»a'Je t:in Uir«?ri to 
COmrPunicA* ^iCCgrntely p^^r a M ngu i s I i C .^ffo^l. A tlciMMult'r) I mf?-ibure 
indicating tl-io accuracy of par a 1 i ngu i s I i c comnain i ('tU i on of affect 
was oOtained by coinparing the level of aff«.'Cl which ch» I droti 
I ni Glided to encode witri ratings oi voca! inflertionb f roin <id,jlt 
judges. Four ind^pondeut var^abi^es were man i pli l a I ed : (1) the sex 
of th» child doing the e»icoding ( ma I e/ ^ ' ) . (2) ^'^^ l«ter«il 
content of the child's verbal message ( pos i t i ve/neg:^ t i ve ) , (3) 
the encoder's intended level of vocal intonation (extre'^ely 
unfriendly, mode^'^^tely unfriendly, neutr*al» mocJeraleiy f'Mendly. 
and extremely f-fHendly). arid (4) the sex of the adult decoder who 
provided r^atings of vocal affect conveyeO ( ma I e/ f ema I e ) . Four 
hypotheses were tested. The hypothesis that p<Tr a 1 i ngu i st » c 
encoding should be more accurate when literal content and 
intended affect are consistent, rather than i neons i s t erit , was 
partialJy confirmed. The hypothesis that negcitive par a«l i ngu i s t i c 
inconsistency should be more accurately encoded than positive 
paraM ngu i St ic inconsistency was also partially confirmed. 
Contrary to prediction, male Children were mof^e accui^ate encoders 
than female children. Finally, as predicted, adult females were 
more accurate decoders than adu 1 1 males. Find^ings are discussed 
\n light of the role of physiological arousal in affecting motor 
performance according to learning theory. (Author) 
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AN - tDMV^fSO 

T! - SCK ancJ Cw.ulo Lovel of Studoni Sci ConteHt Variables in eiemonlar^y 

School leacMW^Q. ^^opof^t. Nu. 7G-1? 
AU - Oa«jfii, Michael; And Othei^s 
SO - Doc 1976; tpp 

- RlfTOAPf? 

AV - EOnS Price f^r-$0.83 HC-$2.0G Plus Postr>go.l35 MF ) , 

AB - Lov/- wif or ence cl3'3six:>om observational! Oiil.i wore cullocicd on 362 
children in four^ elenenta'^y schools (grndos two to five?) who ^^ad 
br.Mi coni:^ » s t ent iV r^ankL>d by two siifcosr, » vi? teachers ovor i\ 
^ two-ycjr per i oci . rc^arhcr^s i^unked *>lndGnts on c)no or- more of 
thif^teon bipolfH^ *>ra]t?s assessing personality cMa'N^c t ui- i r> t i c and 
teacher e>j)t?c t a t i Oj^s . Two-way analvscs of variance were fNijplovod 
u3»n<; gr^ade and sex as classifying vai'iabl(?s, Resultr> indicated 
that althougri teachej^s geriej^ally r-e^sponded similarly ^o both 
senes. subtle d i f f eJ^er^ces einergecJ in tei^ns of d i f f c en t t a 1 
patt«?rns of teachers-student i n t ei^ ac t i on , ei^pecially in robponse 
oppoi' tun I t y styles, private work contracts, differeiUial 
acceptaiice of ch i 1 d- i n i t i a t ed , nonacadennc i^equests. aiVd'both the 
teachers' artd the students' affective responses to the dyadic 
interactions. Differences among grades indicated a shift from a 
private to a public focus, with more i lUoi^ac t i ons being work 
centei^cd. These differ^ences wei^e discussed in terms of matui^ation 
and increased socialization of the students to teacher 
expectations. (AuthiOf^ ] 

! 
I 

-2- 

AN - EDI 50 1^9 \ 

TV - The Texas Teacher Effectiveness Study: StudOrU SeXr Grade, and 
Socioeconomic S tat us D i f f erences in Classroom Pr^ocess Measures 
AU - Bi^ophy^ Jer^e And Others 

SO - (197»3); 2pp 

- RIE70JUN 

AV - EDRS Price Mf4$0.83 Plus Postage. h6 Not Available from t:DRS.(99 
MF). ' 

AB ~ Twerity-ei ght second and thii^d gr^ade c 1 assrooms 'i n Austinr Texas 
were obseiwed fO'^ approximately thii^ty hours each, usin^ an 
elaboration of the Bropriy-Good Dyadic Interact ioii Observation 
System. These process data wer^e then analyzed for differences 
accoi^ding to grade, student sex,*and student socioeconomic status 
(SES). Grade and sex differences were below chance levels in 
frequency and wer^o generally as would bo ^expected 'u\ d i i'<^lc t i on . 
Howevei^, SES d i f f ei^en^ccs wer^e wider»pread, indicating tliat 
teachers working t\t the same grade level may *tto faced with very 
different opppr tun i t i es and demands. High StS c 1 assrooms*^ f ea t ured 
eager and competitive students and businesslike teachei^s who 
focused on t he cur r i cu 1 urn . In contrast. Tow SES classroojns 
featured students who were fearful, ooxious, and ger^erally 
alienated from the student role.' Their teachers attempted to 
combat student fears with patience and determination, and showed 
a greater willingness to deviate from the cumiculufn and to 
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attetid to mattor^s of p«M>st>ntri concofwi or intof^csl; tncy 'gori*5ral!y 
exhihiloci (\ im^r^o pci'sofio ! I / nc)p'n)cu.h. Tfu^sc? procf^js d i f f or er'iCoS 
\n teachof^ bohjvi or fippOtU'Pd to he app''(.)p»M ti t o rev>(H;risos to the 



-3- 

AN - EDI 46141 

T! - 5ex nncJ Gi^adc levo) 0 1 f f crencc^s wi R»Atinys of Studio Us by 

Te'")chef'S «nd C'flssnoom Olvjio r vei- S . n(?pO[U fsjo . lb- 70 
AU *- Coulter. Cynth'^ I.; Ana Others 
SO - ( iy7b) ; Ipp 
- RIE7UMAR 

AV - EOf^S Price MrT$0.83 HC-$2.0G Plus l^oo t ;ig- . ( 30 MF ) . 

A8 - Elojnont«ry school studLMits vjere r*^r^kv?d by toachei^O on oc^iles 

measur)ng per^sonality .ch.^rac t or i s t i s .>'h1 toachor^ e xpec t <"i t ^ otis , 
Classf^oom observer's c> I so rtitcd the stuUeiUs to abSi^ss tho 
validity of teacher^ rankirujs and t« cJeterMiiine whet he to etchers 
and observers use the aamo chai^actol-MM st i cs Ih fornnnq po»'cedtions 
of students/ Teacher rankings ^jnd ^uUseiwer r^atings were analyzed 
for r,ox atid grade level differences, and the -results we»'o 
co'"Pt»red. Though sonv^ halo effect was evidorit in tcache^'* 

fT^aPkings. both teachoi^s and observei^s agreed in perceiving g ilr 1 s 
more favorably thar^ boys, indicating that real student sex 
differences are reflected rather than toachei^ bias. Gr^ade 
main effects in observer ratings reflect ma tu rational differu^nces 
be t weeii grades . Grade by so k 1 n terac t i ons . r^e f 1 ec t i r^g 
developmental differ^enccs between males and females, appeared for 
some rating scAles. (Author/MJB) 
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AN - EDI 11495 

TI - Sex Differences in tfie Meaning of Negnlive EvaluatiO^i in 

Achievement Situations'- Determinants and Consequences 
AU - Dweck, C^rol S. , ' ■ 

SO - Apr 1975 
- RIE76JAN 

AV - EDR5 Price MF-$0.76 HC-$1.58 Plus Postage 

AB Sox differences in children's reactions to failur-e feedback in 
schoo 1 s i tua t i ons were i nves t i ga t od by assess i ng vt ho ways in 
wh i ch tG<*cher s use nega t i ve eva 1 ua t i in the c I ass room . Thr oe 
aspe^ 5 Of teachers' evaluative f cedback were s t ud i ed • ( i ) ratio 
of negative to positive feedback; (2) contingency vs. 
noncon t i ngency |of feedback ; and ( 3 ) (the major a spec t ) the 
particglar. aspects of performance upon which negative' evaluation 
was contingent;^ In 5 fourth and fifth grade classrooms, every 
con t i ngeo t eva^uat i ve s t atemen t made by t he t eacher was 
classified according to , the class of behaviors upon which it was 
contingent (ponduct, intellectual quality of acadeinic 
perfopfpance, or i n tell ec tua 1 I y, i r re I eV.iJ*n t aspects of academic 
performance). Feedback was also classified according to the 
reason fop failure f^lack of motivation, lack of ability,' or other 
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extenfial factors). Boys and g » I s fecoivecl viftual'v ttic ^vitne 
prupor I i oris of positive and neg^M > vo O^.ilvJt"'. I ^ oi\ f O'" Uu' 
Inltfllectuai qutil)ty of t-^ein wor K . ^^ovjovi^f , thtM^o \soro hlr^ikW^g 
sex d i f f t?r*encey in tf>e contexts )n wrn^-h negative c?vrt 1 ikt I ) Of>s 
we'^e given. I ciip 1 i ca t » ons o^ those r*e^olls wei*e discussed »n tor^rns 
of teachers' ovnluations of theif- .stud'.Mits, diffo^O'icos 'n 
teachoj's' iittitudes towards boVs find g 1 s , and- sex diffiM^encos 
in children's own achiove'Hont expe^: tat i ons ai^d abi^'ty 
assessmehts. Some suggestions for cofisistont uso3 of oog«itive 
• valuation in the classroom are incU'dccJ- (Author/F. 0) 



-5- 

^ EU150160 

TI ~ Relationships of GraiJe , Sex, and Teacher RimKings to CodtM^ 

Ratings on a Checklist of Student behaviors 
AU - Evertson, Carolyn M.; And Othei^s 
SO - (1975); Ipp ' 
- Rie/OJUN 

XV ^ EDRS Price MF-$0.83 Plus Postage.. HC Not Available from L0RS.(56 
MF) . 

AB - Findings from the Student Attribute Study, a two-yorw^ 

investigation designed to identify studont ctiarac t ot i s t i rs and 
behaviors related to teacher^ expectations a'nd attitucios »ire 
repof^ted- Children in gr^-jdes two t^lrough five who received 
consistent teacher f^ank i ngs over^ a two-year period on one or^ jnop«^ 
of 13 bi-polar scales desctMbing student characteristics wer^^ ^ 
id'entifiod. At the er^d -<if the second year^ , c 1 asst^oom observe»^s 
completed a t^ehavior^ check list on the target stud<'ntr, t^ey 
observed. Check list items were analysed by gra4ie and ^ex as well 
as fof^ high, mediuni, or low teacher raniUngs on the 13 scales. 
The results revealed more over^t classroom mi sbefY5^^4>fn^ attributed 
to boys than girls. AlthoUgh few i n terpr^etab 1 e grade effects 
appear^ed, they generally suppoi^tod the iden that sassing and 
other negative behaviors decr^ease with age. In general , ttie ct>eck 
list data support other dv^ta from the study showing that ^studentft 
ranked high on teacher cqncern but low on the other' 12 scales 
were described more negatively by coders thaji students ranked 
favorably by -the t^acher^s. Although thor^e were obvious halo 
effects ^n the teacher r^ank i ngs , -the rankings were genervTlly f 
accurate. (Author/MV) 
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AN - E01 26583 ^ 
TI * Diagnosing Sex-Role Stereotyping in StA 
AU - Gray-Fe'iss, Kather^'lne 
SO - (1976); 42pp 
- RI.E76DEC 

AV - EDR5 Price MF-$0.83 HC-$2.06 Plus f?ostage.(1 MF).A 
AB - In response to a request from the Southeast Counci^l» the 



Southeast Alternatives (S EA ) Internal Evaluation Team undertook a 
• tudy to ppov'ide ' i nforrni^^^r^,abou t 3ex*-role stereotyping in 
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Southeast A I t ''f*'Ui t 1 v^-'.> 'jC'^OOls. Hu? \ juo t > p'h j ci i (i h,vJ X\>\\ 
quiv^tions th,-jt ^iiiKocI s^^uih tM^oyi if 1. 1 iM oo t y(i i ruj otx u'' * 

whero it OCCuf'OCi. wt»i\t wv:>U 1 'J bf- t ho b^". t uk'.'^ms of hrnull i ng it, 
how -imi^o-'tant w.^s t^h*.^ » siu-t^^ . what wor^e trie "K»st i f^p^^'' t <At) I 
influotKOb of 'J I Of oui yp uuj . aiuJ what b( hoi.) 1 tietivitios lihoirlcl bo 
clWitlod ncgofding to r,ex. 1 ho r-ejx^i-t Is in thr-oe see t Ton-.* . 
Sect > Of ^ ^ f^cpof'ts tbo f-eot^ita; si.'ct)ofi c^ndily/es tho mv^ l rHjiuofi t ; 
and sect'OfA 3 p'^cbenta an ajialy^^s of the o*^ t . The roi.ulTs 
ind»c;Ue that t l-ie grn^cit ni^^jorMty of t ho sttiff of the Sf.A do not 
thMiK t^i<^t tfie school It^ts 3S much influence over tho cjeve I opnion t 
of childf^en's soxrr^olft identity as t fie hotne. 1 ho rnost liHoly 
place t(^ find sex-r^ole s t er* oo t yp i ng in the sc'hoo I S i'o i 
instructional iiM t o i <^ 1 s . Wo r^^ shops and the purH'.hase of new 
matefMals headed the list of wwys for deal my with sex-r^ile 
ste r^eot yp i ng . W i t^ the exception c)f two areas — physical 
activities and sexual ma t ter s-^tt^e staffs dearly believed that 
cla5*se3 and activities should not be divided according to sex. 
(Author/IRH 
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AN - ED100491 

TI - Sex Role and Pupil Role in Ear^ty Childhood Educatior^ 
AU - Lee, Patrick C; Kedar, Oita / 
SO - 1974; 25PP 
- RIE75MAY 

AV - EDRS PiMcft MF-$0\83 HC-Sl.67 Plus Postage, I t MF). 

AB - This ar^ticle analyzes the interaction between sex role and "pupil 
role" in the ear 1 y Qh i I dhood educatioi^ setting. It postulates 
that teachers and schools have a demonstrated investmorU in 
sQCializing cbildr^en to a p^issive, docile, and depencJerit r^olo, 
beginning at tbe pr^eschooJ level. This role, called "pirpil role," 
corresponds closely to th^ traditional female sex role and is 
^ncortgruent with the standard male sex r^ole. Thus, bOys a 
experience conflict and stress in schoo*l while g i r r s " accommodare 
to the passive learning style associated with pupil role. The 
long-range implications of th"ese differential i nt«''^*c t i ons are 
^discussed along with suggestions from research and theory about 
the benefits of active over passive learning strategies. Finally, 
recommendations are offered for teacher tr^iining and school 
reform. (Author/ED) 
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AN - EDI 14754 

TI - Rationale and Design for Reducing Sex Differences in Occupational 
" and Educational Attainment by S^engthening Acnoss-Sex .Peer 
Influences. Report No. 196 w 

.AU - Michaels, James W. ; McCulloch, Donna H. . ' 

50 - May 1975; 35pp 
- RIE76APR 

AV - EDRS Pric« MF-$0.83 HC~$2.06 Plus Postage. (1 fVIF) . 

AB - Major sex di f ferencts . i n occupational and educational attainment 
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for' ne.:Jt.ic*nQ si"^'. sex dlfiorefu.en by s t r- ong t tieii i ng i>rrobi>-S'?x 
task i i oTac t i t 'h and rowf^ftl i n t eiH^'pCHliMU c in s<."hi>o1 r. I s> *o >«:>nis , 
thu5;> s t r ong t ben j ng a^- r^oss-r>cx pcor^ iiiMuivu.e. An x j,)0 r i tn« ;m t 1 
design is suggosted, though nu I unp 1 onHMi i v7 0 . wh i (^h \yt>i.jld 
onalyticaMy -oeparato U>o effects of , c^)opi>, ;U i vo an<t C(.:)inpi^ t i t i ve 
task interaction fr^on^ tfioso of positive £>nd ncgtitive rnw<H^d 
i n t er^d»?p<?ndonce . Thus, It hypcU h'es i 7 ud thcit bot'^ tosK 
inter^act^on i\nO r^ewar^d i n t erdoperKloncc VN?uul(.i cx)ntrit)uto to 
s t r^ong t hon i ng aci^osi>~sex I a sk- 1 o la t ocJ > r. I onac t i on outijjdo of the 
formal t ask-r^ewaf^d sotting. Append >x A incKujciJ student 
self^report iroasuf^jjs of ttie do p On do fit vatM stoles of inti>ru»st, and 
Appendix B discuuses sevef^fll prOt)leini5 efiCoun t orod »n rov lowing 
th«» 1 i ter^ator^o on sex di f f ef^or>tos and ^>ex d i scr 1 mi na t i on . (Ai^ithor) 
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AN - EO139071 

TI ~ Peet* I n t ervTc t i on PatterMis in an I n t egrfi 1 eti Middle School 
AU " Schofield. J;jnot W.; Sagat^ , H. Andrew 
SO - 1977; tpp 
- R1E770CT 

AV - EDf^S Prict? MF-SO.83 HC"$2.0G P Kis Post.u.je . ( 32 MF ) . ' Of', vianet 
Sctiofield, Univef^r>ity of Pittsbur^gh, Dc'priJ^ tmen t o^f P&yctiology 
-Room 40S Langley Hall, Pittsbur^gh, Pa. 113'^U;0 

A8 - .lii i s f^esear^cti investigated the dcv^lopnicnt of i ri t er f^ac 1 a i 
interaction patterMis among peep'3 in a ru?w f^pen enrn^llmont 
de«>egr oga t ed middle school* Ihe v»tude-it wucr^action analysis 
conducted for the s t udy^ a 1 1 efnp t ed to answe»^ tfie following 
quest ion«>: -Is race a significant de t ef'*" i fitifi t of the an»ount of 
student i n t e(^ac t i on? Does grade level tjr sex influence the amount 
of int&rMvTcial inter^action which occurs? Hc)w does sex co'i^paro to 
^. race as a pr^ouping crl'^terion within the three gr^ade levels 

studiecJ? Final ly, does the amou'^t of interaction between t^l.acK 
\ ' and wh i t*e students increase over tif)te? Seat u^g patterns in the 
cafeteria wer^e observed during the school's fij^st year of 
oper^atioi^. Analysis of* these patter^nr^ for^ r^acial aggregation 
8U<^ested that race was an important gfM)uping criterion fpr 
students who have choseri a desegregated sctioo 1 . -In the s»xth and 
seventh grades, sex was more impq^^tant tfian yt^ouping". Girls 
showed n^ore i^acial aggregation than. boys. Nacial ag(,jregat ion 
decreased over time >n .the sixth and severUh gi^'ades but 'increased 
in the eighth where there was a predonii natel y white accelerated 
academic track and a predominately black regular tr^ack. 
. (Author/JP) 
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AN - EOM7^32 

Tl - 1 t crM'aC > A I fjehavior- \n a "M^^gnGt " School 
AU - Schoflolcl, Jiinet W.; Sngur , H. AricliM'.v 
50 - ( 1977) : ipp 

AV - EDRS Pr\CQ HC-S1.G7 Plus Postage, (2^ MP), 

A8 - This study r^epMcflte^, and-oxtenJ^ i\n eo' lic 5luJy of intofMvirial 
Uit enact ion pattetM-js in/afi opeti enroiirH^it "moynot'' sctot^^jl. U^e 
«aiMier^ study corxluct ed jdur i ng tho scht^ol's first y<;nrV)< 
opor^Ation found triaf. (i) r^aco i r. an G^lrt.u-]y »n\|'S.;r t giHuipmg 
criterion even for 3tuc/ent3 who Ikivo cMpscmi a 5<?grrg,u tnl bchool , 
(2) sex Is an even lUurVb jun^ornant grH>up:ng criterion, (i) g 1 s 
show jnore rncial agg»^/6ga t i on thaji !:>oys. anu ( *1 ) rarwil 
aggregation decreas^ o\/vr time in tr\o, 7th grade which mot most 
. of the conditions 6pax:lf_icd by Alipurt an. cofKiuc wo to in-pruved 
intergroup relations, but increa^iod in \hG nth gr^ado whuh ric^d a 

tV?nedominant ly white accelerated acadennc track and a 
pf^edomiriant ly black t^egular^ track. The proi;ent study four\d that 
all of t;he above* pat terns held ttujo in trio bchool's second year 
of operation with one exception: No incr^ease in intofM^aC»nl 
int erac^Jj^pn was found in the 7 th grader Cr oss-^^ec t i on.a 1 - 
cOnipaiM son of the interaction pattj&i^ns of this year's 7th and 8th 
gpade»^s who entered these grades witfi one year of positive 

. desegregated experience to those of lasjt year- ' s 7th and Bth 
graders who had no parallel experience showed (1) as p(^edicted, 
this year'8 8th graders interact i nterr^ac i a 1 ! y morx? thar\ last 
years's, and (2) the predicted par^alldl diffe^-^ence between this 
year'.e 7th gradc^rs and last year's was not found. The study*s 

, findings po^nt up the crucial inportance of attending to contact 
processes beyond the first year of desegregation. (Author^jAM) 
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Jl - Womdn''3 Atr^letlcs: B 1 H og'^ nph i on E Ouaa t i una 1 Topics, No. ^ 
50 - UiJl 1976/, ^3pp 

- Rir:77MAR ' , 

AV - Price MF-$0 . 83 iK" $2 , 06 . P I u<3. Postage. (1 MF ) . tRIC 

Clearinghouse on Teacru?r EUuciUion, Qnp Ui ipon C i rc 1 o . N.W., 
SuUe 616, Washington. D.C- 20036 (1-9 cop^Gb. $1.00 ea.; 10-99 
' copies. SO. 90 ea.; 100-999 copies, SO.nO e;^.; 1000 or^ more* 
copies. S0.70 ea. )' ^ ' 
AB - This annotated b i b 1 iognin3hy on women's atretics was compMed 
from the EHIC data base for docutuents a|vd jour^nal ar-ticles. It 
Giles document accession nuniDer'. pagination. availabiMtv 
nncnofiche and/on hard cover, av^n I'ao > I 1 i y source and address. 
Trie bibliography pce-^ents material on women's -atriletics nnd (1) 
genera) sex discrimination c i t a t 1 ons ) , ( 2 ) Nsex 

discrimination, litigation, and 1 eg i s 1 ?> t i on. ( 1 0 cit^itions); (3) 
• ■ professional associations ( 9 c i ta t i ons ) ; ( 4.>^ -phy s i c« 1 

cha'^racter i St ics and performance skills (13 citations); (5) 
psychology and sociology (15 citations): (6). f^^rograms and^ guides 
(18 ci~tationft); and (7) other relate^ women ' s >Jith } e t i cs topics 
(11 C'itations). An ordei^ form for- d6cunH?ms7'a^.J^ through th# 

ERIC Document Reproduction Service" is nc 1 ud<^^^(^MB ) 

-2" ' . • C^^" 

AN - EDI 40774 , . .. - * m on 

TJ[ - Physical- Educat ion. Part f. Options in Education. Program No. 99 

SO - 21 Nov 1977; ipp ' ^ 'I 

- RU7eMAY ^ , 

AV - EDRS Price MF~$0.83 HC-$1,67 Plus Pos t age . ( 22 ^MF) . 
AB - Th'is transcript of a National Public Radio broadcast discusses 
the impact of Title IX on elementary and secondar^y physical 
* education. Topics tovered include c6mp«tltion. difficulties 
^* ' involved in the sex integration of sports, statements on Title IX 
' by five chief state schboi officer?i, the experience of 

Massachusetts In implementing Title IX. and the problefli of locker 
rdonv«ffaci 1 i ties. (MJB) 

_ • ♦ ■» 
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^Jl - Pei^ f orinance Consequeficos Sox Hin^j m tho Cc>nroni of M.i 

Ach i evc"^<*n t nattofMt?^. F hktI f?(M>^M t 
AU - Don I on , Iho.nas F.; Ajuj Ott'<?rLi 
SO - Jul 1977; '-?pp T ■ ^ 

AV - EOi^S Price .Vr-*|.fJ3 hC-$7.3S Pius f\) s I go . ( I ^.J ^U ) . 

AB The corWont 1 ec I tni iiojo»" t'u*t • i v (mh.-m I t'^st^. i s- i- \ <iijm jh'cI for 

bias \n the fremjency of re f o.'c'U-«'s l o ihe rnvi thi' f rmr* l 

sex- The pOf* f cv'nMnc^o of mut i O V3 r.'Hi (c^'U-A'r^ is t:on t r, t v'< J .fi «?."u'h 
ilem cons 1 cJe red , and the r (.» 1 a t i on i | )^ In.' t a'^imi . i 1 e " Conli'iM a'uJ 
the perforruaoce ,11 ) f f P r o n c? S s'uT* v o v ' ■ I l0sl'.> ir..',^-^! ^o I his 

stucJy incKido t hf? »Lropo 1 ' t nr^ Ac h 1 1;> v enw. n t I v. 1 , I ho I ow ^ Icsls 
of Basic 5k J 
Seuuet) t i 3 i 
apo an^ilyTecl. 

on items con t a i n i ng f c"'a 1 e references; ) tn>th luni'.^u <-»n<J ff?ti5alcs 
pef^forin 1<?S3 \A.e 1 1 on itotns w i t fi' gi*caiei- luunUor* re i r efici.^s ; 

(3) consistent patterns occurs recj^ird : c.s of wf^elhe'- the ^oniotn 
vai'iable studies is the total nu-nbvi^ of r^e I ei^oricotj or \\\^ total 
number of factors; (4) items with ;i»or^\ttian the aver<»ge hu:n6e'^ Of 
refei^ences d^ hot d i f fvr en t i a t e otii 1 i t y N^B^e 1 s withm f^e^ groui^s 
ds shor^ply as do jTher items; ^iM (5) hotti sexes at o sninlar 



J I )CB , 'I'S^Sl.^ a i 1 I o rM 1 1 a A t } » 1 V • • M o ; 1 • 1 o t '"^ , o n c J t h ) .' 

Tefct bV/.|fcffuca t 1 oiia 1 Pi ogr'vsi^. GraJe'i 2, , U. -^ad lb 

d. rvVi jor ^ 1 nd i figs include: M) lemalV-s prrforiM ijAtt^J^ 



Oh 



such non^S^ontent factor^s as om i 1 1 i n(;j^or t^a t o-u f -worl^ . A Mniual for 
Idontifying Sex Bias FxpHcit in the fontent of Tt?v.t 1 te-ns is 
appended. (Author'/MV) ) 
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AN -■ E0099431 , . , 

TI Bias in Testing: A Review and Discussion. IM Rcpo^t-No. 36 
AU - F]au9her, Ronald \ . \ - . 

$0 - Dec ,1974^'; 1 0pp 

' - RIET^APR . . ^ . ' 

AV - EDR5 Price MF-SCBS HC-$'t.67 P I u^^^ Pos taye^. ( t MF). ' ' . 

AB Re<5ent empirMca) evidence concePii i ng jTox and racial bias in 

testl^ng is d'lC^cussed in .ternis of trij'&e primary soiiJc.es oT bias: 
(1) conle'nt of tho tesr itself, (2) atMU)sphere in v.iiieh t l^'o ^est 
is adm ip i 5tered , and (3) the use to which th(> test results are'" 
put. Test coo^^G'ht that is detnonst rab 1 y /nor o diffiCL>lt for one 
gr^oup than another srioiM d be (1) oliniinatod \ \\ any setting \\^ 
which equal difficulty is assutned or (9) p'.>iMiaps mof-e important, 
the biased content shoulcJ be oxa'n uiod ose i y f or^ [)oss i b 1 e causes 
• -^of tfte difference, leading to modification of educ^aiot^al 
\ \ practices for the l^w-scoring groups. Special ca'^r^e shouitJ be 
token rou t 1 ne 1 y to* See that mi nor^ i t y groups are ui^uiG t'o feel 
:omfor'table and are not intimidated by tfieir sur round i ng^^ . 
^•rtaining to fairness in test use , •me I hodo I og i ca 1 developments 
- yndermining tbe traditional statistical model of fairness"'- 
" prev*»ou»ly accepted without quest iofi are ck^scribed in son^e ^ 
c^ta^ ] . The "new measures" approach to test^ias is seen as 
•ts^ntlally an abandonment of. Or a reduced emphasis on, the 

» tradi t ional measures of status .pf apt Hude and ^ch i evemem . 

^ ^ (Authop/RC) s • ' 
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AN. - H)1'V^V>09 ^ 

Tl" ~ Mu M u. u M Ufa I T Ulk: ?i t M>fV. TvNUlnng About M.tvjiily W.>k».»o. Sprrw^l 

AU - BciKei*. Gv^LMKJoJyi> C.; And Others 

so' - Aug 1977: h.)p 

- RIL77DEC • 

AV - EUf?S Price Mf-SO.83 HC-5? . OO j^, [>o s t /ujo . ( :1 J Mf ) , f fM C 

C 1 o c^r ijighOusi* t)o re<vM\'f l/,lu^cilu.;o, I Oupool Cwc.li*. N.W. . J?ooiu 
6lG. W*sM >figtcfS. O.C. l^OO-lb ($1.00) 

AB ^-Ij^ thts rncMVjgraph t ht» r o J^^'^ ^ » ^ - ' 1 ' t J L» S Ir.ichor rihn:.^l»or\ 

pro6'*i^"i^ joaling witfi l^e prob l omti "^r^isni ''«^c ^t;* 

d i scu!> sell . In a co H (? l t i (^n' o f arl»L:le'j Mu> ^ol lowing U?p » are 
covered: (t) mioority wo'incn aoO I he wOn»e»^ ' b fnovemoot; ) 
AmOfMcan IfuJ w^o ■'women ; (3) uiuier i antJ i 'HJ the C'h i c«'y^ ^ Mt^ ^ ' ^ 
AmefMcans): ('D blnCK wotneh , Ihoii^ probloms and 1 . vMig t hs ; (5) 
Japanese Ame r U' an ' women and their porspoctivo ^on libe^at «0n; and 
(6) new directions for ens^^jr i ng ■ eciua 1 i t y for in i nor My \vO"ien,^ (00 J 



-2" . / • . • - 

AN - EDt 59302 ^ 

TI - FeasibMMy of an I n I er-j^ ah i p Progr-ani for WoTiien afid Minor'^ties in 

Educ.at i ona 1 F^eseai^ch ^ 
AU - JacKson, Dorothy J. ' 
SO V (10 Mar 1 97B ) : Ipp ' _ ' 
♦ RI r 79JAM 

AV - EDJ^S FM^ice MT- $0.03 HC-$1.67 P 1 U3 Postage. (17 MF ) . 

AB - Women and minoiMty group junior faculty are untier im'pi'G'.^O'j led if^ 
ac/idoriua and in the field of e(^Juc a t i ona I research, ihcy <:arrv 
heavier leaching 1 oaOs thar^ their wtnte malt? counterpart... r^uffor 
frotn social and coltut^al d i scr j m i na t i on . ojiJ are ex c l ud<^""% f ron) 
"mentor f^e I at^ on^h i ps am: the "oKJ bOy network." In an atlea'pi to 
) rectify t h » sNi i^t ur. t i on , t5\C Highc Iducatioo fU»bO^.»rce Se'vices 
(HtRS) coru.]uct>ci a Study, funded by the rv^tional I ns t i l vJl e i2J f 
Education, tV^assess the feasibility of opeiatff^g a one \ear 
miO-careei^^nternsfui^ as a strategy to increase the nu:nber of 
ftiinoritios and won^en in ediicational roi:>earch. The fMnjpos * ^i 
inl^rnsnip would emphaViize pan t i.c i pa t i on on J'es^eaf^'l^ proicCly 
witl-i ou t i> tai^d i ng sef^ i otj i^e^ear cher s , collaboration on 
'pre sen t 3 t i on:> anW^bub 1 lea t ) ons , oji-sile a/ui exlerjial research 
tro>in»ng, and profes^iJnal and pe G i^- ne t woj^K i ng . In otxier to meet 
those objectives, the /lERS study will 1!^ntinue to f.urvey jumon 
faculty in the science and education depar tnie/^ts of ^fCAir year 
, MICl-A(lantic coM^jges. The results Of thi^ sui^vey, ^ ^» 

recommei^da t i ons /flnade by 5hr3 i rper^sons and special interest caucus- 
repf^es^n t a t i'vesi experiences cf adni i n i s t ra tor s wonKing in 
int eriish » p jDrofliiams , af^d data collected from a working cojt f erence 
on research vs4 ll) be used .to design a n^ode 1 program. Preliminar^y 
results indicate t hat/ tr a i n i fig Should concentrate Ofi , > 
grantsper^sonsh'ip," pdlt.cy research, evaluation, statie^tic^i arid 
computer , usag«. (AuthoV./EB) 
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AN EDI 21499 / 

Tl ~ Ethnic Gr*oup Idefitlty af>d Occupy t i or^a 1 Status flf^o j oc t i ons of 

Teenage Boys ar)d Girls: Mexican AiTier-iCfln, 01acK, N."»t..ive AmerMCaf)» 
and AJigK) Youtti 

AU - Kuvlesky, William P.; ArTd Other-s 

50 - Apr- 1976; 64pp 
- RIE76AUG 

AV - EDRS Price MK~SO . 83 JJ|C-$3 . 50 Plus Postage. (1 MF ) . 

A9 - g#bertr-ch objectives we^^e to dotermirie the extent to wriich ethnic 
var* lability existed -ii^ ne^ei^ence to mAle <^nd f eina t e : occLJpa I i ona 1 
aspirations (type, level, ar^d' intensity); occuftat iof^a 1 
• xpectations (type, level, and ccr^lairUy); and ant i c i pat')ry goal 
deflection. Data were derived frcm sui;veys of the followtng r-urlfi 
youth (high school sopfibntor es ) samples- (1) 170 male and 215 * 
female Ar* i zoha Navajos (1972); (2) 98 male and 94 female tast 
t Texan blacky (1972); (3) 140 male and 1 &8 female East Texas 
Anglos (1^t2); (4) 178 male Sfid 201 female feouth Texas Mexican 
^Americans (1973); (5) 15 ma-le and 15 female Gputh Texas Anglos 
*( 1973); Qhi -square tests were used .in each case to determine 
whether or 'not any ethnic differences observed were s t a t 1.9 1 i ca M y 



/ 



significant. Significant results were: (1) Navajo yoCith had the 
lowest level^of aspirations and the weaRest intensity of desire; 
(2) Mexican Americans had the highest and strongest intensity of 
aspiration; (3) Mexican American females had the highest -level of 
aspiration; (4) Mexican Americans had the liighest level of status 
expectations, and Navajos had the lowest- level-; (5) Anglo 
expectations parelleled those of the Navajos, artd Ang To females 
had the lowest expectation level; (6) Navajos and Anglos were 
markedly more certain about occupational expectations than black 
who wera relatively uncertain. (JC) 
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AN - ED1,3ti)l7 

Tl - BlocK Girls at Playt rolKlorHc Po r spec I i vo «i onXMild Ot'viMopmonr 
AU • Oounwin, RicfuM'd, Ed. 
SO - (1970); lOtpp 
- R!E77A^>H 

AV - Document Not Available from EORS. I n f ojmiu-^ I i or » v i s 1 

Southwest EUucationnI Ue ve l op'notrt I .nl^or <a o^y , 211 i.ni>{ 7lh -y 
Str-eet, Austin, Texa? 70701 ($3/30, must bo po I c1 in <ulva'u o by 
check or mor^ey order) 

AB - This documei-^t br^ings toqotl^or^ two pr e 1 » in i ni^^y r^oports on field 

reseai^ch undcr^tnken 03 p.ir^l of the C^l i l di^or^ ' S FolKlor-e P'ogram of 
the Southivost EduCc^t»onal .Dove ) ^^mooh t I cU>oi r» I or-y , Ihis rrsoLircti 
Is an inquii>y wijo the? nature and functWn of tho t ad i t > onf» 1 , 
expressive tie t i v i t i e*"i of Bl'oCrk, r^€» x i can- ,^itiof' » C an ancl Ar^glo 
chi Idren, of botfi yo^es, bt^t.^con tho at.u>r. of five aj.)ti n wu? yv^ar^s. 
Th^ pnV>cipal goal of tfie (M»iiear^ch is to doMneate dovc I op«n<?r^ ta 1 
trends childr^en's folklore, with pai^ t i c:n ! ar^ refer^ence to 
8 i»n i 1 ar^ i t i eb and differ^ences in r ep(?r to i r-e . acquisMion, i.jse, and 
function, across sex and ethr^ic linos. Tlie two paperr> pf^osented 
here are concerMiod with tfie folklore of Black gii-ls. Tfie fir^st 
study ex^Hores the cu 1 t ui^e- spec i f i c functions and implications 
^ for -socialization of. a r^ango of folklof^e and other play forms 

char^act er i St i c of Bl^cK girls f r^orti five to nifie. Trie second paper 
examines the proxemic sti^uct^ure of a ser*ies of handclaps, r Wig 
plaiyn and 1 i ne pjan», and demonstrates the iinpMcations of 
Incr^easing proxemic complexity upon the sequence in whicf^ the 
^rinn are opquired *n the course of development » and the sequence 
In which thf^y are played on specific occa5ion5. ( Au t hor /f^^S ) 
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AN - EBtl 48946 

TI - Reryrence Groups for Female At tract i ver^ess Among Black and White 

(^l/lege Females - 
AU - Hai^pison, A I gea 0.; Stoned, David M. 
♦ SO . - 30 f^ar 1977; 13pp 
- RlE78f^AY ' 
AV - Document Not Available from EDRS. 

AB - This study is concerned with the comparative reference group used 
by black and wfiite women when evaiual^tjig female attractiveness. 
The study's exanjination this issue is-^p^irt of a largei^ r^eport 
■ .on the >c Tat i.onsh i p between 'self-concept, at t rac t i veriess and 
reference group for black and white women.. tho study used the 
technique proposed by fVlcGuire and Padawer-^S i nger to measure 
\ self-concept by*analyzing the spor^taneous r^esponse of the subject, 
to the question **Teli us about yourself?"'. This technique is also* 
/ used to elicit information about attractiveness from black and 
white women- Specific issues examined were: ( D whether^ t^lack and 
white females use different iittributes in describing 
•t tract < veness, (2) whether there is a difference in the physicaT 
features used to describe ^ physically attr^active femaiet and (3) 
whether the responses varied as a function of the racial make-'up 
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of 50C I <i I 'nMleu and/Of" t\M> rw^cc of tJ^e pxptjr' i '"tMi l op . Ihe 

subject 9 wer^e ^0 b)»i:K ami ^0 white fom^Io stucien^ on n colluge 
ca»npU5 with.t7^ black enr'U H myn t . Resu i t s sugy^^sl iMni black 
wonien nr? pr^obably ui> Uig oilier black wo»nen as a roferenco grnnip 
when evaluatli^Q female a t tJ^act i veness . The p'^t'senc*^ of whites ns 
Iflther subjects In the gr-oup or" as the expe^ I n>en I resulted In 
an Increase In the nun>bcr^ of physical char^ac t or I st i cs inontloned 
by blacks I ri describing an attractive f ema I e V The previence of 
blacks resulted In a decrease of the use of physical/ 
characteristics on tl^e part of white females. The f/ndlngs point 
to the effect of the Social Jiii I leu In^whlch such d<ya ar(J . . 
collected. Whether black females viewed their phys/cal features 
as attractive was a concern of the study. In descf/lbing a 
physically attractive female, very seldolh did either gr^Oup use 
racially exclusive terms. (Aulhor/AM) / 
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AN - ED 1388 1 2 ^ 

TI - Caf^eer Options for 8 lack Women , 

AU - Jackson. Jacquelyne Johnsa« S ^ 

SO - { 1976) ; ^pp 

- RIE770CT ^ 

AV - EDRS Price MF-SO . 83 'HC-$ 1^ . 4 I Plus Pos I .-^ge . ( 372 MF ) . 

AB The specific problem concop t ua I I red for this position paper was 

that of deriving Inferences from statistical data which permittee 
©ome de-term I nat I on of the pj^bable rfffetts of recent federal 
policies and programs on th^career opt ion^ of black women, and, 
along with other relevant data, to develop a s^t^ of 
recommerjda t I ons concerning the typos of policies and programs 
which best aid black women In using and Improving their career 
options, in addition, three Issues (coKtpetont education, 
traditional female ro-^es, conflicting minorities) are. examined a 
they relate to the current efforts to aldblack woMien . Myths and 
realities about occupational, familial, and educat i ona 1 statuses 
0»i black women are discussed In detail. Employment outlooks for 
17 occupations through the mid-l9i}o*s are dlsci/Ssed. Carper 
options for black women and the National Institute of Education 
(NIE) roleilS^e examined; recommendations are made which focus on 
the major QcJncerns strategies of the Education and Work 

^Section of NIE as they relate to blac^ women. It Is concluded 
from statistical data^that federal policies and progroms had 
I nsign I Meant i weak, or moderate Imp^tsx^n career optior>s for 
ble^ck women. It Is also notec3t♦^that the survey of related data 
tended to confirm. the 0<>neral paucity of ejpalrlcal data about th 
rtlatlonshlp between school l£»g, fami ly, TO^k , and Income for 
black women^ therel^y leading to the overriding recommendation for 
a massive research undertaking of* this type. Tables are included 
fov 1974-75 predictions qf training and other qualifications, anc 
employrfient outlooks for selected occupa t I oiis^ 66 pages). (TA) 
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AN - EOU>67G0 

ri ~ Confoff>nce on the Educntlona! tind Occupa t i of>« I Needs of D Uick 

Women, Oecomber' 16-17, 1975- Co"H>ond I um , Volume 1. Overview ami 
Recommondti t tons 

SO - Apr 1978; eSpp 
- RlE7nN0V 

AV * EDR5 Pr-tce Mr-S0.O3 !iC-S4.G7 P I u«? Postage .( 1 MF ) . Wojnen's 

Research Program, Educatloos^l Eqviily Gnuuip, National IntUltute of 
EdDcatioii. 1.200 Nineteenth ^,treel . N.W., Wiishington, D.C. 20208 
(free) 

AB - The conference reported on in this volume nad two tar.Ks. One was 
t he, deve i opinnnt of a policy orMentod re^e^ir-ch ageruln for the 
Natlofial Institute of Education (NIE) facused on the educational 
and occupational ncffds of t)lack women. The other w.i^^ the 
development of a broader i^esearch and policy agendo focu^^ed on 
issues beyond the rer-earch scope of NIE tr^at other agencies and 
institutions could undertake. 1 hv conference participants were 
divided "^fUo two groups, one corTH:)Osed of practitioners and poHcy 
makers and the other of researchers. A report on each group's 
discussions is preseiited. Abstracts of conference papers, which 
dealt with educational, occupational, family and health concerns 
of biack-^woinen, ore presented. Research and policy 
rffcominendat i ons arising from the discussions of the papers are 
outlined. Appended to the volume is a list of conference 
participants. (GC) ) 
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AN - E01 57961 

T! - Conference on the Educational ,and Occupat^i dna I Needs of Olack ^ 

Women. December 16~17, 1 975 . * Compend i urn . Volume 2: Research Papar 
SO ~ Apr 1978; 3pp 
- RIE780eC 

AV • EORS Pri<pe MF-$0. 83 iK-'S 1 4 . 05 Plus Postage. (252 MP). Women's 

Research Program, Educational Equity Group. National Institute of 
Education, 1^200 Nineteenth Street, N,W., Washington, 0,C. 20208 
(n.#r) , ' ^ 

AB - The papers "conta 1 ned in this volume w«re presented at a ^ 

conference Which focusj^d on the problems faced by blpck wo.men. 
^ The papers address socioeconomic, educational, occupa t i ona 1 , and 
health issues, •a well as stressing the special counseling ne«<^» 
of this population. It should b« noted that ©ach of these papers 
is inxji viduAl.ly citsd And abstracted in the ERIC.systtm (see 
note). Also included in this volume is • statistical appendix 
which reflects trie sducational and occupational status of black 
women in. the United Stats«> (OC) 
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AN - EDI 11)000 

Tl - Pr^ofile of {he Mexican American Woman 

AU - Cot(M^a, Martha . \ ■ 

SO ~ Ma'^ ^976 : ?00pp ' . v ^ 

- RI t 70 JUL \ i 

AV - ED«S Price MF-$0.93 HC-^$15.3^ Plus Po3t.uje.(3 ) . Nntional 
Educational Laboratory Pub f » i^horMi , Inc., 813 Air-port Olvd., 
AusUn, Texas 70702 (Stock No. EC-037, $0.00) 
A8 ~ ^he second largest gr^oup of mifiority women the U.S., Mexic^jn 

AmeiMcv^n woin«n shar«^ niu 1 t H ikM r^ou5 histories, vast til f f n r eru:e5. in 
iMesiyl^f*, •xp«ri»nce» nn^i r*,^Mtl^^». A CMIennn mt\y \\av'o 
r-eceiitly arrived fr^om Mexico, or^ her ancestor^ may have been in 
♦he SQuthv;est since 1520 (or bef/:)re)ror in t ^le Midwest since the 
IB HO' 5. She may be rural, urban, pooK middle cl<'iss or Ph.D., a 
high seriool dropout ,. o teacher, or a migrant, ^e Ones share some 
basic, find he tef^ogeneous , i-oots in the development of Indian and 
\ Spanish culture i^nd history. She also bhat^es the hi^ory of 

\ involvement and pat^ t i c I pat ^ on which has been a way of life for 

'\ the Chicwno community in the U-S. since I84«. Documenting the 

\ development of Mexic«^n American women in Mexico and the U.S., 

\ th i » monograph discusses: the Chicana's historical legacy during 

Mexico's Pre-Columbian arid Colonial Period^, its Vi<\r for 
Independence, th^ 1910 Revolution, and during the United States 
^ Colonial Period and history between 18^0 and 1960; Chicanaa in 
ftfic U.S. t9day--thelr educ^^tion, employment stotus, Income, 
hef^lth, housing, roles, and attitude*; the Cnicana apd her 
aniily; today's Chicana and her achievements in educat-ibri^^^^ 
H teratury and journal ism. po 1 i t ical/act i v i t ies, and I aDfll'T 
Ch»caiias in the feminist movement: ijSnd the -Chicana and the 
future. Appended .are a 1 f^- i tem bibliography, addresses for 35 
Chicai>a organizations, and various resolutions passed between 
1970 and 1975 in 10 Chicana conferences. ( NQ ) 



r2\ , \ / ^ 

AN - ED I bl 138 V 

Tl\ - Chicana Studies C&rricuUini Guide, Grades 9-12 
a6\ - Gar^cia, Odalmira L. 

SO \ - Feb 1978 ; 2pp ' 

R1E780UL 

AV \- EDRS Price MF-S0.83 HjC~$8 J&^P 1 u 3 Postage. (157 MP). National 

Educational Lobora t or y"^Pd^ i sher & , Inc., 813 Air^pof^t Boulevanr*, , 
Austin, Texas 78702 (St^cK No. EC-065. $7.00) A. 
AO 4- Intended to give Chicanas balanced perspective of tiiemse J|^J'' 
wKljrh wi'iJ make *^em dware of their rich heritage nnd abief||^ 
ufVa?rstand the»"selves and their community, the guide focuses on 
Ch I oana v^esource materials which provide. a st>lA|ng whereby ^ 
Chicanes can become cogiiizant of past and^ pres^^ Chicane^ ^ 
contr ibut »ons In order to define the future roles that tfiev wH I ^ 
pl^y. The guide c6vers Chlcanas In history; education and the 
Chicana; the C^jicana ond society — njovtments. Institutions, 
,stu(H«s; aad in^^^s* media; , the Chlcnnn in H teraturfej folklore; - 
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art—what tf]e Ch I coup expr^esses througM c^r^t; and Cf^^t:anos in 
music. Each Wea includes «m I nt roduct ' on ; overfall object Ives; f 
topical out 1 i>\eV- top t cs covered and reqi^Mred and snggosted 
nendings; fln outsl^l ne of concepts covered--ob ject i vo*^ . activities 
materials, requ 1 r e^tiyand suggested readings, and expGct'^d out,f;oi»e 
and a listing of several eru>lchment ac t i v I t i es . I t is suggested 
that instruct Ion i nc I i>^e flexibility In the selWt ion and 
Jk:otf>p I o t i on of se I f-d i re'bsted activities and alteiMiative appr^oacht 
'^to the subject matter. Sma ' I group processes a»*e r"^ocofiMnended tt> 
provide a setting, for fref Interaction ^nd value Glorification 
wh^ch should stimulate exploration of and responsibility for 
/ personal role deflV^ltion. INO) • 

/' — - 

y 

AN - EO 1 52^74 - ^ ^ ^ 

TI - Mexican American Woman Curriculum 

Bibliography of ERIC Documents 
SO - Apr 1977 \^ Ipp 
RIE78AUQ 

AV - EDR5 Price MF-SO.83 Plus Postagei 

MF ) . ^ j 

AB - The 106- Item annotated b I b I l,ography provides comprehensive 

guide ^to resource material , research f indinos, and developments 
related to Mexican American Itfomen . The mater^ii^s, published 
between 1960 madi^ 91^76, are drawn from the JuneM967 through Marc 
1977 issues of •'Resources in Education" (RIE) and from the 
Jifnuary 1 97p through March 1977 issues of ""Current Index to 
Journals in Educa t I on " C I ) . Eactj citation is headed by an ERI 
accession number. Both RIE and CUE citatlop^ ap^pe^'^''' in numerica 
order according to the accession number. RIE citations contain a 
abstract » author(»), titles source(s), publication date, and ERI 
Document Repr<5Clu^T^i,bn Service prices or on alternate 
BvaliabMlty. CUE cit<vtions have br 1 ef. anno tot i ons rather thiin 
the lengthier RIE abstracts. Thei^e anmCrt^t ions are only provided 
when It is thougl^jt the article cannot oe aaequately descV^ibed by 
^ a coinblnation of major and minor descriptors, identifiers, and b 

information In the title. Ci5e citations include the article 
title, auJ:hor(s), pub\ication date, journal title, and 
information on tjj^^^jk^l ume , number, and pages. Topics covered 
Include lefcrn ihg ihobi vat 1 on , integrated curriculum, Pre-Co I umb I a 
Culture, bllingua^ eCliJCat ?on,^ cognitive development, educational 
needs/ c*r*e'r -educit l\h, cu|^lculum deve lopment Engl I sh as a 
Second Language, job training, and cultural education. A list of 
th* 16 ERIC clearinghouse* and tbeir respective scopes is 
appended. V (NO) ' 
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AN - EDl5f\123 • ; / 

TI - The Native American Woman: A Perspective 
AU - MecJiciVie, Bea 
SO - Mar )^JB\ '^PP 
- RIt7f3Ju\ 

AV - EDRS Prl\e MF-SO.83 HC-$6.01 PlU3 Postage .( 1 22! MF ) . , NatMona! 

Educational Lc^bor^atory Publishers, Inc.. 013 Airport Boulovard, 
Austin. Texas 7G702 (Stock No, EC-0G4; 56,00^^ 

AB - Presenting varied perspectives describing the Native American 
woman, this book is divided into six ^fchfipters as follows: (1) 
Native Americans and Anthropology (this chapter il.lus^-ales the 
way in which anthropologists have helped stereotype Ame'^icnn 
Indian women); (2) The Native Americ^^i Wcman in E t hnograi^h i c 
Perspective (emphasizing role variations and tribal differences, 
this chapter points up the importanci of cultural background); 
(3) The Native American Woman in HiW^torical Perspective (emphasis 
on the negative/stereotyping of American Indians by historfans, 
with th« asser-tion that the historian typically stereotyped more 
severely than the anthropologist); {A) The Plain's Native 
American Woman (emphasis on CheVjf^ine sexual roles, sexual rites, 
and sexual tatX)o3); (5) The NaTive Amer i can ^Woman i rt T rans i 1 1 on 
(lengthy excerpts from a biographical account by Bonnin and a 
stmi-autobiographical account by Qoyewayma both women who 'have 
experienced change agent roles); (6) A Perspective of the, Issues 
and Challenges Facing the Contemporary Native American Woman (lo* 
Income; legal problems; sexism; the Women's Movement; quest-Ions 
re: marriage, identf'ty, and^M nter-lr iba 1 marriage; education; anc 
^religlgn). (OC) 
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AN - £0152^72 _ , ^ 

II - Native American Women t A Selected n?plcs Bibliography of^ERIC 

Oocumen^ i ' / 

SO - Apr 1977; ipp 

- RIF78AUG / * ^ . . 

AV - EORS Price Mf^$0.83 HC-$2.06 Plus Postage. (42 MF ) . 

AB - The 50-1 tern annotated bibliography provides a ofjfnprehens i ve (jtlVdi 
to resource mat er i a 1 s T research findings, ind devd I opifient s 
related to Nnt.ive American Women. The materials, published 
^ bjtween'^1968 and 1976, ai^e drawn from i ssu«:s Qf_;;^e sources in 
r~^u«^Ktion" (RIE) and "Current Index to Journals i n ^ducat i on'* 

(QJiilf)* Each citation is heade/j by ah ERIC dcdoss ion ' nuii^f^or , ^,8dtr 
Rl^'^nd OTTslE citations appear In numerical order according to th< 
access I onNnbmber. RIE ;::lt9tions contain an abstract, author(s), 
title, soupce(s) ."PMbl ication date, ER^C Document Reproduction 
Servlcejjl^ices or an\lternat» avallablHty, CIOE c i tut i Q^s have 
brie! ©dotations rather tharVllhe lengthier RIE abstraqts. These 
annotations are oply pJrovldeyl when it is thought the artj^cle 
pannot b# adequately descrlWed by a combination of major and 
Sinor descrlptora, ident^fV^rs, and ijv I nf oo/^at I on In the title. 
ClOE cU«tl<?«« Include tr>e article tftle, author(sO, publlciition 
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date, jourri^il title, c^rid information on tiio volurue, rujrnbtM^ 
pages. Topics cover^ed include role mode 1 3 , post seconda'^y 
education, employment, coonscilf"4g pr^ogr^ams, and cultural 
education. A Mat of the 16 ERIC C 1 i nghouses and their 
respective scopes is appended, (N.^Y) 
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AN 
Tl 
AU 

SO 

AB^ 



EJ 162(^55 . • , * .. ■ / 

V40MEN COMMUNITY cblLECE'^3 A PrtOril.E ' * . 

BRAWtR, FLORENCE , - " ■ ' 

COMMUNITY .COLLEGE FrOnTJER^: 5; '3 j 1 9~22 (SPR 1977) . " ..; , 

cio;:77-^ , . ' , . . ' 

HIGHLIGHTS SOM^ OF THE MAJOR F I,NO INGS PERTAI N ING TO MALES AND 
FEM'\LES from A NATJONWiDf SURVEY OF 1,^93 HUMANITIES INSTRUCTORS 
'in *56 TWO-YEAR COLLEGES A^D CONCLUDES THAT THE D I F FERENCES VoUNC 
ARt NOT. ATTRIBUTABLE AS MuCH TO SEX AS fO I N 0 1 V 1 DOA L D I F FE^ENqES^ 
AMONG PEQPLE IN GENERAL. (OG) . ' , " 
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AS ^ 



EDt02640 

Women ai^cl M i nori^t i es i n 
DKfost series Number tl. 
Number 1 3 '*'- 
Coursen , Dav id ' ' 

(1975); 32PP 
RIE750UL V 
EORS Prjce MF-SO.. 83 j4<^-S2 
Aasociation of • 1 1 emen^ ar y 



Ad -' i n i s t ra t i on 
EnjC/tEM 



NAESP School 



Re se^^pcn- . AOa ^ /s i s 



Leadership 
Ser i esf. ^ 



p6 Plus- Po^t/5ge.,( 1 
Schoo I Pjt i ncri pa ! s , 



MF ) 
1801 




s i Tig 1 e 



Nat i ona ! 
r.t h" Moore 
$24.00 



Sti^eot . An) ington, Virgini.J- 22209 :t$2 . 5a, 
plus postage, j?eries of 13) 

Literatuf*e on the role of women <ind mii^.orities in schc 
adniini St r*Jt ion i nd i ca t e-s ' t ha t they bO tb su f f civ f rojn ro 1 
St erep't ypes ,* a 1 though >t he, i*»t er^eo t y pets nre s^o'fnew^a^ d^i f f cV^ent . \ 
C;urrent JiteraUirs on, 'nii no'^ ity groups is 1 united alniOst dntir.ely 
to discussion of blacks; the s tat us "O^f other "r i a 1 «UJnorities ." 
has been I a^ge 1 y^ i,gnor*ed . riu? -roTVo f b Jacks in adnn n i r at i on '.• 
has been^ severe 1 y \H'in ) ted by pract-i c»s thbt e'xc i udor^,La.C|\jj . f rgrii 
positions that involve suporv i s 1 On 'o f Wi:)^.te teacher..?, studjer^ts; 
Women have been c^ns^t ra/tre be 1 .i o rx.t ha t. executive ... . 

responsibilities i:onflict -jith t he pr/mary "^cj^ I a^o' * ■■ . r 
rer^pons i b I H ty of a) I wome". which^'is to bucr*^ ^qd raise <fhi!dr«Vi^ 
Correcting the current sitviatjon will requ i r e 4^^^^^^ * ^ c schoq,l« 
to, make art i nst i tut i^ona I. cujnm it merit to th«> i inp hemeH^t^at i on of - new 
' h t r ing pract ibes . Dj scr Un i nat i on aga i nst m i nor? I t i ^Sj^ V^qmen^'ln ' 
school^ adnri n i strat ion wiji cease' only wb'en ^se)<' and" racV/are . ' • , ^ 
irrelevant inhiruig and, promotion-. ( Authon/UG)"' ' \ /> 
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EDI 54516 - T 

The Dp.cunient at i on and Eva I uat i of a Social 
Equity in EduCcTtionAl ^Lead^^rship 
'Kempner,, Kerf;- Ano Others . * , '. 

(1976) Ipp * • ' ^ ., r. ^ - J:;' ^ ^. 

R1E780CT • \ , ^ , ■ 

eoRS. Price MF-$0.33 HC-S2.;06 Plus Postage..{t9 f^FTT^ . 
,The S<^x e>qui "ty Jn Educht.ional Leadership (SEKL') prop.ect, 



Pr^ojtct> Sex 



funded 
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by trie Wom#n'» Educa t i.onfl 1 Equity Act (WEEA) of tho Office of 
EcUication, •Kists to develop «nd test Bli\at#gie5 foi- correcting 
woi»en • ^ /ibi^ence ffom ndin I n t 5 I r- o t i ve poftUlons in 0<'eQon*ft pubMc 
ac^iools. Th« stf-ategie* nrv Intended lo be usoblo by other- stat* 
• yst;#fn9 of •ducation. Trir-e*^ char flc t ef 1 s I i c s of evaii-'Uing social 
action pnojectu Mav# guidect thm development of the evaluation 
methodology. The purpose of evaluation i» to mnke Judgments aDout- 
iho role of a pr^ogram, product, or p»^oce»s . Second, trie purpose 
of evaluation is to provldif others w i rh information to ma>\e 
decisions about what to do or riot to>^u. The third characteristic 
is thf combination of looK-ng at th^ inward processes of a 
projecl^nnd assessing the outward impact of a project. The 
description of i n^ard 'pr-oc^rsses \^ refer-red'to as documentation 
and irie ftssess'n#ni of the outwar-d impact as evaluatlor. . The 
report describos the SCEL project And trie combination of 
document flt i on and evaluation being used. Then each -ethod is 
described in detail anW it is suggested that WEEA encourage 
co'iunon and systematic procedur^es for documeoting and . e va 1 ua t i ng " 
large-scAle social action projects. ( Au thor/MLF ) 



AN - E01J>0531 ' 
TI - Ass\fr t i veness Training 

AU - M«m.»ncriev, Helen L.; Jensen, Marian P. - 
SO - (1977)> Ipp 
- RIE^BJUL 

^ AV EOR'j Price MF-$0.03 Plus Postage, HC Not Available from EDR5.(83 
MF). , ERlC/CAPS. 2108 Schopl of Kduc^tion Bu i i d i ng .^T^^ 
University of Michigan, Ann Apbor, 48109 {S5.00) 
AB - This monograph presents a selective review of references about 
* assert iveness t ra i n i ng . • Trw princ^p^les of as ser t i ventss traijSing 
^are detailJd with examples throughout. App I i ca t i ons' f or the use 
of osoer t i veness training inf three areas are discussed: (1) af a 
self•^e)p strategy, (2) as f tool for tbe counselor's use with 
clients, «nd (3) a^ tact i cs^'f or those irUerested in becoming 
group f aci I i tatorsT An ^nn^t^ted bib 1 iography of 39 carefully 
selected references is als^^ included. To aid trie reader in 
•electing relevant material an Assert i vepess Resources Chart 
(ARC) cross references the pppu I a t i on and content focus of each 
resource. (Author) - ^ 



AN - EOl*>OiAeo r 

TI. - A P.^ograni for Opt i m I z i ng^Women * s Leadership Skills (OWIS) 
AU - Sendmoyor, LOuisej And Oth(^rs 
SO - (19/7) : ipp 
- RIE78JUL 

AV - EORS Price MF-$0.83 Plus PosjtjiOe . HC Nyt Available from EDRS.(93 
^MF). NAWDACt Publications, 1028 Xohnect icut Avenuir, Suite 
^D22» W«si|inQton, O.C. > 20036 ($5.50 eech) 
ThU.prc^em provides couri3elor» |^Uh « means for integrating the 

• 6 . ■ ■ V ... ' / 
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lncMviciu«'» with the ongnji /at 1 o^a I , .^i^pocts of le.uior'snip 
tra ning. In aclcM t i on to an extoi^sive, aiMiOtAled b i O I I ogr(^phy , 
thin monograph oonsifttr^ of seven sections: ( 1 ) an hfstonical 
pff^pective of women in leadership rolos; (2) o rovio/* of the^ 
I1tf»rature concerning won>en «lnd leade'Ship; <3) an overview of 
current leadersh^^ progi^ami^ mid ti^eir limitations; (^) a 
rat onal* for the Op t im i z i ng Women • s Loodership Skills (OWLS) 
pnoijrafn; (5) an e?(position of the Of/LS. pro^jr am consisting of four 
iini:s: an origan I <c» t 1 ona t ai'«<*sttmcn t , av> ir^Oividual z-tssessmtn t , 
skill building nK>dules, and structuied experiences: (6) a 
suggested method for i mp I e«'^«n t i ng the progran.; (7) 
recommendations for adapting OWLS to vai^ylng stf^^tings eind 
c M ent e 1 e. ( PPS ) ^ J .\ 



AN - ED ^ 339 17 * . . ' 

TI - Sex Di sar imi net ion In the Selection of School District 

Adin^ni strators'' What CanB^ Done? NiE Pnpers in Education and 
Work : Nu"it)er Three 
AU Timpnno^. Doris. M.j Knight, Louise W. 
SO * Dec 1976 ; 74pp 
- RIE'70UN ^ 

AV - EORS Price MF-$0.93 HC-$3.bO Plus Postage. (^1 MF). .Uducation and 
WoriyOr^dup, National Institute of Education, W-S. Depaotment of 
Hec^ th, Educatioti and W^elfare^ Wash i n^t on , ' D .t 2020G (Single copy^ 
fret?) ' ( »' ' * 

AB - A jyiJtss- roots/ organ! zat ion, Career Wqnien ip Education (CWE)) 

formed to increase the proport ior^ ofwomen iidm i n i s t r at or s^n Long 
Island^ This booklet is «b6ut Cii*E-par t i cu 1 ar 1 y how it organized 
to help \ACimen educators ov*ircome d i scr i m i na t i on--but it is also; 
de,signod to be a how-to matiual, Ideas jure presented for starting 
•a .j^ob- locnt ing network, a lalent bank, distr»pt fact folders, and 
workshops to h^lp met»ibers prepare for opp^yinO for. jobs: ^or' 
developing public r^lntion^ and keepir\g in contact with local 
ad«" 1 h i s t r\ators . Othir topics concern what - adm i n i st rators ihvoWtd 
^ .\n hiring con do. what .the law can do. and how women 

bdni^oistr^tors can 'organize their own grc^ss- «oot s organization,' 
Useful devices are suggested that organizations can adopt to 
increase the oppqrtuni t i es for women in education. Appendixes. 
V Identify documented practices of sch,ool districts that prevent 
V Women from, secUflng administrative pos i ti ons . Other items in the 

Appendixes are a Hat of studies and repdr ts" prepared by C^(£ , a 
financial rijport of CWE, statewide and local p1«n» of «cX>*n» and 
usaful models for communicating witrf school districts* (MLF) 
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AN - ED 132895 V 
•TI - The Educational Backgi^ounds of Stat© Ex^ecu 1 1 ves : A Study of 

Pos tsecondary Educational ^'atterns of.Stato EHtes- Ropor-t nnd 
Rtci>nimendat ions 
SO - (19^6); lOOpp 
~ RIET/MAY 

AV - EDR'j Pr\ce MF-$0.83 HC-$0.67 Plus Postage. (2 MF). 
^ A§ - Th» rtlatlonahip between educational .background and mobiUty into 
the exccut i vfe rarU\s of «»tate government was examined in a 
qu«« t i onna i p* survey of 8=39 r t a t e* execu t i ve» at the ^s»i»taot 
0Jviftiofi chief level nnd above. . Thl» study part of * l«rge 
Htudy of the background charact^rxi tt ic« of executives f^om South 
Ca''oM««. Mi ss 1 s» ipp i . 'Nor th Caroyna, Virginia. A I cTbama . 
Kentucky, and Tennesi>ee. Ti»e ma J or \ cone I us I ons are: (1) Over half 
- of] the executiv<?5 h«d graduate love I eOycation, and 08 percent 
ti«d graduate level degr^ees, a finding that indicates the 
declining v^^lue of a bached Qp's ctt^gree. (2) Three prMmary areas 
at the undergraduate level allow iimx imum executive mobi I 1 ty~~the 
physical and biological sciences, business, finance and 
economics, and eng i neer i ng~ -and these are areas in whirn women 
and »ninor^ i t iet are I ess liKely to major, { 3 ) A se I ec t ^ew 
colleges and universities in the region provjde the greatest 
opportunity for mobility, espec^a^lly In terms of graduate degree 
program offerings. (4) The educational system poses barM^iers for 
the mobility of women into the, e^ecut,ive ranks of government that 
few pdI i Cy-mhkers have adecjuately analyzed. Recommenalat i ons art 
'>ade for expanding opportunities- (LBH) ' v 

... ■ : , t- : ■ 

AN/' • ED 14 1954 

TI/ Retrenchment In Education: The Outlook for Wcvnen and- M i nor i t I es . 
' / Report NO. r76-9 ^ ' ^ i. 

$0' May^ 1977 ; ippy 

*J - RlEr7DEC . . , ' 

%y - EDi^S Pr i ce Mr"$0.83 HC-$2.06 Plus Postage. (39 MF ) . , Education. - 
Finance Center. Education Commission of the Statues, I860 Lincoln 
Street, Denver, Colorado 80295 ' , 
/as This booklet suminarizes tho Available information on the reasons • 
for and the extent of the ffects of declining enrollment and 
. . Inf tat ion-»trained budgets on women and minorities in education. 
The comb ine'd <''*P«^ct of i nf i at i on^ and rect^sslom has led to the ' ' 
reajsessment of priorities and the (Curtailment of services knc-wn 
in '>1ementary and secondary education, as well as in 
po» tseiondary edP'^at ion,, as retrenchment. Although information iri 
soiTi'? areas is incjm)3lete, the da ta .conta i ned in this report 
• indicate trends in reduction in force* the^T?anting of tenure, 
lineinployment , col lect ive bargaining, and the demand for teachersf 
as well as emt^lbyment .trends atnong women and mioorities.. Thto 
authors conclude that more successful remedies to eliminate 
' inequi t i affect Ing women and <m i nor i t i e^ must be f§und. 
(AutfTor/DS) ... ' ■ ^ . > ^ 
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AN -'E0156913 ; ^ ' ^ 

"tl " Management Training Prograin* of Women and Minorities* Survey, 

Increasing Participation o^ Women and M i nor i t i es jn Education R«0 
SO - Mar t97B : 3pp ' 

- R1E700EC " * , 

AV " EORS P»r I ce i«E-i0.83 Plus Postage- He Not Available froitj E0aS,(1M 

At * Based on the ai^sumption thot educational research and development 
(R40) r-equirem the same teohni ca I managerial skills as any other 
busiMiiS organization, thia stnwey examined fifty mt^nagement 
training programs for wo"»e'^ and/or minorities *n eighteen 
bu<»i*ne»». academic, and incJumtrial 'setting*. Information gathered 
on coi -SOS. workshops! and seminars especially designed for women 
and/or^ minorities is compiled by iJistitution in /Appendix A, The 
subjects of these programs are^ then divided into tw«thty-four 
categories in Appendix 0, and thieQ participant levels 
(interested, entry-level, and established) ^re indicated! this 
format i» used to highlight the areas of need as well as the 
avaUabie sources. It was concluded thnt ( t ) managemen t training 



nor \ t ies j (2) 
aimed «t « 



programs rarely address tho needs of, women and/or m 
courses directed toward fe>>«le managers are usua M y 
entry-level positions; (3) vital' topics, such as firSence'and 
budgeting, professional devel opment , * pQ,wer and Tianageme/i t , 
itian.iging time, and asser t i venemm training, are neglected In tr.\#me 
programs; and in general, management is a new and 

exp»>r imental fieM for women and minorities, (ElG) 
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-1- ■ 

AN - tOU^CIS . . 

T! - rhtf Impool of CoMf»gor. nnd Unl ve - » i t ^ on tr^o L Ou., o t i uni^ 1 

Aao-rallon;5 of Women." r } ria I f^opoft 
AU - Pal .ef^son, Mlc^^e^t^s 
80. - Doc 1976 ; '->6pp 
- in f 7 AUG 

AV ~ ED«S Pr^lce Mr-tO.83 t»C-S3/^0 Plui, Postage, MF ) . 

AO - Th- project was desigt^ed to exatnine lh*» wav J/^ whhri institution^ 
of tiigne'^ vducntion ct^nngo . " or fail to chnng* . the oduci^tionag 
' nsjM'^ntions of wome<i students and to ti»!»t \f\o exp 1 an,-^ l or y powi^r 
of- two dominant roc i o I og i c .3 1 r«f(jrv?nce groJp thoorlres. 
wnv ironm^n>«l f)re5» '^'HI relative daprivfition, wti«jn» app i I ed 
secjorotely to niale a^^d female undergr^flcUia t es . Tr»o nnQlynt?^ were 
cntM-led out on existing Iqngitudinal dci t a files devt-lopod by the 
American Coonc M oh Education's Cooper i» t i v« Institutional 
Ue^icai^ch Prpgrain. The i I e used consisted of 1^60 freshmen who 
we'-e foMowed up no" sophomores (1967) and seniory (t?)70). 
Variations in. the asp i ra t i ons ' of met^ flnd women wej^e four)d after 
one yen;^ 'of college, but these differences appear' to wash-Out 
after fouc> yeat^s in coMog^*. Th» significant predictor-s of s^hior 
year acatJcmic self-concept af^e the sanK' for men Mnd women. T^he 
thf^ee most important predictoi^s of senior year edgco t i oi^a 1 
aspiration «re also the sa-^o. Foi^ both men and w'ctfpjjn both 
relative deprivation and environmental press appei*^ to bo 
operating in influencing senior year educa t i ona.r ^^»p i r a t i ons . The 
-elatlve -iJepr i vat ion effect is a strong one bu€^, jdontrary to the 
theory, appears to operate di^rectly through ctiM^e grades and • 
not through the InteiMnediate psychological variable of academic 
se» f -concept . --.Con ege selectivity is shown to have a significant; 
and positive effect on educational aspirations, although thii 
effect is noticeably stronger for men thar) for women, (JMF) 
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AN - ED074997 ^ ' ^ .\ ^ 

"tl ~ WoM»en's Studleii^* Courses and Pporjram.f: ,f or Higher Education 
•AU - Robifison, Lora H. 
SO - (1 V»'73) ; . 54pp . ^ 

- R1G73AUG ^' / ^> 

EDRS Price MF-SO.83 HC-$3.50 Plus Post^Q^.d MP). PuL> H ca t i ons 
Department , American Association for Higher Education, One Dupont 
Cirole. Suite 780. Washington, D.C. 20036 ($2. ,00) 
AB - Wo»"en*B studie«i courses and programs are a relatively new 

phenoiVienon at higher education institutions. The auH^or develops 
the view that" wc jn * s cour^ses ai>d programs .wer^e created in 
resi5onsW to issues raised by the Women's Liberation Movement. The 
central concern i^ that women be fairly represented in 
traditional disciplinary subject matter. Sxisting courses and 
programs are surveyed and conjectures are made about their future 
status in the college or university curricula. (Author) i 
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AN - ED076176 

TI ~ InstUutional Ana1y»i» of S»x Oi acr i m < nat 1 on J A Review nnci 

Annotated sVb H ograpPJiy 
AU • Robinson, Lora H. 
SO - Jun 1973; lOpp 

- PIE73SEP 

AV - EORS Price MF-SO.83 HC-$1.67 P)u?s Postage. (t MF ) . 

Aft - Several conditions contrlbuta to rhew-ieed for Information aboUt * 

• women ' 5' standing in the actsd«mlc community. Wc^ien*3 groups and 
^ Individuals continue to file complaints of sex d I sci\i m i na t I on 

.against coMegea and un I vei's I t I es with ftd^ral agencies who have^ 
enforcement pf sppns i b I H t Ws In this area. In addMlon, civil 
, suits iiave anlstn, and I ns t i't u 1 1 ons are faced with developing 
afHrmatfve action plans that Include f^ornen. In their focus. Whila 
'some schools have already compietod one or, more studies of the 
status of women on campus, others have yet to undertake this 
task'. This raport Is designed for tt)'oae embarking on such studies 
^ tn the naar future. The bibl iography was designed to facilitate 

information gathering and utilization In 3 wayst to ald^cross 
comparisons between Inst It t Jons; to help locate useful 
analytical approaches; and to highlight the variety of concerns 
that hava received attention. The t>lbl iographica 1 entries are 
lisced alphabetically by inst i tut ion and contain brief 
descriptions of /the report contant on the topic selected, the 
extent of covarage, And' lt» particular contribution In relation 
to other sourCVt -available- (A,uthor/HS) 

-4- . 

AN - ED132910 

TI - Kaeping Up with Tit la IX» ERIC/H Ighar £ducat lon Research ^urrents 
AU - Shulman, Carol Harrnstadt / 
SO - Jan 1977; 5pp 

- R1E77MAY * . . 

AV - EDRS Price MF-S0..83 HCt"$1.67 Plus Postage. (1 MF). American 

Association for Hi ghar Educat i on , One Dupont Circle,. Sul te 780, 

• Washington, O.C 20Q96.($.40) ^ 

Ai *- RegulatVbns .Implameht Ing Title IX of the Educat I on .Amendment s of 
1972 «^are publi^shed in' 1975 amid considerable speculation over 
thair impact on coMage ftudent affairs. fAora than one year 
later, there does not appear to be substantial understanding) in 
the higher education cbmmunlty 'of what Ti'tle IX hasJneant for 
jitudants and for.. •dmi«istrators. T)itle IX regulat'i ons may already 
havi> ^had some lii#>act on the treatment of woman coll^ege students. 
At minimum, i t has compa I lad cpMega of f ic iai s to* take a close 
and critical lOoK at the effect of thet^ir policies and practices 
on :itudents' oi^Mege career's, and on lhei»'» pos*tgraduate plana. At 
the saine time/, there may be other ^aspects of campus life where 
dlsparnte treatment of men and woman students continues to occur. 
One major isiaie remains unexumined: tha policiejs and procedures 
) the Office 9?/ €i v i j ighta wi 1 Kuse to inonitor and. enforce Title 
^ IX. Until ary/ implamentat^ion plan la made known, conjjplianca will ^ 
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dtpond on th« good faith actions of co))oge and bnWepsi ty 
«d"nnist rators; consequefU » y . the full impact of T^tle 1 X cannot 
b« Known- ( Au t ^^op /M5E ) 



-9- . 

AN - 60107186 ^ \- . . 

Jl " Man and Women Graduate Stu«lt?nts: Tho Qvi^?stio(^ of Equal 

OpoQrtun I ty , .Fi nal Report 
AU - Solnion^ Lewis C. ' , 

50 " 31 Mar 1975; 2l2pp ' ' 

- RIE750CT ^ ' ' , 

AV - EO^^S Price MF-SO-BS HC-$11-37 Plus Postoge.(3 MF ) . 

AP - 'Thi,s study of d I f f erefit i a 1 oppor l un i t i es for men and women 

graduate students was ^jndertai^en forvsovoral reasons: (1) to help 
reach a consensus^ on a proper and opeVa t i or^a*1 dpfinition of sex 
discrimination in graduate 5>chopl$; (2) to turn the debate over 
' 9#x discrimination toward efforts to document quantitatively the 
allegations pro v i ous 1 y - subs tan t i a t ed by aneccJotes; <3)* to 'see 
whether the affirmative action legisjatior^ regarding studewts. 
which has been iiroosed on graduate institutions and caused great, 
havoc in their pperation, is r^equired or justified, that is, 
whether it is the fault of institutions or of earlier 
cofuji t ioning of both sexes by society. The document begins with a 
rev ow of earlier discussions <?> se^ d i scr i m i na^ i on >i n graduate. 
achA)ols. This review is fo' lowed by attempts to document and 
exp'ain di'fferences by sex in the admissions process. t*i me spent 
\n graduate study, geographic and in t^r i ns t i tut i on^J mobility, 
and financial aid practices. It is in these areas that the most 
explicit charges of differential treatment of the sexes have been 
made; these are also'areos where new dauta can be brought to bear 
on theMssue. Appendixes cover a survey of graduate school 
catalogues, doctoral-grant Ihg institutions that provide useable 
data on acceptable rates, and a survey of institutional studies, 
(Author/KE) 



AN - ED 153566 > 

Jl - Male and. Female Graduate Students. The Question of Equal ^ 

Opportunity ' . ' ' 

AU - Solmon, Lewis C. 

SO - (1976); 1S9pp 
R1E78SEP 

AV - uocument Not Available from EDRS. Praeger . Pub 1 i shers . 111 Fourth 

Avenue* .New York », NY ^1 0003 ($18.50) 
Ai - A study of differential opportunities for men and woJ\)en graduate 
itudenta was undertaken du^^i'ng a two~yoar period. The analyses of 
the resu 1 1» prov ide some evidence that di f ferent ial Ji'reatment 
•xiBts. but also some data indicbiting that things hove improved 
compared with conditions in ilar Ti er /eras . Earlier discissions of 
sex elisor imJnaU^pn are rev I #w#'d» ' and, sex differences ore 
O documented and explained i»^ the areas of admissioriJ^t t ime spent 
■ ' ■ . _ • \ ; 
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In gnaduot« stody, geographic and i n t en i n«\ t i t u t i onn 1 fnoD i H t y 
rtnd financial aid practices. (MSt) 
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AN - EDI •13747 . ^ 

Tl - Raco and Sex Effects on Access to Co) logo. Ropor^t No. 7'Jt9 

AU - Thoi^an. Gai I E. 

50 - May 1977 ; Ipp . , , 

- RIE/BJAN 

AV - EO^fS Price MF-$0.^3 HC-$4.^'3^ t <ig# , ( «H ) . 

AS - Th i • ttudy #vft1u»t«« the effectiveness of an educational 
attainment model In predicting Mk^Jlihood of c<^llcge 

attendance pf a recent sample of black and white mn I e and feniale 
high school seniors. These students wero participants \n a 1970 
National Longitudinal stud-/ sponsoPBd by the Natio<'>al Center ^or 
Hducat i one! 1 Statistics. Sp-^cifio van i ah 1 es .t ha t were measured In 
' th^ study include: 1) family status origin, 2) mental ability, 3) 
senior* c'ass rank, 4) high school cu»^'r i cu 1 urn , 5 ) . s UM'> I f i can t 
otters i nf 1 uerices , 6 ) ' per^ce i ved college obiMty. 7) educational 
♦expectations, ar)d 6) college attendance. Three majon observations 
wef^e derived from the study- First, race differences wer^e 
observed to be rnore influential than sex differences in affecting 
qotlege attendance, ieconfi, sex differences In educf^tional 
attainment aroohg blacks which have not been previously examined, 
were less prpnouriced than sex differences aniong whites. Thir^d, 
„iany of the direct effects of race and sex on college attendance 
- wef^e found to be mediated by educational expectations, school 

process variables (class rank and curriculum placeinont) and -to a 
^ leaser extent significant others' influences. This was also true 
of the direct ef f ec t s , of . soc i oeconom i c titatus t'SES) and mental 
ability on college attendance operating for the race-.b^-sex 
groups^ examined. BlacH, mal^s were somewhat of on exceptioh irt 
that fafljHy or^igin maintained 'a model impact on their cnances of 
college attendance but not on the inf'.uence of expectations, 
school pnocett variables and significant others* InY^luencei. 
(Author/ AM). .^^ 

. ? - 

r 

AN £0^26 16 

TI - Acc«jss to High'^P Education! How Important are.f?ace,i Sex , CSoc i V ^ 
Cl«|is and Aci'adentic Credent iijls for Co 1 1 ege Access . Report 226 

AU - Thomas. Gall E.l And Others ....^ y 

SO Af)r 19^7 J Ipp, . 

- RIE77DEC 

AV ^ - .EDR> Pr ice ,MF-S0.e3 HC^$2.<>6 Plus Pox>t£ige . ( 3B Mp ) . 

- Thi'» study reports findings from the National Longitudinal Survey 
of the high'schooJ class, oi* 1972 concetM-^ing the influence of 
>ace, ;'»eK, social^ class "and academic credentials on accefcs to 
college. Results indicated that* academic credent ial.s were prime 

'determinants of college access. However, the degree to which 
various type* of credent.la'l s (mental abilltVt class Vank, 
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curriculum) wei^e aooets Of^ 
i-ac«, SA X afKJ uuc i fl I closs 
in terMiis of class rank per 
progr«ma wh I ? # wh<t«3 were 
F#mfttos wer# advAolaOod on 



I labH I I I e3 to stuclofUs vai^ ied by 

for «?xo«i»pli?. b lac Us we»"»? a^iv i»n t nigc 
ormance a;^0 eniu:) H nierU >n acadonUc 
advfintagod on tests of fj«onial abUity. 
class f^nnk pv>»r f ofMiumce w^^ . 1 e tow SES 
students were disadvantaged in tejMns of ine«Uai abUlty tests 
n«rfor»mance and being eriVoMed in ac^ideioic progt^ams. As for thj 
direct influence of ascrib'fd factors on coiieqe attoMdance, l^he 
direct effects of race indicated a biacK advantage ^w1\i le the 
dii^ect effect* of^sex varied by race. White »no)es wer^ more 
likely to attend College tl^an white fenwiiee, however, no net »#x 
difference in college attei^ciance exi»t«*d for tJiacke. u#%t)y, the 
direct effect of tocial cinsm on college attend^jnce W4»s 
relatively strong for all gf^oqpe « (Author) 
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AN - t.l)!?^M''lO 

T! - rcrJ.ll t duTcU 1 o^n I Oppof t un » t y - M^O Stnto of t ho l ,uv . . f.-^M C" CU h « 
AU (> 1 i s t f» I n , Mowctfcl A. 

50 - Aliw iq/g; 3:m)p ^ 

- R I ( 7 7 f L 

AV - EO'xS (Mmcc; Mr-1,0.1K) IIC-$2.0G P 1 u Po!5>t.^gc.M MT ) , InjUilute fof 
Uf'lJ.in .'wKl M Mu.)'' t t V Cdurati^^n, Ho x '^0 , Tr>,ich<?r:3 Co! logo, (;oKi[iibla 
' Un ifVOr^j I I V , M(?w Yor'K . N.Y. 100:^7 (S2,^iO) 

AO Th»\« p^M^^''' ?tcidt'€>-:jv>e«3 t Mo ijlrtti* oi I ho' low of <>(^|un< ociuc^^ 1 K)n<» 1 ' 

opp"n' t uf> » t y . A'liot^g tho Inw'.i. /icto, ,ini.j nt<ltcit»*^^ rt<M» P^ti«iJ <1r'p \\\p 
f o 1 It^w » V- (''hij roLM'tooiUh A^^onc'^UM1t to tho U.S, Con*.\ t 1 t u t I on , th# 
J in(» 1 ^>inen t t t on of -icnool d»^*s<^Qr9Uot I on In trio North nnc< South, 



Stntt? <\nU Local Ftiicnl Ai\tj • I nr^c o Act ul 197?, 1 ho t:ompi\oh>ans We 
He^Utli M*uipowef' Iroin Wig AOt of 197i. nffirnintive /u: t i on , and the 
£qu»l Pay Act c.)f 1963, Ihoro nr^e somo r.poc i 1 pr^ob loins ,t hiU are 
ol^o discussed. r>uch as the following: InoquUoblo systor^ of 
<jchool financing, fedora 1 tax benefits and schools that 
d I i rn J na t o , rodof^al f'oniod^es against prMviito schools, and 
til scf nn i na t 1 on against school personnel. (AuthorVAM) 
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AN - ,r.00079'j7 

TI - Wo"»on and EduC'<^tlon ^ 
AU - KooM , Hi? verily Y . ^ • 

SO - (1^)7.:>); 27pp 
- Rl 170 JUL 

AV -* tDRS FMHco Mr'$0,03 HC"S2.0G Plus Postage. O MP). 

AB Th^s P'lpOf^ concotMis the pl-jco of women and men in eckic.i t I on , and 
^ t^u■ educotlon of futu'^e men and woi"en about their* peaces in 
sot loty, !t is written to help the" National Institiao of ' 
Edi^cat ion ( N 1 E ) Mormu I n I e t^oMcios and Research and Oev<?lopment 
(R S 0) pr'ogra»»s to scnvo who siteU to enjoy both equity and 

individu«'H d i f f er'oncos , Ihis paper c«)lsi for^ a r^eexami na t 1 on of 
od^'cat ion's goo 1 s and practices concerriing sex roles. It cal l? 
for'NiC to institute po I I c es that provide for ei^ploymcnt solely 
on thi** basis of competency, nnd i sNa recomnienda t i on t6 tho 
Irr^litute r^ather than an official v^i\^of\the Institute. OHier 
pa^is of the paper sample statist/f^s showK^g sex^rolated jot? 
ineuuities in education; suggoar R A 0 progr^ains; describe 
•?ug-jeste<J criangos which mi^it'iielp NIE r^educo d i scr i m i no t i or> ; and 
sui"'»art2:o tho pa, ^^^r's ixocommendo t I ons and suggest what par^t of 
the pr^oposod NlE budget nnd organization could accomodate them. 
(Auihor) 



tr>o Civil R I ght s Act vf 
Amoodn^on t S Of 1972. the 
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AN - Ebl 46663 ^ ' / ' ' 

^ TI Ifrtpli?inent ing TUIe lX,ifcCSA Schoo I • Manngemen t Digest. SefHes 1. 
Number 8. ERIC/CEW Researc^^ Analysis Series, Numb#r '35 
• AU - Mazzarol 1«i Jo Ann 

SO - (1977); IPP^ 

"IE78APR , • 

AV EORS Price MF-S0.83 HC-$2.06 Plus Po3tage/(40 MP). . Association 
of California School Administrators, P.O. Box 39186, Ringon 
Annex. San Francisco, CaMfornio 94139 ($1.75 for ACSA menit)ersr 
$2.75, non-m^mBVrs) 

AS - Title IX of the ttJu^tion Amer^UOiOfU » of 1072 rttld XMi? HIW 
implementing rcgulat^'^s cover two major areas*, sex 
dt scr Iml not iorwin school courses, athletics, extracurricular 
activities, e/)lployment , and counseling, and sex descr i ml na t i on in 
hiring, promotions, and benefits for school personnel. The author 
of this review examines the progress (and lack thereof) made by 
schools attempting to comply with Title I X, regU i rement s ih 
physical education and athletic programt^, 'employment, counseling 
and vocational, education, and treatment of students. Combining 
information from the liter ture with material gleaned from,,, 
personal interviews, the author focuses 'on the suc^cess f u I _jif f or ts 
of ' son>€ school districts to fulfill both the letter and the 
spirit of Title IX. The author notes that staff, parents, ahd 
students need to be involved in implementing Title IX. A 
dec<»n t ra I i zed approach involving vigorous, dedicated committees,^ 
has been used by tost schools that have movi»d the farthest tow^ird 
'eradicating sex, df sctMmi na t ion , she notes. (Author/OS) 



.^AN - EO 130292 ^ ^ 

' Tl * * Options in Education, Trahscript for November 10, 1975: Collegt 
Enrol Iment^ Standafdizod Testing, Hyperactive School Children, 
Sex Oi.scn iminat ion ' i n .Educat i on, Te I ephone Installation, and 
Adul^^ f^unctionai Competence 
SO - (1^75); 2^pp » 
RiE77MAR 

• AV - E0R5 Price MF-$0.83 HC-$l".67 Plus Postage .( 1 MF ) . 
' AB - "Options in Education** is a radio news pV^ogram which focCjses oh 

issues and devc lopm.ents in education. Tli i s t ranscr J pt of the show 
contains discussions of college oi^rollment; standardized testing; 
hyperactivity in school children, the drugs given to these 
Children, and the biochemical effects of artificial flavors and ^ 
colors on hyperactive children; sex discrimination in education; 
lenrning how to inpti^ll A telephone (a now Job for women); and' 
- , adult functional competence Par t i c I pant s in the program are John 
Meri^ow and Wendy' Blair, moderators; Marshall Smith, National 
fnstitJ'to of Educat i on.; ManQUnet Ounkle, Association of American 
Col>l«ge5* Project on Wom#n; Janice Campbell , telephone ipstaller; 
* Peter Schrag , author of **The Myth of the Hyporact i ve* Chi I d** ; 
Susan St limt>erg. Nat i ona I, Pub H c Radio; and Ben Feingpid, author 
of '»*Why Your Child Is HypenflC t ive . •* (OM) 
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ED t 30298 - 
Opt ons Ui Education, Tnanacrtpt for JrcUrutiry 2, 1976; ^ 
IntlivmuaMy Gu?deJ Education, Creative Play-acting, nnd Womafi in 
EducntMon * ' ■ ' 

(19^'6); 24pp 

RIF_''7MAR ^ \ 

EDWS Pric« MF-S0.B3 HC-$ 1 . 67 Plutt Postage. (1 MF ) . X^- ^ 

"Options in Education" is « rodio news progrnm which fDcu««s on 
Issues and deve lopinon^s In education. This tn^inscript contains 
discussions of Indlv^duaMy Cuided Educations a program which wa« 
d«velop*fd at tht University of Tvisv.onsin Research A Development 
Center; creative playacting; women in educlition. Including 
eh i Idren ' s percept i oils of women .ind their roles (first of a 
seVies); responses to a previous program concerning alumni 
contributions; nnd education news highlights. Par t i c i pfilS t « in^the 
program are John Merrow and Wendy Blair, moderators; Lewis 
RoMiancf; OHn Lockwood: Isabel Bur^;fer , of the Children's Theatre 
Association; Eric Saunders; and Selma G^i?enberg . . ( JM) ^ 
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EDi:)0299 . Vw. ^ 

Options in Educpf I on , • Tr anscr i pt for February 9. 1976: Federal 
Monoy for H I gher . Educat I on ; CaHfoiM^ia High Sqhpol Proficiency 
Tes:; College Students' Writing Problems; Columbus, Ohio Arts 
Impact Program; and Women in Education 
it 976); 24pp ; 
RIE77MAR 

EQRS Price MF-iO.83 HC-$1.67 Plus Postage. (i MF). 
••options in Education" Is <« radio news program whlfch focuses on 
issues and devo lopment/B in education. Th i s • t ranacr ipt contains 
discussions of federal money for colleges ond universities; the 
high^..sChool proficiency test in Californin; the writing problems 
of c^jiege students; letters from listeners about schooling and 
ob»; The Art* Impact program in Coluinbiis, Ohio; and women in 
lication^ including facts about- Mar th*^ Washington and nonsexist 
classroom techniques. Participants in' the progi^am include John 
Merrow and Wendv^fi^alr, moderators; Harold Howe II, of the Ford 
Foundation; reporters Rose Tobin, Gary GottschalK, and Jennifer 
Alt; Gloria RopinchuK; Merle Levine; and Jahice Earle. (JM) 



-7" 

AN 

TI 




tD130300 . 

Options in Education. Tran^Jcrlpt for February 16, 1976*. National 
Co»»i»itment to Equal Rights & Equal Edgcntionai Opportunity. 
Racial ^Cdnf Met in the Classroom. Setting Up a Publishing 
Business, and Women in Education (Mathematics and 5^) 
(1976); 22pp , . 

RIE77MAR 

EORS Price MF-SO.sa HC-SI ,67 .Plu9 Postage. (1 MF). 
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"OPtioiis Hi Edvic^itioiV is n rodio (iewis oroO'^^^'" which focuses o/l 
issues and devolopnionls in education. This ironncrif-^t conlains 
dl;>cussions of the na t i ona '^-omm i t n»on t to de*3egregti I ed educat I 
racial conflict in the clais^oom. learning Mow to iset up a 
pub M sh ing bus »ness , women in education (ma t t^emii t i as lyid nex) 
education news hlghMghts. Pan t i c i pan t s - 1 n th© program include 
John Merrow and Wendy Blal'^, modoratons; Nathaniel Jones, of 
NaA(:p\ ^students Nai> PanatI and Belinda Shivers: Ernest Gr^een 
the ttAcVuitment and Training Progna^n 
Ko20l\ju!iA and Fnani< ManKu^; John 



hnd 



the 
6f 
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author Jonnthon 
and Sho Ma Tobias. 
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TI - Options in Education, Tran^-cntpt for February 23, i976r Conflict 
in Theory. Conflict in Research, and Conflict in Pi^act ice 

50 - ( 1 976) : 2tpp 
R1E77MAR 

AV - tof^S Pr I ce MF--i0.83 HC-$1 . 67 P I U3 Postago . ( 1 MF ) . 

A8 - ^Options in Education" is a radio »iews program which focuses on 
issues a»Hl developineiUs in education. T'his transc»Hpt contains 
discussions of conflict' in theory — education in Amc*Mqa,^ 
di faculties in dramati;;ing today's racism; and childre»i's 
relationships in a predominately bioiii< school; conflict in 
reseKrch--njar I Juana and sexual response. aeachl»ig basic skills 
through drama, and an energy conservation, youth training 
program; and conflict In pract Ice — womon in education and . 
preparing wom^n for administrative advancement. Participants in 
the program include O|ohn Merrow and Wendy Blair, moderators; 
author jonathon Kozol ; Keniieth B. Clark; Oretchen Schafft; Harris 
Rut^n; V IrgM .^arwood; Joe Jhnet t i ; and Virginia Nordin. (JM) 
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Tl - Options In Education, Transcript for-March 8. 1976- Parent ^ 
* Tuto«;s» Feminization of th> Teaching Profession, Test Scor* 

Controversy, and. Ousing 
50 - (1976) ; 2tpp 
- ftIE77MAR 

Av - EDW> Price MF-J0.e3 MC'-$1.67 Plus Postage. (1 MF). 

•♦Options In Education" .1 s a radio neW!^ program ,whlch focuses on 
Issues and development's in educatipn. This transcript contains 
discussions Of V /,untd'er parent tutors In a junior high school, 
the feminization of the teaching profession, the test score 
controve»^8V, basing as an issue in the political primaries, and 
busing and the role of the social scientist. Part Ic Ipants.. In the 
program include John Merrow and Wendy Blair, moderators; parent*, 
studentSi and faculty of Elsenhower' Junior High, School In Laur*o1 , 
Maryland; reporters Kathy lewie and David Ensor; Mc-^xlne Seller; 
Qal) K%l1eyt Marshall Smith, of the National Institute of 
Education? Pmt Caddell? Ban Watt^nber*; Mark Shields; James M. 
Q Coiamanj and Kenneth B. Clftrk. (JM) 
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APPENDIX 



NIE Proaram Staff 

■■ ^ ■ ' . 

Responsible for Sex Equity Projects 
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NTE PROGRAM STAFF iLsPONSTBLK FOR SFX FQUITY 



.^ROJF^TS 



The ro.l lowing NIE program utufl* members have been 
monitors of the sex equity pT-oJects in section 11. 



■T.g_^^^^^^^8 Learnitig ^^^^^^^^H 



Learning and Development- Susan Chipman f 

Socjai Processes/Women's 1Res6^arch Temn Joan Alibcrti^, 
C:b, Crump*, Susan Kleii), Lei la Ho^^en Young** , Patricia 
'Hioqjpson*, Jeann Wirtenbei-g 

Cognitive Studies^ Tetxin ~ l.arry Ooebel , Judy Segal, Roz Wu 

Mathematics Learning Team - Ed Esty Luis Ortiz -Franco^ 
Kent Sullivan 

Home, Community and Work - Jean Miller, Robert Pruitt* * \ 

Teaching >n(i Inotructiop - Virginia Koehler, Joe Young fUra4la 
/ P^nero . ■ 

Testing, Assessment and Evaluation^- Mary Ann Mill^p - 

EcLucational Policy and -Organization P rogram 



Law and Public Management - Lana Muraskin.,^ Marylou Randour, \ 
• 'Allan Rosenbaum, Mayy* Von' Euler / ^^tuart Fosenfeld \ 

' \ •( / ' ' '-^ 

Educational Organizations and Ix^cal/Communitvies Gail -MacColl, 
John Wirt . v.,^^^^ 

- Educational "Finance - "Nevzer Stacey 

Dissemination aiiWf' Improvement of Practice Program 

^ Minorities and Women's. Program - Frank Alejandro, Gwendolyn Baker 
Sharon 'Artie, Sarita S<;hotta*>Jullfet Stipvall> SUMuii Talley 

Rea^e^ch and Educational Practice ^ Nald a Bagen stbs , 
• John Egermeier|f ■ 

Information Resources - Mildred Thorne, Catherine 

Welsh » S ; 

(Mary Campbell arranged for the computer- '\ 
■generated .abstracts in section III. ) 
iividual ,left NIE prior to 10/20/79.- 
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